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Chapter 1

INTRODUCTION

1.1  Historical Perspective

At the time of independence, the Indian Army was primarily officered by
the British. The voids created by the leaving of the British in 1947 were filled by
accelerated promotions of the Indian Officers, leaving voids at the lower level.
Post-independence and during the 1948 Indo-Pak conflict, to make up for these
shortages in the lower officer ranks, all Emergency Commission Officers
(commissioned during World War Il) were given Permanent Commission and a
new intake called the Temporary Commission with a tenure of five years was
introduced. With time, and with rapid expansion of the Armed Forces, a Short
Service Commission (SSC) was introduced in the Army in 1964 with a liability

for the officer to serve for five years.

Short Service Commission (SSC). Whilst Army adopted the Short

Service Commission in 1964, the Indian Navy continued with the existing
practice of Short Service Commission of the Royal Indian Navy (RIN). The
report on the Royal Indian Navy (15 Aug 1948 — 14 Aug 1949) (Appendix ‘A’)
indicates that in order to make up for the shortage of officers in different
branches of the RIN, a scheme for direct recruitment in commissioned ranks on

the basis of Short Service Commission of seven years duration was introduced,



with an intake of 55 Executive Officers, 07 Engineer Officers and 08 Electrical

Officers.

The Air Force has been a late mover with the SSC scheme being
introduced in 1985 in the Aeronautical Engineer branch to overcome cadre
shortages. The scheme involved an initial tenure of six years followed by

extension/ consideration for Permanent Commission (PC).

Necessity of Short Service Commission. Due to the steep pyramidal

structure of the Armed Forces, there is a very high rate of supersession at the
stage of promotion to the first select rank in all three services. As the number
of select ranks in the Armed Forces remain the same, continuous intake of
Permanent Commission (PC) officers leads to a large number of non-
empanelled PC officers (officers who do not get considered for any further
selection based promotion), and thus the “greying” of the Armed Forces as also
the consequential management problems. To obviate the same, intake of Short
Service Commission officers in commensurate numbers is required to be
undertaken, who would exit the service after serving for a fixed tenure. The

major advantages accruing out of the SSC scheme are as follows:-

@) Helps address the overall shortage of officers in the Armed
Forces especially in the junior ranks.
(b)  View steep pyramidal structure, the promotion factor in the Armed

Forces is very low. Presence of Short Service Commission officers, who



1.2

retire after their period of engagement, helps to improve the promotional
prospects of Permanent Commission officers.

(©) Presence of Short Service Commission officers, with ages
ranging between 22 and 35 years, helps the Armed Forces to maintain
a youthful profile in the lower and mid-level leadership.

(d) The financial burden of Short Service Commission officers on the
Government of India (Gol) is significantly lower than that of Permanent
Commission officers helping reduce Revenue Expenditure in terms of
Pay, Allowance and Pension.

(e)  Short Service Commission officers, at exit, provide a trained and
disciplined workforce, which can be absorbed in other professions in the
country including central/ state governments as also the private industry.
Q) The period spent in the Armed Forces, make these officers
ambassadors of Armed Forces in their second career and helps attract

more youth to join the services

Statement of the Problem

(&) World over, young aspirants are given an opportunity to serve in
the Defence Forces for short tenures which has been seen to have a
beneficial impact on the society at large. However, in case of India, since
inception, the Short Service Commission entry has generally been
undersubscribed.

(b)  The present Term of Engagement (ToE) of 10+4 years, which has

been necessitated due to organisational requirements, has seen the



scheme being grossly undersubscribed, especially for the Army. The low

intake can be attributed to a number of reasons as follows:-

0] The reluctance of the youth to take up a “temporary” job.
(i) The average age at entry of a SSC officer is between 22-
24 years. Even accounting for an initial engagement of 10 years,
the officer is 32-34 years at exit from service.

(i) At this age, with the added responsibility of a family, the
officer faces an uncertain future.

(iv) At 10™/ 14" year of service, the officer leaves the Armed
Forces with no pension, no assured career and a limited lump
sum money to restart another career.

(V) Provisions that exist for relaxation in upper age limit and
reserved vacancies in various Central/ State government services
cannot be utilised due to longer initial contact period and

consequently higher age at exit.

There are a number of issues linked with making Short Service
Commission more attractive, and these have found mention in various
government reports and views expressed by the Service Headquarters.
Whilst the Armed Forces strive to not only get the right quantity but also
the right quality of officers, no study has been carried out to assess the
aspirations of the SSC officers themselves. Therefore, this research

aims to bridge the gap by studying/ analysing the same.



1.3

Research Objectives

The research objectives of the study on Smart “Short Service

Commission”, measures for the Armed Forces are:-

1.4

(@) To study the provisions of the existing Short Service Commission
scheme for the Armed Forces.

(b)  To suggest suitable Terms of Engagement (ToE) that balance
both the organisational interest and individual aspirations in order to
ensure adequate subscription to the SSC scheme.

(c) To recommend measures to ensure motivation of the SSC
officers whilst in service, including pre-release courses.

(d) Propose monetary and other benefits (ECHS, lateral absorption

in other Government organisations) to officers on release from service

Rationale / Justification

The Indian Armed Forces have been beset with the inherent

contradictions of the Short Service Commission entry, since it seeks to satisfy

both the organisational need i.e. to make up deficiencies in junior rank, improve

promotional aspirations of Permanent Commission Officers and maintain

financial prudence and the individual aspirations i.e. a permanent career with

armed forces/ post exit career options. Though the Armed forces have been

inducting officers for short durations including the Emergency Commission and

the Short Service Commission since independence, the schemes have



generally been undersubscribed. The Armed forces have tried a number of
iterations to the Terms of Engagement (ToE) including changing both the initial
engagement as also the extension periods, however the response to the
scheme has been less than satisfactory. The Ajay Vikram Singh Committee
(AVSC) Report on restructuring of officers cadre to enhance combat
effectiveness, has recommended increasing the intake of SSC officers as a
desired ratio of 1.1 to 1 for SSC to PC officers as an effective way to prevent

stagnation in the Armed Forces.

The SSC scheme, has been a part of the Armed Forces in one form or
the other for a large number of years. For a long time prior to the 2006, SSC
was applicable for a period of 5 years, extendable by another 5 years and then
a further 4 years. However, since 2006, ostensibly to make SSC more

attractive, the earlier 5+5+4 system has been changed to 10+2+2/ 10+4 / 14+0

years. Though from the organizational point of view, a period of 10 years is
important so as to retain officers for a sufficient period, however from the point
of view of an individual, at the end of this period he/ she is “neither here nor

there” at an important phase of life.

Whist the initial engagement has been increased to a minimum of 10
years, corrective measures have not been provided to make the scheme more
attractive. Despite the fact that, the Service HQs have recommended financial
compensation depending on the length of service, the same is yet to be

accepted by the government. The current study would thus focus on

10



understanding the aspirations of the SSC officers and on measures which

would make the SSC scheme more attractive.

1.5 Research Questions

The research questions that arise are as under: -

Q.1 What is the impact of period of initial engagement on the
attractiveness of the Short Service Commission?

Q.2  What are the recommendations with respect to suitable Terms of
Engagement in order to ensure adequate subscription to the SSC
scheme?

Q.3 What would be the impact of monetary benefits/ severance
package on extended service for SSC officers?

Q.4 What are the measures that can be implemented to enable SSC
officers to pursue a career in corporate sector/ industry after leaving the
Armed Forces?

Q.5 What are the measures that can be implemented to enable SSC
officers to avail lateral absorption in Ministry of Defence (MoD)/ other

ministries/ arms of government after leaving the Armed Forces?

1.6 Research Design

Since the study seeks to find measures to make SSC scheme attractive,
the research focused on data collection from serving SSC officers. This was

supplemented by interaction with the officers of MS Branch (Army) and

11



Personnel Branch (Navy and Air Force) to get an idea of the induction numbers,
numbers for the SSC officers granted PC, exit analysis of SSC officers (years
of service), pre-release courses availed, as also the extant government

provisions and policies dealing with SSC officers.

The research design adopted therefore was:-
(@) Descriptive

(b)  Exploratory.

1.7  Methodology and Data Sources

The method of research was mainly through analysis of Primary Data
collected through Quantitative Research by floating of a questionnaire to
serving Short Service Commission officers and seeking feedback. Secondary
Data on the induction figures of SSC officers, figures on SSC officers granted
PC, exit analysis of SSC officers as also the pre-release courses availed, as

available, from Service Headquarters was also utilized.

1.8 Chaptalization Scheme

The Dissertation has been divided into seven chapters. The brief content

of the chapters is enumerated as follows:-

@) Chapter 1 - ‘Introduction’. This Chapter includes the research

problem, need for the study/ significance of the Dissertation, objectives,

12



methodology of carrying out the research, sources of information, tools

and techniques of analysis and basic structure of the study.

(b) Chapter 2 - ‘Short Service Commission’. The Chapter provides

an insight into the provisions of the SSC scheme in its present form and

its implementation by the Army, Navy and Air Force.

(c) Chapter 3 - ‘Necessity for Review’.  The Chapter provides an

understanding into issues facing the SSC officers, their Terms of
Engagement (ToE), grant of Permanent Commission, Severance
package, Ex-Serviceman Contributory Health Scheme (ECHS), last leg
posting, age relaxation in government service, pre-release courses,
blanket No Objection Certificate (NOC) for civil employment in last year
of service and lateral absorption into other government organisations on

leaving service.

(d) Chapter 4 - ‘Literature Review’. This Chapter brings out the

details of literature review conducted. The Chapter also covers a global
and regional scan to looks at the prevalent schemes of induction into the
Armed Forces used by some of the advanced countries like USA and

UK as also the prevalent schemes in the sub-continent.

(e) Chapter 5 - Methodology of Research Study’. This Chapter

brings out the research design adopted for the study. The section also

13



brings out the methodology of the data collection, choice of target

audience and the tools used for data analysis and interpretation.

)] Chapter 6 - ‘Data Analysis and Interpretation’. The Chapter

covers the analysis of data undertaken. The section includes statistical

analysis of data collected through Questionnaire.

() Chapter 7 — ‘Recommendation and Conclusion’. The Chapter

concludes the study with detailed recommendations based on the results
of data interpretation. The chapter ends with conclusion, to summarize
the findings and comment upon the feasibility / practicality of adopting

the suggested approach for making the SSC scheme attractive.
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Chapter 2

SHORT SERVICE COMMISSION

2.1 Introduction.

Short Service Commission (SSC) Officers of Indian Army, Indian Navy
and Indian Air Force are those officers who come into the services for a short
period of time. Their length of service can range from 7 years to 14 years i.e.
initial engagement of 7/10 years which can be extended up to a maximum of
14 years, after which they have to retire/ leave service. The Short Service
Commission Officers (SSCO) can convert into Permanent Commission (PC)
Officers through departmental examinations and interviews subject to service

requirements, vacancies, willingness, suitability and merit.

2.2 Rationale of Short Service Commission.

The Armed Forces have a very steep pyramidal structure. Whist
promotion in the first few years are based on length of service rendered,
thereafter promotions are selection based, with only 20-30% of the officers
moving beyond the first ‘Select List’ promotion (Colonel/ Captain (IN)/ Group
Captain). There is thus a very high rate of supersession (70-80%) at the stage
of promotion to the first select rank itself in all three services. An officer in the
Armed Forces gets considered for his first ‘Select List Promotion’ between 16™

to 19™ years of service. If he does not merit selection/ promotion at that stage,

15



he remains in the same rank till retirement (another 15-18 years). As the
number of select ranks in the Armed Forces are very less, continuous intake of
Permanent Commission (PC) officers would lead to a large number of non-
empanelled PC officers (officers who have missed their Select Promotion and
would not get considered for any further selection based promotion). This would
leads to “greying” of the Armed Forces as also the consequential management

problems.

To obviate the same, there is requirement of sufficient number of officers
in the Armed Forces, who can provide the necessary large numbers at junior
ranks, but leave the Service prior to the first ‘Select List’ promotion. Intake of
Short Service Commission officers in commensurate numbers is therefore
required, who would exit the service after serving a fixed tenure. The Armed
Forces therefore should have a core of professional officers, who are
‘Permanent Commission’ supplemented by the ‘Short Service Commission’
officers at the junior ranks, who would exit the service after a fixed period of
time, without being considered for selection based promotions. Presently the
officers joining the Short Service Commission (SSC), join for an initial period of
10 years, extendable to 14 years, in case they so desire. The SSC scheme has

advantages both for the Armed Forces as also the individuals joining.

2.3  Advantages to the Armed Forces.

The major advantages accruing out of the SSC scheme for the Armed

Forces are as follows:-

16



2.4

(@) Helps address the overall shortage of officers in the Armed
Forces especially in the junior ranks.

(b)  View steep pyramidal structure, the promotion factor in the Armed
Forces is very low. Presence of Short Service Commission officers, who
retire after their period of engagement, helps to improve the promotional
prospects of Permanent Commission officers.

(©) Presence of Short Service Commission officers, with ages
ranging between 22 and 35 years, helps the Armed Forces to maintain
a youthful profile in the lower and mid-level leadership.

(d)  The financial burden of Short Service Commission officers on the
Government of India (Gol) is significantly lower than that of Permanent
Commission officers. Their presence helps reduce Revenue

Expenditure in terms of Pay, Allowance and Pension.

Advantages to the SSC Officers

The major advantages accruing out of the SSC scheme for the Officers

are as follows:-

(&) The scheme is ideal for people who do not want to live their whole
working life in Armed Forces, but want to serve in the Forces

(b) Helps the SSC officers to gain professionalism and experience in
technical and administrable areas to allow them to start at a higher level

in their second jobs

17



2.5

(©) SSC officers, especially Technical Officers get a chance for
higher technical or specialised studies (including M.Tech in various
disciplines)

(d) SSC officers’ prior exit, get the chance to do a Management
Course from premier management institutes, including various IIMs thus
enhancing their core competencies.

(e) Short Service Commission officers, at exit, provide a trained and
disciplined workforce, which can be absorbed in other professions in the
country. This could include absorption by Central/ State Governments
as also the private industry.

() The period spent in the Armed Forces, make these officers

ambassadors of Armed Forces in their second career.

History of Short Service Commission

Whist the primary mode of joining the Armed Forces was as a

Permanent Commission Officer, since independence induction of officers for

shorter durations has been prevalent. The growth of SSC in the Army, Navy

and Air Force is seen in the following paragraphs.

INDIAN ARMY

The Indian Army is the land-based branch and the largest component of

the Indian Armed Forces. The primary mission of the Indian Army is to ensure

national security and national unity, defending the nation from external
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aggression and internal threats, and maintaining peace and security within its

borders.

Historical Perspective. Whilst the size of a countries army should be

dictated by its unique geopolitical circumstances, because of the cost involved
with maintaining a large standing army, most nations strive to maintain an army
of minimal size. Historically, and based on the lessons of World War I, all future
wars were expected to be of long duration. They would involve large scale
mobilization of man-power and resources. The core of the Army would be a
small and lean group of professional soldiers, who would be supplemented with
mobilized manpower. At the end of hostilities, there would be large scale

demobilization, with the Army returning to its lean core of professionals.

Indian Army at Independence. World War Il saw a similar trend with

armies rapidly growing during the war period. This included officers being
inducted against Emergency or Temporary Commission. The British Indian
Army was structured on similar lines. At the time of independence, the Indian
Army was primarily officered by the British Officers. At the time of
independence, the British Indian Army was divided between India and Pakistan
in the ratio of 2/3: 1/3. The Indian Army began with 5 divisions of the
erstwhile British Indian Army. At that point in time, the officer cadre comprised
approximately 5000 officers. Most of these officers, especially at the senior
ranks were British. Post-independence, when the British were leaving the
country, whilst a few of the British Officers continued in service, most choose

to return to Britain. The sudden exodus of British Officers, created a void in the
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upper hierarchy of the Army. The Indian Officers commissioned post-World War

Il, benefited from accelerated promotions.

The deficiencies in senior ranks were filled by accelerated promotions to
the Indian Officers. However, this it in turn left a void at the lower level.
Immediately post-independence, the Indian Army saw the 1948 India-Pakistan
conflict. The Army fought this battle with deficiencies in the lower ranks of officer
cadre. Since the planned intake and the training pipeline was not
commensurate to the pace of “indianisation” of the Army, to make up for the
shortages in the lower officer ranks, the following steps were initiated by the

Army:-

(@  AllEmergency Commission Officers (commissioned during World
War Il) were given Permanent Commission
(b) A new intake called the Temporary Commission with a tenure of

five years was introduced.

Growth of Indian Army.  This was a period which also coincided with

the rapid expansion of the Indian Army. To make good the shortages in
numbers, all Temporary Commission officers were granted Permanent
Commission. The Army increased to 07 Divisions and the number of officers
increased to 9000 by 1950 and 15000 by 1962. However, there were still very
few vacancies in the senior ranks, primarily due to the younger age profile of
the Indian officers, which started creating problems of officers superannuating

in the ranks of Majors and Lieutenant Colonel. The period from 1962 onwards

20



saw the number of divisions growing to 25 and the officer strength increasing
to 27000. This rapid increase again created an upward pull leaving large gaps
in the junior ranks. To cater to this rapid expansion of Army, a Short Service
Commission was introduced in 1964 with a liability for the officer to serve for

five years. This tenure was extended to 5+5 years in 1971.

From the end of eighties, the Short Service Commission Officers
became eligible for grant of Permanent Commission. Whilst earlier 50% of the
course was eligible for Permanent Commission, w.e.f Jan 1991, the number of
SSC to PC conversions was limited to 250 officers on competitive merit based

on Gol/ MoD letter N7(10)/88/0-(AG).

Women Special Entry Scheme. The next major milestone was the

induction of women as Short Service Commission Officers. The Indian Army
introduced the Women Special Entry Scheme for Officers (WSES-0), in 1992.
Once commissioned, women had the option of joining any of the following
branches: Army Services Corps (ASC), Army Ordinance Corps (ASC), Army
Education Corps (AEC), Judges Advocate General (JAG), Engineers, Signals
and Intelligence. However, women were not allowed in combat roles like
Armoured Corps and Infantry. In 2010, Government of India, vide Gol letter
B/32313/ MoD/ D(AG)/ 4878 dated 06 Oct 2010 (Appendix ‘B’), approved
grant of Permanent Commission to women officers of the Army in two branches

i.e. Education and Law.
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Increase to 10 vears (extendable to 14). In 2004, the duration of

commission of Short Service Commission Officers was revised and increased
to 5+5+4. This was further modified in 2006 to 10+4 where it continues till date.
The main rationale behind the enhanced period of initial engagement was as

follows:-

(@) It is more cost effective as officers would be available for a longer
duration after training and therefore, the returns would be higher.

(b) By limiting the total service to 14 years, the Government would be
relieved of paying pension to the SSC officers, whilst increasing
availability of officers and maintaining youthful profile of the Army.

(c) Being released from Service in the 14" year, the SSC officers
would not be eligible for select list promotion, and therefore this would

improve promotion prospects of PC officers.

Supreme Court Judgement Short Service Commission (SSC)

scheme allows women officers into the Army for a period of 10 years,
extendable up to 14 years. However, women were restricted to specific
responsibilities such as Corps of Engineers, Army Education Corps, Corps of
Signals and Intelligence Corps. On the other hand, the SSC scheme provides
an option to male army officers to opt for permanent commission even in these
branches. The Supreme Court has ruled on February 17, 2020 that the women
officers in Short Service Commission (SSC) would be eligible for the Permanent
Commission in the Indian Army. Indian Army recruitment advertisement for

SSC (Men and Women) for Oct 2020 is placed at Appendix ‘C’.
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Current SSC Entries.

The induction of officers under the SSC

scheme is currently undertaken in the following Branches/ Specialisations/

Cadres:-
. Eligible  for
SNo | Entry Gender Period of Permanent
Engagement ——
Commission
(@ | Armoured Corps Male 10+4 YES
(b) | Artillery Male 10+4 YES
(c) Infantry Male 10+4 YES
(d) Mechanised Infantry Male 10+4 YES
(e) | Army Air Defence Male/Female | 10+4 YES
M Signals Corps Male/Female | 10+4 YES
(9) Eleqtronlcs & Mech Male/Female | 10+4 YES
ngineers
(h) | Army Services Corps | Male/Female | 10+4 YES
0) Army Ordinance Male/Female | 10+4 YES
Corps
(k) | Corps of Engineers Male/Female | 10+4 YES
(m) | Intelligence Corps Male/Female | 10+4 YES
(n) | Army Aviation Male/Female | 10+4 YES
(p) | Army Education Corps | Male/Female | 10+4 YES
(q |Judge Advocate | i ie/Female | 10+4 YES
General
INDIAN NAVY

During the early years following independence, the Navy still had many

British officers who continued to serve with the Indian Navy. However, owing to

an exodus of British officers and division of assets between India and Pakistan,
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induction of Short Service Commission Officers (SSCOs) was taken up soon
after independence. Here, the Indian Navy continued with the existing practice
of Short Service Commission of the Royal Indian Navy (RIN). The first batch of
SSC officers reported for training in Dec 1948. The report on the Royal Indian
Navy (15 Aug 1948 — 14 Aug 1949) indicates that in order to make up for the
shortage of officers in different branches of the RIN, a scheme for direct
recruitment in commissioned ranks on the basis of Short Service Commission
of seven years duration was introduced, with an intake of 55 Executive Officers,
07 Engineer Officers and 05 Electrical Officers. The report also indicates the

following:-

(@)  Transfer of Short Service Commission to Permanent Cadre. A
scheme for the transfer of Short Service Commission Officers to the
Permanent Cadre was introduced in 1948. The transfer of 14 officers to
the Permanent Cadre was effected under this scheme.

(b) Granting of Short Service Commission to Reserve Officers. 14
Reserve Officers have been granted Short Service Commission of 5
years duration in the Royal Indian Navy. The remaining Reserve officers

were released in due course.

The initial period of engagement of the SSC officers was five years,
which was extended to seven years. The provisions for SSC officers are laid
down in the Regulations for the Navy which specified that the period of SSC
shall be seven years, which could be extended provided the period of extension

does not exceed two years at a time and the total service of the officer does not
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exceed ten years. The SSC Scheme for Engineering and Electrical Branches
continued up to 1972, thereafter it was held in abeyance due to the introduction
of Direct Entry Permanent Scheme in Technical Branches. However, due to
persistent under subscription for Permanent Commission entry in the late 1970s
and feedback of students from educational institutes that they were keen to join

as Short Service Commission Officers, the scheme was revised in 1981.

Entry of Women Short Service Commission Officers. The next

important milestone for the Indian Navy was the induction of women officers in
Short Service Commission. Government of India, vide Gol letter
MP/0417/1/NHQ/1111/DO/D(N-IV) dated 20 Dec 1991 (Appendix ‘D’) which
gave approval for induction of officers (including women) into the Law and
Logistic Cadres of the Executive Branch of the Indian Navy through the Direct
Entry Short Service Commission Scheme. The government of India vide
Gazette Notification No. 20 dated 28 Nov 1998 (Appendix ‘E’) extended the
eligibility of women for appointment as officers in the Executive, Engineering,
Electrical and Education Branches. Consequent to this, women have also been
commissioned as SSC officers in Naval Architecture, Pilot (Maritime

Reconnaissance) and Naval Armament Inspection Cadre.

Increase of Duration of Commission to 10 years (extendable to 14). In

2002, the duration of commission of Short Service Commission Officers was
revised and increased from 7 years to 10 years. The main rationale behind the

enhanced period of initial engagement was as follows:-
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(@) It would be more cost effective as officers would be available for
a longer duration after training and therefore, the returns would be
higher.

(b) It would enable the Navy to overcome the shortages in the
Electrical and Engineering branches.

(©) By limiting the total service to 14 years, the Government would be
relieved of paying pension to the SSC officers, whilst increasing
availability of officers & maintaining youthful profile of Navy.

(d) Being released from Service in the 14" year, the SSC officers
would not be eligible for select list promotion, and therefore this would

improve promotion prospects of PC officers.

Increase of Initial Commission to 10/12/14 years. The duration of

commission of SSC Officers was again revised in 2014. This revision was
Branch/ Specialisation specific and the period of initial engagement was
increased from 10 to 12/ 14 years (mainly for specialisations like Pilots/
Observers/ Naval Architects/ Submariners). However, this increase was
temporary and all SSC inductions post Jan 2019 are based on initial
engagement of 10 years, extendable for four years in steps of two years. Indian
Navy recruitment advertisement for Men and Women as Pilots and Observers

and in Education/ Logistics are placed at Appendix ‘F’ and Appendix ‘G’.

Current SSC Entries. The induction of officers under the SSC

scheme is currently undertaken in the following Branches/ Specialisations/

Cadres:-
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Period of Eligible for
SNo | Entry Gender Permanent
Engagement ——
Commission

General Service

(@) (Executive) Male 10+2+2 NO
General Service

(b) (Technical) Male 10+2+2 YES

(c) Hydrographer Male 10+2+2 NO

(d) Information Male 104242 NO
Technology

(e) Logistics Male/Female | 10+2+2 NO

) Education Branch Male/Female | 10+2+2 YES

(9) Air Traffic Controller Male/Female | 10+2+2 NO

hy | Naval Armament | - e/Female | 10+2+2 YES
Inspectorate

G | Judge Advocate | 1e/Female | 10+2+2 YES
General

(k) Pilot Male/Female | 10+2+2 NO

(m) Observer Male/Female | 10+2+2 NO

(n) Naval Architecture Male/Female | 10+2+2 YES

(p) Sports Male/Female | 10+2+2 NO

(0)) Musician Male/Female | 10+2+2 NO

Grant of PC. Government of India, on 26 Sep 08, approved prospective

grant of PC to SSC officers, both male and women, in Education Branch, Law

Cadre and Naval

Constructor

Specialisation of the

Indian Navy. In

implementation of this, the Indian Navy formulated a policy wherein SSC

officers inducted in Education/ Law/ Naval Constructor Branch after Sep 08

would be considered for Permanent Commission in their sixth/ seventh year of

service subject to vacancies, willingness, suitability and merit.
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INDIAN AIR FORCE.

Establishment of IAF. The Indian Air Force was officially

established on 8 October 1932. The Indian Air Force possessed a strength of
six RAF-trained officers and 19 Havai Sepoys (air soldiers). The aircraft
inventory comprised of four Westland Wapiti [IA army co-operation biplanes as
the planned No.1 (Army Co-operation) Squadron. Four-and-a-half years later,
the Air Force saw action for the first time in North Waziristan, to support Indian
Army operations against insurgent Bhittani tribesmen. "B" Flight was formed in
April 1936 and the "C" Flight was raised June 1938 to bring No. 1 Squadron to
full strength, and this remained the sole IAF formation when World War I
began, although personnel strength had by now risen to 16 officers and 662

men.

Independence and Partition. The stimulus provided by the Second

World War had raised Royal Indian Air Force (RIAF) personnel strength to
28,500 including almost 1,600 officers, by the time hostilities terminated.
However, as with the Army, the post-World War Il period saw the rapid
demobilization of personnel. Personnel strength virtually halved to some 14,000
officers and men in the post-war rundown. The British authorities had made
their own assessment of India's post-war defence needs. As of October 1946,
they envisaged expansion of the existing ten Royal Indian Air Force squadrons
into a balanced force of twenty fighter, bomber and transport squadrons. Owing
to the rapidly changing political situation, however, definitive decisions

concerning Indian defence were, in the event, not taken by them and left to the
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emerging Government of Independent India. On 15 August 1947, and with the
division of both India and its Armed Forces, some of the squadrons were

transferred to the newly created Royal Pakistan Air Force.

Growth of Indian Air Force. In January 1950, India became a

Republic within the British Commonwealth and the Indian Air Force dropped its
"Royal" prefix. At this time, relations between India and Pakistan were again
steadily deteriorating and the Indian Air Force, its combat strength virtually
unchanged since partition in 1947, was scarcely ready for any full-scale conflict.
Plans were accordingly framed for major expansion during the period 1953-57.
However, within the existing size of the Air Force as also the long training time
line for a pilot, the Air Force did not feel the need for a Short Service
Commission Entry. It was only in 1985 that the Short Service Commission
Scheme was introduced for the first time in Indian Air Force to overcome cadre
shortages in the Air Electronic Branch. The scheme involved an initial tenure of
six years followed by an extension/ consideration for Permanent Commission.
In 1991, the Indian Air Force also inducted male officers as Short Service
Commission Officers in the Flying Branch (Helicopter Stream) for an initial
tenure of five years with an option of extension/ grant of Permanent

Commission at the end of the tenure.

Short Service Commission Women Officers. In 1991, the

government of India sanctioned the entry of women as SSC officers. The first
batch of Short Service Commission Women Officers (SSCWOs) was

commissioned in the General Duty Non-Tech branches in Jun 1993. Women

29



since then have been taken as SSCWO in several branches that include Air
Traffic Control, Technical, Meteorology, Administration, Accounts, Judge
Advocate General (JAG) and Logistics. The IAF started inducting women as

Transport and Helicopter pilots in 1994 and as fighter pilots in 2015.

Ad-hoc and temporary extensions were given to the schemes by the
Government from time to time. The various schemes which have been in vogue

in the Indian Air Force in the last decade were 5+6+4, 6+5+4 and 5+5+4. In

May 2001, the Government of India rationalized all these schemes under a
common sanction letter with initial tenure of 10 years for all branches with an
extension clause of five years. This extension clause was revised to four years
in 2005, taking the SSC scheme to 10+4 years. In 2007, male SSC officers
were permitted into the Flying Branch and tenure of all SSC officers of the flying
branch was fixed at 14 years (i.e. 14+0) without any extension. Indian Air Force
recruitment advertisement for Men and Women in Flying and Ground Duty

Branches is placed at Appendix ‘H’.

Current SSC Entries. The induction of officers under the SSC

scheme is currently undertaken in the following Branches/ Specialisations/

Cadres:-
. Eligible for
SNo | Entry Gender Ee“Od of Permanent
- - ngagement | ~——
Commission
(@) | Flying Male/Female | 14+0 YES
(b) | Technical (Mechanical) | Male/Female | 10+4 YES
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(c) | Technical (Electronics) | Male/Female | 10+4 YES
(d) | Administration Male/Female 10+4 YES
(e) | Accounts Male/Female | 10+4 YES
)] Logistics Male/Female | 10+4 YES
(g) | Education Male/Female | 10+4 YES
(h) | Meteorology Male/Female | 10+4 YES

2.6 Conclusion

Since independence, the Indian Armed Forces have seen on a rapid
growth curve. As the size of the Armed Forces has increased, so has the officer
cadre. Short Service Commission has been introduced by all three Services at
various times and in various forms depending upon their individual needs. In
the recent years, with stabilization of the sanctioned strength of the Armed
Forces, and the strain of the pay and pension bill on the Defence budget, the
requirement of having sufficient number of SSC officers has become greater.
The Ajay Vikram Singh Committee Report has prescribed a 40:60 ratio between
Permanent Commission and Short Service Commission Officers for the Navy
and the Air Force and a 1.1:1 ration between SSC and PC in the Army to help
promotion prospects as also to maintain a more youthful profile. However, the
varied nature of duties, tasking, training durations etc. have led the three
Services to adopt different SSC models, not only within the Services, but also
within the various Branches/ Specialisations. Whilst it is apparent that a one
stop solution will not readily apply, a 10+4 model (with minor variations) has
been found the most acceptable to the three services and is presently in vogue.
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Chapter 3

Necessity of Review

3.1 Introduction.

World over, young aspirants are given an opportunity to serve in the
Defence Forces for short tenures which has been seen to have a beneficial
impact on the society at large. This is mainly through the provision of a Short
Service Commission (SSC) for officers, where officers join the Armed Forces
for a short period of time. In many countries, though not called the Short Service
Commission, this is the primary mode of joining the Armed Forces. Unlike India,
where youth are willing to join the Armed Forces as a permanent career, in most
nations of the world, a commitment to serve in the Army for at least 20 years
would be viewed as a strong disincentive and would severely throttle induction.
It is therefore not uncommon that in other countries, the initial period of
committed service lies between five to ten years. As a general rule, the larger
the investment made in training, the greater is the period of commitment.
Specialized arms such as aviation, submarines and special operations amongst
others typically demand longer periods of assured service, but even then, it
rarely exceeds eight to ten years. Continued service beyond that is driven by

the choice of the officer and service requirements.

However, in the case of case of India, the primary means of joining the

Armed Forces has always been through Permanent Commission (PC). The
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Short Service Commission (SSC) Officers supplement the Permanent
Commission officers and mainly fill the voids at the junior officer rank. These
officers quit the Armed Forces at any time between 7™ to the 14" year of
service. With the given Indian preference for a “permanent” job, since inception,
the SSC scheme has been generally undersubscribed. The Service
Headquarters have taken steps in-house like altering the number of years of
engagement, opening the entry to a larger number of specialisations, allowing
women entry through these schemes, giving Permanent Commission to a larger
percentage of Short Service Commission Officers, improving quality of pre-
release courses etc., however, the scheme on the whole continues to remain
under subscribed. In-spite of recommendations of Ajay Vikram Singh
Committee and the various Pay Commission, some suggested measures have

also been pending with the Government

3.2 Short Service Commission Officers (SSCO) Scheme.

The Short Service Commission (SSC) scheme in some form or the other
has been a part of the Indian Armed Forces since independence. Whilst the
Indian Navy continued with the Royal Navy practice of inducting officers in the
Executive and Technical branches as SSC officers, the Indian Army in 1948, to
make up shortages started a new intake called the ‘Temporary Commission’
with a tenure of five years. Since then a number of changes in the terms of
engagement and terms of service have been attempted which have been
elucidated in Chapter 2. However, even after so many years, the SSC scheme

continues to remain under subscribed. Whilst some part of this may be due to
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the reluctance to take up a “temporary” job, it also has to do with in-service

conditions and post-service family responsibilities/ career opportunities. The

issues contributing to low subscription of the SSC scheme can be clubbed

under three broad headings:-

3.3

(@) Pre-Induction Phase. The awareness of the SSC Scheme
and the acceptability of a ‘temporary’ job.

(b) In Service Phase. The tenure of SSC officers, in-service
training courses, and extension of initial commission/ grant of Permanent
Commission

(c) Exit Phase. The severance package, Ex-Servicemen
Contributory Health (ECHS) scheme, Ex-Servicemen (ESM) Status,
ease of exit, Pre Release Course (PRC), lateral absorption by Central /

State government, absorption by industry.

Issues facing Short Service Commission Officers (SSCOs).

(@) Awareness of SSC Scheme. The Indian Armed Forces

symbolize the ideals of service, patriotism and composite culture of the
country. Recruitment to the Armed Forces is voluntary and open to all
citizens of India irrespective of caste, class, religion and community,
provided the laid down physical, medical and educational criteria are
met. A career in Defence Forces promises one of the most prestigious
and respected positions in the country. The Armed Forces run a large

number of publicity campaigns through various media to attract people
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to join the Forces both as Officers and Jawans. While there are
advertisement campaigns for Officer Entry, there is no targeted
campaign for Short Service Commission Scheme bringing out the
nuances of this scheme as also highlighting the benefits adequately.
This aspect has been included in the questionnaire framed for the SSC

officers.

(b)  Acceptability of a ‘Temporary’ Job. Most of the officers who

join the Armed Forces as Permanent Commission officers do so as
cadets on completion of their 10+2 schooling. On the other hand, officers
opting to join through the SSC scheme, do so post-graduation. At that
point, they have an option of joining either the defence forces as a
government job or a private job. Traditionally people who opt for a
government job are the ones looking for ‘job security’, even though the
pay may be lower than a comparable job in the private sector. There is
thus an obvious reluctance to take up a tougher assignment of joining
the Armed Forces and that to as a ‘Temporary’ job. Societal pressure in
India is to take up a permanent job. Even amongst the officers joining as
SSC, most aspire for Permanent Commission. This aspect has been

included in the questionnaire framed for the SSC officers.

(c) Tenure of SSC Officers. There have been a number of

changes to the tenure of engagement (both initial and total engagement)
for officers under the SSC Scheme. Post-independence, the period of

engagement of the SSC officers was five years, which was later
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extended to seven years. In 2002, the duration of commission of Short
Service Commission Officers was revised and increased from 7 years to
10 years. The duration of initial commission of SSC Officers was again
revised in 2014 for certain Branches/ Specialisations and increased to
12/ 14 years. However, in 2019, this again reverted to initial engagement
of 10 years, extendable for four years in steps of two years. Ministry of
Defence (MoD) in July 2018 has sought the Services’ comments w.r.t
change in duration of SSC Commission from 10+4 to 5+9 (five years
mandatory service followed by nine years’ extension) for making the
Short Service Commission attractive. This issue is still under deliberation
at the Service Headquarters. This aspect has been included in the

guestionnaire framed for the SSC officers.

(d) Mid- Career Training Opportunities. In  some of the

specialized branches, both PC and SSC Officers are considered for mid-
career training courses (Specialisations/ PG/ M.Tech) in their 6"/7™ year
of service. These voluntary training courses provide an incentive to
officers who have joined under the SSC Scheme. These courses provide
various levels of specialisations including M.Tech from IITs to these
officers. However, selection for some of these training courses require
the officers to extend their initial engagement. On completion of such
courses, officers are required to serve for an additional number of years
(generally five years), so that there is adequate return on investment.
Officer undergoing such a course would, thus, mandatorily serve till

completion of 14 years of service. If SSC officers are to leave at the end
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of the 7" year, they would be denied the option of undergoing such
courses, which are critical for enhancement of skill and capabilities of an
individual. Opting for a SSC Scheme with a shorter period of initial
engagement may deprive officers of selection for these courses. This
aspect has been included in the questionnaire framed for the SSC

officers.

(e) Extension of Period of Initial Engagement. The SSC

scheme in most cases caters for grant of extension over the period of
initial engagement. For example, officers under the 10+2+2 scheme join
for an initial period of ten years which can be extended, provided the
period of extension does not exceed two years at a time and the total
service of the officer does not exceed fourteen years. This provides three
possible exit windows for the officer at the 10", 121" and the 14" year of
service. However, in case the officer decides to continue to extend his
service, this continuation is subject to continued performance of the
officer, as also availability of vacancies. This thus introduces an element
of uncertainty for the officer, every time he/ she seeks an extension of
service. This aspect has been included in the questionnaire framed for

the SSC officers.

() Grant of Permanent Commission. Grant of Permanent

Commission is a major motivator for SSC officers joining the Armed
Forces. All SSC officers, both male and female, aspire for Permanent

Commission in the Armed Forces. However, there is disparity between
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the three forces (Army, Navy and Air Force) as far as eligibility for grant
of Permanent Commission to SSC officers is concerned. The Air Force
has opened all branches to SSC officers (including female officers) and
they are eligible for grant of Permanent Commission, however, selection

for Permanent Commission is subject to availability of vacancies. Indian

Navy on the other hand, whilst allowing SSC officers in all branches,
does not allow women to join as SSC officers in sea-going branches.
The option of Permanent Commission is available in select branches to

both men and women SSC officers, subject to availability of vacancies.

The Indian Army inducts SSC officers in all braches. However, only male
officers are eligible to join as SSC officers in combat branches i.e.
Infantry, Artillery, Armoured Core and Mechanised Infantry. Permanent
Commission is available to male officers in all branches and to women
officers in branches such as Signals, Engineers, Army Aviation, Army Air
Defence (AAD), Electronics and Mechanical Engineers (EME), Army
Service Corps (ASC), Army Ordinance Corps (AOC) and Intelligence
Corps. In Feb 17, 2020, the Supreme Court has cleared Permanent
Commission for women officers in all branches. However, as per extant
policy, irrespective of the number of SSC officers who join each year, the

number of vacancies for grant of Permanent Commission is fixed at 250.

Availability/ ease of getting Permanent Commission and the role it plays
in people opting for SSC Scheme thus needs to be explored and has

been included in the questionnaire framed for the SSC officers
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(9) Severance Package. Short Service Commission Officers at

the time of leaving the Armed Forces are entitled for a “Terminal Gratuity’
which is equal to %2 month pay for every 6 months of service (or 1 month
pay per year). The 7" Central Pay Commission has recommended
‘Terminal Gratuity’ @ 1 2 months emoluments for each year of service
(limited to maximum 10 %2 months) based upon Government of India
policy for officers in Public Sector opting for voluntary retirement/
separation. The Armed Forces have proposed that a lump sum grant
also be given to SSC officers at the time of retirement equivalent to two
months’ pay per year up to 10 years (20 months’ pay), and 4 months’
pay per year for the next four years (16 months’ pay). However, as of
now, the Terminal Gratuity in case of SSC officers stands at one month
pay per year of service. Considering the fact that the SSC Officers are
not entitled for any pension, not even a contributory pension, this is an
important aspect for officers choosing to join the SSC Scheme. This
aspect has thus been included in the questionnaire framed for the SSC

officers.

(h)  Ex_ Servicemen Contributory Health Scheme (ECHS). ECHS

facility in the Armed Forces was restricted to only pensioners. Since SSC
Officers leave the Armed Forces by maximum 14 years, they are not
eligible for pension and hence ECHS facilities. In Mar 2019, Government
of India/ Ministry of Defence vide letter No. 17(11)/2018/WE/D(Res-1)
dated 07 Mar 19 (Appendix ‘J’) approved the grant of ECHS facilities to

World War-Il veterans, Emergency Commissioned Officers, Short

39



Service Commissioned Officers and premature retirees. This facility can
be availed by SSC officers after registration by paying Rs 1.2 Lakh. For
SSC the ECHS scheme would not be a cashless scheme and would not
cover the full cost of treatment. For treatment in empaneled hospitals,
former Short Service Commissioned Officers (SSCO) are entitled for
reimbursement of the cost of the treatment. Centre will reimburse 75 per
cent of the “admissible expenditure” to those SSCO having service of
over 10 years and 50 per cent to those who had less than 10 years in
service. This aspect has thus been included in the questionnaire framed

for the SSC officers.

a) Ex-Servicemen (ESM) Status. =~ SSC Officers who seek release

from Short Service after completion of initial term of engagement, but
while on extended terms, were being denied “Ex-Serviceman” status.
The “Ex-Serviceman” status was being restricted only to those who are
released exactly on the date of competition of terms. This denial results
from a negative interpretation of existing provisions. All officers who have
completed the initial term of engagement should stand entitle for grant
of “Ex-Serviceman” status as has been actually made available to them
under the rules, whether they are released on the exact date of
culmination of their Commission or they are released while on extended
terms after the culmination of their initial terms. Once an officer has
completed his/ her initial terms, he/ she has already gained the right to
be treated as an “Ex-Serviceman”. Seeking extension of Short Service

terms and then seeking release during the extended terms hardly
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matters once the said right has been earned. Denial of “Ex-Serviceman”
status had a direct impact on the ability of the retired SSC Officer to apply

for Central/ State jobs under the ESM (Ex-Serviceman) reservation.

(K) This anomaly has now been addressed by a Gazette Notification
issued by the Ministry Of Personnel, Public Grievances and Pensions
dated 13th February, 2020 (Appendix ‘K’). The notification states that
in the Ex-servicemen (Re-employment in Central Civil Services and
Posts) Rules, 1979, in rule 2, in clause (c) in sub-clause (ii), the following

proviso shall be inserted, namely:-

“Provided that Short Service Commissioned Officers released
from service after completing initial terms of engagement
otherwise than by way of dismissal or discharge on account of
misconduct or inefficiency and have been given gratuity shall be

eligible to the status of Ex-servicemen;”

)] Ease of Exit. There may be a variety of reasons why an officer,
on completion of his initial term of service, may want to opt out of
extended terms, such as, the opportunity of employment on the civil side
or requirement to do further studies. It would be improper to expect that
a post-release employment would only fall into a person’s lap co-
extensive with his/ her date of release. Therefore, at the time of exit from
the Armed Forces, the ease of exit is very necessary. This includes

allowing the officer to apply for various government/ private jobs during
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the last year of his initial engagement so as to allow him to ease his way
into the civil street. The aspect of accord of No Objection Certificate
(NOC) has thus been included in the questionnaire framed for the SSC

officers

(m) Resettlement Training/ Pre Release Courses. Directorate

General Resettlement (DGR) has signed Memorandum of
Understanding (MoU) with various IIMs and other Business Schools for
a 24 week Certificate in Business Management Course, as a
Resettlement Training Programme/ Pre-Release Course (PRC), for
officers of the Defence Forces. The course is offered to officers at
various |[IMs and selected ‘A’ grade Business Schools. These courses
are hugely popular due to enhancement in the professional capability of
the officers as also job placements through campus interviews. SSC
officers are eligible to undergo Resettlement Training Course on
completion of initial contractual service or after declaration of board
result for Permanent Regular commission. However, due to limited
vacancies, the courses cannot be offered to all SSC officers leaving the
Armed Forces. Since these course are offered based on length of
service of the retiring officer, amongst the SSC officers, they are
normally availed by officers who have completed 14 years of service.
The aspect has thus been included in the questionnaire framed for the

SSC officers.
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(n) Lateral absorption by Central / State Government. Lateral

shift of SSC officers to other Government organisations is another
means of making the SSC entry more attractive. This issue has been
discussed by both the 6™ and the 7" Central Pay Commission. The 6t
CPC had recommended lateral shift of Defence personnel to Central
Police Organisations (CPOs) and Defence civilian organisations. It had
also recommended that all future recruitments to posts of Short Service
Commissioned officers and Personnel Below Officer Ranks (PBOR) in
CPOs and various Defence civilian organisations should be made with
the selected candidates serving initially in the Defence Forces for some
period before being laterally shifted to these organisations. However,

these recommendations were not implemented.

(p) The 7" CPC had also recommended lateral entry of retiring
Defence services personnel to Defence civilian organisations such as
Ordnance Factories, Defence Research Development Organisation
(DRDO), Naval Dockyards, Military Engineering Services (MES), Border
Roads Organisations (BRO), Base Repair Depots (BRDs) etc., for all
Defence forces personnel, irrespective of years of service. The Ajay
Vikram Singh Committee (AVSC) Report had proposed certain
relaxations to enable officers (including SSC) to appear for Civil Service
and other competitive examinations conducted by UPSC, state PSCs
and other recognised bodies. These included a maximum age relaxation
of up to 10 years, a reduced number of optional papers (from eight to

four), and inclusion of subjects such as ‘National Security’ and ‘Military
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Science’ in the list of optional subjects. These measures, if implemented,
are also expected to incentivize the SSC entry by providing a viable exit
to officers. However, no headway has been made in this regard. The
aspect has thus been included in the questionnaire framed for the SSC

officers.

3.4 Need for a Review.

The Indian Armed Forces have been beset with the inherent
contradictions of Short Service Commission entry as it tries to balance the
aspirations of the services as also the individuals. While longer periods of
engagement might meet the requirements of the services, this may not be in
the best interest of the SSC Officers. In addition, whilst there is an attempt to
standardize the Terms of Engagement across the three services, this is
hindered by different training requirements and service conditions across not
only the three Services (Army/ Navy/ Air Force), but also between the various
specialisations in a service. It is thus nearly impossible to meet the career/ exit
aspirations of all SSC officers considering the lack of uniform regulations in all
three services including even for the various Branches/ Specialisations. Highly
specialized branches like Aviation, Submarines and Special Forces have a
longer training time and thus the period of initial engagement also becomes
proportionately longer, whilst other specialisations may have lesser training
durations and can probably make do with a lesser period of initial engagement.
This has resulted in the three Services following different SSC models and

therefore difficult to find one solution which meets all requirements. Repeated
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policy changes by the Service Headquarters in order to mitigate the issues in

the short term have not yielded long term solutions.

The issue therefore in its entirety is with making Short Service
Commission more attractive, i.e. to not only get the right quantity but also the
right quality of officers. The present study seeks to look at the aspirations of the

SSC officers and recommend changes required to the existing scheme.
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Chapter 4

LITERATURE SURVEY

41 Literature Review

Extensive study was undertaken of the literature available in the public

domain as also the promulgated policy letters of various Service Headquarters.

There is very limited literature available on the subject in the public domain. The

available literature is mainly confined to the various reports published by the

Lok Sabha/ Ministry of Defence from time to time and included the following:-

(@)
(b)
()
(d)
(e)
(f)

The Ajay Vikram Singh Committee Report (Feb 2003)

The Report of the Sixth Pay Commission (Mar 2008)

The 10" Report of Standing Committee on Defence (Aug 2015)
The Report of the Seventh Central Pay Commission (Nov 2015)
The Raksha Mantri Committee of Experts (2015)

The 33 Report of Standing Committee on Defence (2017)

Details of Literature available, and the key takeaways are enumerated

in the following paragraphs.

4.2  The Ajay Vikram Singh Committee Report (2004).

The Ajay Vikram Singh Committee made recommendations

encompassing a wide spectrum of service related issues to address the twin
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aspects of reducing the high age profile and improving cadre mobility of officers
in the Armed Forces. Based on the recommendations of the Committee, a
number of measures were implemented by the three Services. These include
time based promotion upto the rank of Lt Colonel; introduction of Colonel (TS);
upgradation of posts of Lt Colonel to Colonel; upgradation of posts in the ranks
of Colonel, Brigadier, Major General and Lt General and their equivalents in

Navy and Air Force.

With a view to improve promotion potential and enhanced cadre mobility
of Permanent Commission Officers, the report had suggested that the ratio of
support cadre should be more than the permanent cadre. The Committee had
recommended that the ratio between Permanent Commission (PC) and Short
Service Commission (SSC) officers should be One is to One point One (1:1.1).
In long term, the report envisaged a 40:60 ratio between PC and SSC officers.
To give a boost to the number of officers joining the Armed Forces through the
Short Service Commission Scheme, the Ajay Vikram Singh Committee (AVSC)
had recommended various measures for making the SSC scheme more

attractive. These include the following:-

€) Grant of lump sum amount, in lieu of Gratuity, based on total
service rendered.

(b)  Professional Enhancement Training Leave (PETL) for one/ two
years based on total service rendered.

(c) Grant of ESM status on completion of initial term of engagement.
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4.3  The Report of the Sixth Central Pay Commission, Mar 2008.

The Sixth Central Pay Commission (CPC) laid a lot of emphasis on the
‘Lateral Movement of Defence Forces Personne’l. Looking specifically at the
issues facing the Short Service Commission Officers, the 6" CPC observed/

recommended the following:-

(@ The short tenure of Short Service Commissioned Officers
(SSCOs) acts as a disincentive for many eligible candidates joining the
Defence Forces. While a good compensation package is essential for
the morale and quality of officers and men in the Defence Forces, the
same will also, to a large extent, depend on those personnel being

provided a life time career.

(b) Central Para Military Forces (CPMFs). Whilst CPMFs have

been specifically raised for performing duties relating to maintenance of
law and order, carrying out anti-terrorists/counter insurgency operations,
etc., help of the Defence Forces is also enlisted frequently for these

duties.

(c) The size of Central Para Military Forces (CMPFs) has increased
by a large percentage to meet the increased internal security threat to
the nation. The Government is recruiting a large number of personnel in
various CPMFs and training them before they can be utilized for security

related duties in the various para military forces. At the same time, a
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large number of personnel from the Defence Forces retire at a relatively
young age when they are fit enough to discharge duties in CPMFs that

are slightly less arduous than those required in Defence Forces.

(d) The twin problems of locating suitable trained manpower for
induction in various Central Para Military Forces and providing
sufficiently long tenure for the Defence Forces personnel can be
addressed in case the recruitment to Central Para Military Forces is done

by lateral shift of the Defence Forces personnel.

(e)  The Fifth CPC Recommendations. The Fifth CPC had

recommended filling up of 25% posts of Assistant Commandant in
Central Police Organisations (CPOs) by lateral shift of Defence Forces
personnel with this facility being made available in particular to the Short
Service Commissioned Officers. The Fifth Pay Commission had also
suggested setting up a joint recruitment board comprising
representatives of CPOs and Defence Forces Headquarters that would
jointly select officers/men who would render 7 years’ service in Defence

Forces to be followed by lateral shift to CPOs.

)] The 6" CPC considered the recommendations of the Fifth Central
Pay Commission to be even more relevant today and need to be further
extended so that all posts in different CPOs are filled by lateral shift of

Defence Forces personnel. A similar dispensation needs to be extended
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for filling up the civilian posts in Ministry of Defence which should also

be filled by lateral shift of the Defence Forces personnel.

(9) Recommendations of 6" CPC. The 6% CPC Commission

recommended that a scheme be introduced for lateral shift of Defence
Forces personnel to CPOs (including CPMFs) and Defence Civilian

organisations as follows:-

0] Common recruitment for posts in Defence Forces, CPOs
and defence civilians in Ministry of Defence.

(i) All the successful candidates will initially render minimum
7 years of service in the Defence Forces.

(i)  On completion of the tenure in the Defence Forces, the
personnel shall be laterally shifted to an analogous post either in

any of the CPOs or in one of the Defence Civilian organisation.

4.4  The Tenth Report of Standing Committee on Defence (Aug 2015)

The Tenth Report of the Standing Committee on Defence deals with
Action Taken by the Government on the recommendations/ observations
contained in the previous report including recommendations of the Ajay Vikram
Singh Committee Report. The Ministry of Defence, in its Action Taken Reply,
stated steps taken to reduce shortages of officers as also to incentivise the SSC

scheme as under:-

50



4.5

(@)  All officers including those in Short Service Commission (SSC)
are now eligible to hold substantive rank of Captain, Major and
Lieutenant Colonel after 2, 6 and 13 years of reckonable service
respectively.

(b)  Atotal number of 750 posts of Lt. Colonel have been upgraded to

Colonel towards implementation of A V Singh Committee Report.

The Report of the Seventh Central Pay Commission, Nov 2015.

The Seventh Central Pay Commission (CPC) submitted its report to the

Government of India on 19 Nov 2015. The Seventh CPC noted/ recommended

the following with reference to Short Service Commissioned Officers:-

€) Extant Scheme/ Tenure. The Short Service Commission (SSC)

scheme in the Armed Forces was introduced in 1964. The tenure for
SSC officers was five years and they were eligible for permanent
commission in the fifth year of service. In 1971 the SSC officers were
given the option to continue for another five years, beyond the initial five
years. In 2004 the SSC officers were given the option to continue for
another four years, beyond the period of five plus five years (5+5+4). In
2006 the Scheme was modified yet again, and the option to exit was
made available only in the tenth and fourteenth year (10+4), with the
eligibility for permanent commission to be exercised in the tenth year of

service.
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(b) Necessity of SSC. The Services, given their steep pyramidal

structure, have a high rate of supersession at the stage of the promotions
to the first select rank. An effective way to address this problem is by
increasing the strength of the support cadre, primarily the Short Service
Commission. This would balance the ratio between regular cadres and
support cadres and correct the existing skew towards regular cadres. To

achieve this, the SSC needs to be made more attractive.

(c) Present Position.  Currently, in the Armed Forces, Short

Service Commission to officers is granted for a maximum period of 14
years, an initial period of ten years extendable by a further period of four
years. Male Officers who are suitable can be considered for grant of
permanent commission in the tenth year of their Short Service

Commission.

(d)  The present entitlement, on exit, is 10 months and 14 months of
reckonable emoluments for those completing ten and fourteen years of

service respectively.

(e)  The Directorate General Resettlement in the Department of Ex-
Servicemen provides for resettlement training for serving officers/retired
officers and released officers. Short Service Commission Officers, on
completion of ten/ fourteen years of contractual service, are eligible for

undergoing resettlement training courses. Towards this, there are a
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number of short term training programmes by reputed management

institutes.

)] Proposal of the Services. The Services have stated that SSC

should be made more attractive, so that larger numbers opt for this entry.

The measures recommended towards this are as follow:-

0] Severance Compensation (two months’ pay for each year
up-to 10 years and four months’ pay beyond 10 years to 14 years.
(i) Grant of ‘Professional Enhancement Training Leave’ of
two years to officers opting for an extension of another five years.
(i)  Concessions for appearing in Civil Service Examination
viz:-
(@aa) Reduction in the number of papers from eight to
four.
(ab) Introduction of Military Science as optional subject.
(ac) Age relaxation of five years for SSC Officers.
(iv)  Lateral induction into Para Military Forces/Central Police

Organisations to be considered.

(9)  Analysis and Recommendations. The 7" CPC examined the

matter in the context of the cadre structure of the Armed Forces, the
pattern of recruitment of officers through various streams and the
available options for Short Service Commissioned Officers and noted the

following:-
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0] Cadre Structure. There is a need to strike a healthy

balance between the organizational requirements and career
progression in the Armed Forces. For this maintaining the ratio of
Permanent Commissioned Officers to Short Service

Commissioned Officers is important.

(i) The existing cadre of Armed Forces Officers is primarily
manned by Permanent Commissioned Officers. Short Service
Commissioned Officers have an exit option that is not particularly
attractive and a large number of these officers are absorbed into
the Permanent Commission stream. This has two important
implications:-

(@aa) The former reduces the attraction for Short Service

Commission as a career option for the youth and

(ab) The latter impacts the age profile of the officers in

the Armed Forces.

(i)  Compensation Package. The Armed Forces have

demanded for doubling of the existing compensation package of
one month’s reckonable emoluments for each completed year of
service by a SSC Officer. In the case of officers in the public
sector opting for voluntary retirement/ voluntary separation, they
are paid one and a half months emoluments for each completed

year of service.
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(iv)  Way Forward. To address these issues, the 7" CPC
was of the view that the package, particularly the exit options,
available for officers who are on Short Service Commission needs

to be bolstered leading to multiple benefits:-

(@a) Make Short Service Commission an attractive
option for the youth

(ab) It will lead to increased intake of Short Service
Commission Officers as compared to Permanent
Commissioned Officers

(ac) Attractive exit options will encourage Short Service
Commissioned Officers to avail the exit options and shift to
other careers rather than linger in the forces attempting to
get Permanent Commission

(ad) Thisin turn willimprove the promotional avenues for
Permanent Commissioned officers

(ae) It will also provide industry and other sectors a
young crop of well trained and disciplined officers at the
middle management level.

(af)  Overall, from a national perspective it would result

in optimal deployment of the country’s young work force.

(v) Compensation Package. With regard to the

compensation package, the 7" CPC was of the view that it needs

to be made more attractive. To incentivise early exit, the package
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being recommended be graded so as to provide greater benefit
to the SSC officers exiting early. For those exiting at seven years
the package has been scaled up to the level of what is applicable

to officers taking VRS in public sector companies.

(vi)  Professional Enhancement Training. The thrust of the

government is towards facilitating investment and promoting
innovation and industry. A steady availability of young, disciplined
officers from the Armed forces, whose skill have been upgraded
to meet the challenges of the expanding economy, would be
highly beneficial for the country. Hence the 7" CPC
recommended that SSC officers, be provided the opportunity to
pursue a Management or Technical Course, fully funded by the
government. The 7" CPC suggested tie up with reputed

Management and Technical Institutes, preferably 1IMs and IITs.

(vii)  Exit Options. The Commission recommends that the SSC
officers should be allowed to exit at any time between seven years
and ten years of service instead of the existing exit option at ten
and fourteen years. The option for Permanent Commission
should be exercised in the seventh year, instead of the tenth year

as it exists today.

(viii) Package for those exiting. The 7" CPC recommended the

following package for Short Service Commission Officers:-
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(@aa) Terminal Gratuity. Uniform 10.5 months of

reckonable emoluments, for exit any time between seven
years and ten years.

(ab) Training. Fully funded one year Executive
Programme at premier Management Institute or M. Tech
programme from premier technology institute. An Officer
opting for any of the fully funded programmes as listed
above, should stand relieved from the Armed Forces when
he goes to join the programme.

(ac) Concession towards Civil Service Examination.

Relaxation in age by five years.

4.6 The Raksha Mantri Committee of Experts (2015).

The Raksha Mantri in 2015 constituted a Committee of Experts
comprising Lt Gen Mukesh Sabharwal, Lt Gen Richard Khare, Maj Gen T
Parshad and Maj DP Singh to undertake “Review of Service and Pension
Matters including Potential Disputes, Minimizing Litigation and Strengthening
Institutional Mechanisms Related to Redressal of Grievances”. The report in its

findings regarding Short Service Commission, has brought out the following:-

@) Length of Service. The scheme must revert back to the 5+5+4

system rather than the 10+4 system and with universal applicability to all

three services. It must be appreciated that on release from service after
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10 years, a person is in his/her 30s when it becomes extremely difficult

to start a second career.

(b) Since the organization feels that officers must serve for at least
10 years to be particularly beneficial to the organization, the Government
can initiate a graded system of benefits after 5, 10 and 14 years - longer

the person serves, better the benefits.

(c) Contributory Pension Scheme. A Contributory  Pension

Scheme on the lines of the New Pension Scheme (applicable since 2004
to civil servants) be considered for all future SSC officers who serve for
a minimum 10 years. In fact, the New Pension Scheme itself could be
extended to the SSC scheme of the defence services by working out the

modalities.

(d)  All bottlenecks of the pending package for SSC officers be

immediately cleared by personal intervention of the political executive so

as to attract and retain talent in reality.

(e) ECHS Scheme. Extension of Ex-Servicemen Contributory

Health Scheme (ECHS) be effectuated to all past and future Short
Service Commission Officers (SSCOs) which could replace the existing
outpatient medical facilities and reimbursement by Kendryia Sainik

Board for serious diseases, already applicable to them.
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)] Ex-Servicemen Status. Officers who seek release from Short

Service after completion of terms of engagement but while on extended
terms are being denied “ex-serviceman” status which is being restricted
only to those who are released exactly on the date of competition of
terms. All officers who have completed the terms of engagement must
be granted “ex-serviceman” status, whether they are released on the
exact date of culmination of their Commission or they are released while

on extended terms after the culmination of their initial term.

4.7  The Report of the Thirty Third Standing Committee on Defence (2016-

2017), (Sixteenth Lok Sabha).

The Standing Committee on Defence (2015-16) appointed a Sub-
Committee to examine and report on the subject 'Resettlement of Ex-
Servicemen'. The Sub Committee was headed by Maj Gen B C Khanduri
(AVSM). The Committee observe that a lot of changes in the Government
Policies have taken place with regard to the tenure of service for both officers
and other ranks. In 1998, the intake age of the soldiers in the Armed Forces
has seen an increase due to an increase in the basic education criteria. Later,
the retirement age of Armed Forces personnel has also been increased by two
years. Hence, there has arisen a mismatch in the reemployment age (for
government jobs in the civil street) and the retirement age of Armed Forces
personnel. Armed Forces personnel who were retiring earlier at an approximate

age of 42 years are now retiring at about 45 years of age. Moreover, the terms
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of engagement of Short Service Commission (SSC) Officers has also been

increased from 10 years (5+5 vears) to 14 years (10+4 years).

Accordingly, a case for enhancement of upper age limit for ESM for
reemployment in Banks/ PSUs/ Financial Institutions was taken up with the
Ministry of Defence. After examining the case, the Ministry of Defence (MoD)
accorded their approval and forwarded the proposal to Ministry of Finance,
Department of Financial Services requesting them to amend the existing
provisions regarding maximum age limit for re-employment of ESM in Public
Sector Banks/ Financial Institutions. A final decision in this regard is yet to be

taken. The Standing Committee on Defence recommended the following:-

(@) Direct recruitment of Short Service Commission (SSC) Officers
into Central Armed Police Forces (CAPF) as Assistant Commandants,
the vacancies for which are approximately 600 per year. 50% of these
must be from SSC Officers and balance from the environment. These
are the Officers who have been selected through a rigorous process and
even successfully faced the SSB interview. These Officers have excelled
in Counter Insurgency and other Operations and fully meet the
operational requirement of the CAPF. This will ensure apart from a
second career to the most suitable candidate, greater harmony between

Armed Forces and CAPF.

(b) Induction of SSC Officers into Civil Service. The SSC Officers

should also be inducted into Civil Services as was the case in the past
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4.8

during 60s and 70s. These Officers should give exam only in two
subjects and face the interview board. The present Civil Military
confrontation will also reduce with such integration as Armed Forces
Officers will also feel a part of the system in the decision making, where

presently, there is a feeling of neglect in this aspect.

Policies and Guidelines.

The extant policies of the three Service Headquarters dealing with the

Short Service Commission Officers and the change in changes in Government

regulations dealing with Short Service Commission Officers were also studied.

Details and the key takeaways are enumerated in the following paragraphs.

4.9

Guidelines and Norms for Selection of Resettlement Courses/ Institutes

and Allotment of Courses.

€) Department of Ex-Servicemen Welfare, Ministry of Defence,
looks after resettlement of ex-servicemen including SSC Officers.
Theses officers are eligible to undergo resettlement training courses on
completion of initial contractual service, under the following conditions

and in order of preference:-

0] An officer not granted Permanent Regular Commission
(i) A non-optee for Permanent Regular Commission.

(i)  SSC Officers on extension are eligible in last year.

61



(b) Division of Resettlement Vacancies. The Department of Ex-

servicemen Welfare has got into Memorandum of Understanding (MoU)
with various IIMs and other ‘A’ grade Business Schools for a 24 week
Certificate in Business Management Course for officers. The number of
vacancies available every year are short compared to the number of
officers (both Permanent Commission and SSC) retiring every year.
Because of the stature of the empanelled institutes, as also the on
campus placement opportunities, these courses have become very
popular as a Resettlement Training Programs. As a result, the division

of available seats is done between PC and SSC Officers

(c) Short Service Commissioned Officers (Men and Women).

Amongst the SSC Officers, priority of allotment has been allotted officers

already released followed by serving officers in the following order:-

0] Officers on final release (on completion of 14 years).
(i) Released during second extension.

(i)  Released after completing first extension

(iv)  Released during first extension.

(v) Released on completion of initial engagement

4.10 Ex Servicemen Contributory Health (ECHS) scheme.

Government of India, Ministry of Defence, Department of Ex Servicemen

Welfare, vide letter No. 17(11)/2018/WE/D(Res-1) dated 07 Mar 19 (Appendix
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‘J”) approved the grant of ECHS facilities to World War-Il veterans, Emergency
Commissioned Officers, Short Service Commissioned Officers (SSCOs) and
premature retirees. This facility can be availed by SSC officers after registration
by paying Rs 1.2 Lakh. The SSCOs and premature retirees would be eligible

for the following facilities:-

€) Free OPD services including medicine from ECHS Polyclinics
(b)  They are not entitled for treatment in Armed Forces Medical
Services (AFMS) hospitals.

(c) They must pay for OPD/ IPD/ investigations in ECHS empaneled
hospitals and seek reimbursement @ 75% of total admissible
expenditure for personnel having more than 10 years of service and @
50% of total admissible expenditure for personnel having less than or

equal to 10 years of service.

4.11 World and Regional Scan.

The extant commissions in the various countries, including the regional
Armed Forces of Pakistan and Bangladesh were explored. Scrutiny of the
various types of commission reveal that in advanced countries, the default
mode for officers to join the Armed Forces is for a short period from three to
eight years. This can be extended subject to availability of vacancies and the
performance of the officer. However in case of Pakistan, there are two distinct
commissions, same as India. The details are elucidated in the following

paragraphs.
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United States of America

You can earn a commission in the U.S. Army through one of four
programs: the U.S. Military Academy, the Army Reserve Officers' Training

Corps, the Officer Candidate School or direct appointment as follows:-

@) U.S. Military Academy. Graduates of U.S. Military Academy,

West Point, earn a commission as second lieutenant in the Army.

(b)  Army Reserve Officers' Training Corps (ROTC). Army ROTC is

the primary source for college-trained officers for the Army.

(c) Officer Candidate School. The school trains enlisted personnel,

warrant officers and civilians with college degrees to be Army officers.

(d) Direct Appointment. The Army also offers direct appointments for

specialists from selected legal, medical, ministerial and technical fields.

Anyone entering the US military has an initial obligation of eight years.
Commissioned Officers generally have to serve three or four of those years on
active duty (depending on which service program commissioned them). Once
that period has been served, they may elect to be released from active duty
and transferred to a Reserve component for the balance of their time. Or they
may elect to continue serving. In case the officer wants, is able to clear
departmental qualifying examinations, has continuous above average
appraisal, he can opt to continue in service beyond these eight years and make

a career for himself/ herself in the Armed Forces.
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United Kingdom

The default mode of joining the British Army is as a Short Service
Commission Officer from where if willing, and subject to performance and
vacancies, you can become eligible for Intermediate/ Regular Commission as

follows:-

(@)  Short Service Commission (SSC). SSC is the normal first

commission for those who become an officer in the Army. The SSC is
also a first step to a mid-length or full career in the Army. SSCs are
awarded for a minimum of three years but can be extended to eight.

(b) Intermediate Regular Commission (IRC). The IRC offers a

mid-length career for a maximum of 18 years and can be applied for after

two years of SSC, subject to being recommended. On completion of 18

years’ service, the officer will be entitled to a lump sum payments.

(c) Reqular Commission (RegC). The RegC offers a full career of 35

years or to age 60 whichever is first. It can be applied for after 2 years
of IRC, subject to recommendation. Those completing a full career will
receive an immediate lump sum and pension from age 55.

(d) Undergraduate Army Placement (UGAP). UGAP is a

Commission for highly motivated undergraduates at UK universities
requiring placement as part of their degree.

(e) Late Entry Commissions. Vacancies exist for senior Non

Commissioned Officers and Warrant Officers to be granted commissions

known as Late Entry Commissions.
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Pakistan

Pakistan Armed Forces have a Short Service Commission (SSC) in all
the three services i.e. Army, Navy and Air Force. Tenure of service is generally
five to seven years. SSC officers are eligible for grant of PC on meeting laid
down criteria. Most of the Branches/ Specialisations (barring medical) are not

open to women. Details are as follows (Appendix ‘L’):-

€) Pakistan Navy. Pakistan Navy admits Short Service

Commission Officers in Marine Engineering, Weapon Engineering,
Construction, Law, Information Technology, Supply Branch, Education
Branch and as Religious Motivation Officers. The tenure of SSC is
limited to five years and officers can convert to Permanent Commission

on completion of this period

(b) Pakistan Army. The Pakistan Army offers Short Service

Commission (SSC) to male citizens in Ordinance, Signals, Education
and Psychologist Branches and as Remount Veterinary & Farms
Officers. Pakistan Army also takes women Short Service Commission
Officers. However they are employed mainly in administrative roles. SSC

officers serve the Pakistan Army for seven years.

(c) Pakistan Air Force (PAF). The Pakistan Air Force (PAF) offers

three types of Commission: Permanent Commission (PC), Special

Purpose Short Service Commission (SPSSC) and Short Service
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Commission (SSC). Permanent Commission is for Pilots (Male),
Aeronautical Engineering (Male/ Female) and Air Defence Branches
(Male). Special Purpose Short Service Commission (SPSSC) is offered
to male citizens in Engineering and Education Branches. Short Service
Commission (SSC) is offered to Pilots (Female), Air Defence (Male),
Logistic (Male), Accounts (Male), Metrology (Male) and Administration
and Special Duties (Male). SSC and SSPC Officers are eligible for the
grant of Permanent Commission (PC) after three years of commissioned
service. Women officers who are willing for PC, may be considered for

the same on completion of 10 years of commissioned service

Bangladesh

Bangladesh Armed Forces have a Short Service Commission (SSC) in

all the three services i.e. Army, Navy and Air Force. Details are as follows:-

@) Bangladesh Army. The Bangladesh Army admits Short Service

Commission Officers in the professional branches of the Army (Army
Medical Corps, Army Dental Corps, Army Education Corps, the Judge
Advocate General's Branch, Corps of Engineers, Electrical and
Mechanical Engineering Corps and Army Signal Corps). SSC officers

receive the rank determined by their career branch

(b) Bangladesh Navy. Officers can join Bangladesh Navy either as

Cadet Entry Officers (Permanent Commission) or as Direct Entry
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Officers (Short Commission). The Direct Entry Officers are eligible to join

all branches of the Navy

(c) Bangladesh Air Force (BAF). Whilst officer generally join as

Permanent Commission officers, in special situations to meet
requirement, BAF enroll officer as Special Purpose Short Service
Commission (SPSSC) and Short Service Commission (SSC). The

provision is limited to Engineering, Education and Legal Branches only.

412 Conclusion.

Literature Survey reveals that a number of high powered Government
Committees, including the Pay Commissions, have closely examined the
various aspects of Short Service Commission and ways to incentivise the same.
In addition, the Service Headquarters have tried out a number of iterations in
the engagement period to make the scheme attractive to the youth in the
country. Many of the recommendations in these reports, including ECHS
facilities and ESM status for SSC officers have now been implemented by the
government. Some of the recommendations like PETL and Severance Package
are yet to be accepted. All these issues have been covered in the survey of the

SSC officers.

Global Scan of the militaries suggests that in most advanced countries
SSC is the default mode of entry into the Armed Forces. However, the regional

Armed Forces including Pakistan and Bangladesh follow a system similar to
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India. With the Armed Forces becoming completely technical (i.e. all officers
will have a B.Tech qualification), Rear Admiral Khanna, 2018, has made a case
for eliminating Permanent Commission for Indian Armed Forces and taking in

officers only through Short Service Commission.
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Chapter 5

METHODOLOGY OF RESEARCH STUDY

51 Introduction

World over, especially in developed countries, youth join the armed
forces for a short number of years, and thereafter quit to rejoin the civilian life.
Various countries have schemes to incentivise people to join the Armed Forces,
including sponsoring the college education. However, in case of India, the Short
Service Commission entry has generally been undersubscribed, with youth
preferring the join the Armed Forces as Permanent Commission officers. As
per Times of India report, the Indian Army has a shortage of 7294 officers, the
Indian Air Force 294 officers and the Indian Navy 1538 officers (Pandit, 2019).
A number of measures to make the Short Service Commission attractive have
been recommended by Ajay Vikram Singh Committee, successive Central Pay
Commissions, reports of the Standing Committees on Defence and by the
Service Head Quarters. Some of these have been implemented only partially.
However, no study has been undertaken to understand the aspirations of the
SSC officers themselves, reasons for their joining the Armed Forces and the

measures which would make the SSC scheme more attractive.

5.2 Research Objectives

The research objectives of the study on Smart “Short Service

Commission”, measures for the Armed Forces are:-
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(@) To study the provisions of the existing Short Service Commission
scheme for the Armed Forces

(b) To suggest suitable Terms of Engagement that balance both the
organisational interest and individual aspirations in order to ensure
adequate subscription to the SSC scheme

(©) To recommend measures to ensure motivation of the SSC
officers whilst in service, including pre-release courses

(d) Propose monetary and other benefits (ECHS, lateral absorption

in other Govt organisations) to officers on release from service

5.3 Research Methodology

The method of research was mainly planned through analysis of Primary
Data collected through Quantitative Research through floating of a
guestionnaire to serving SSC Officers and seeking feedback. The
Questionnaire is placed at Appendix ‘M’. Secondary Data on the induction
figures, SSC officers granted PC, exit analysis of SSC officers, pre-release

courses availed, as available, from Service Headquarters was also utilized.

5.4  Questionnaire

A questionnaire was prepared for circulation to SSC Officers. The
guestions were mainly close-ended seeking responses either in terms of Yes/
No/ Maybe or Strongly Agree/ Agree/ Neutral/ Disagree/ Strongly Disagree. The

guestionnaire though longer than desired, was designed to elicit maximum
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response with maximum accuracy. The researcher was aware of the limitations

in terms of time availability, accurate record keeping and confidentiality of data.

Care was taken not to seek any information which could be deemed ‘Restricted’

or ‘Confidential’. The questionnaire was only circulated to serving SSC officers

spread across all seniority brackets. The questionnaire was divided into four

distinct separate sections seeking to elicit the response of Short Service

Commission Officers on the following:-

5.5

(&)  Section 1 - Basic details of the officer, awareness of SSC Scheme
and impact of Social Media on increasing awareness about the scheme.
(b)  Section 2 - Knowledge of Terms of Engagement (ToE) amongst
SSC officers, the preferred period of initial engagement, total service
duration, option for Permanent Commission, liabilities at the time of exit
and confidence on securing a second career.

(c) Section 3 - Ease of exit from service including Pre Release
Course/ Resettlement Training Program and other possible options
including scholarship and study leave.

(d)  Section 4 - Second Career Options including Civil Services, age
relaxation, ex-serviceman status and lateral absorption in Paramilitary

Forces/ Central Armed Police Forces.

Sample Size and Survey Methodology

The questionnaire was forwarded to Short Service Commission Officers

of the Navy. The questionnaire covered SSC officers across all seniority
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brackets and included both male and female officers. The questionnaire was
restricted to only serving officers. The sample size was not based on any
scientific calculations but on the accessibility of these officers. For the purpose
of accessing these officers, the questionnaire was prepared using Google

Forms and forwarded to the officers, either through e-mail or over social media

5.6  Scope / Limitations/ Delimitation

Scope. To study measure to make Short Service Commission in

the Armed Forces more attractive through seeking opinion/ feedback of

Short Service Commission officers and analysis thereon.

Limitation of Population. The study was be limited to serving Short

Service Commission officers.

5.7 Response to Questionnaire

Response was received from 96 Short Service Commission Officers.
This included Naval Officers (both men and women) spread across all Branches
and Specialisations. The spread across Branches/ Specialisations ensured
that the survey covered officers eligible for Permanent Commission as also
officers not eligible for Permanent Commission. The respondents were spread
across all ranks, age groups and seniorities. The details of respondents are

covered in the next chapter.
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Chapter 6

DATA ANALYSIS AND INTERPRETATION

6.1 Introduction

In order to satisfy the research objectives as discussed in Chapter 1, the
researcher has used a questionnaire. The questionnaire was prepared and
tested with a small sample to check the integrity of the questionnaire before
being circulated with the target sample population. The gquestionnaire was
administered only to serving Short Service Commission Officers in the Navy.
The questionnaire circulated as a Google Form is placed at Appendix ‘M’. To
optimize available technology and reach out to a cross section of officers at
major Naval stations, the questionnaire was dispatched both through email and
over social media, by sending the Google Form Link. In addition, informal
discussions were held with officers of the Personnel/ HR branches in Army,
Navy and Air Force to obtain their perspective on the Short Service Commission
Scheme. The survey instrument (questionnaire) was circulated to 150 officers
and response was received from 96 officers. The survey instrument was
designed to gauge the awareness of SSCO scheme and in-service satisfaction/
aspirations of the Short Service Commission officers. The Raw data from Field
Survey is placed at Appendix ‘N’. The findings of the survey are discussed in

the succeeding paragraphs.
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6.2 Demography of the Survey Sample

Gender Details. Bulk of the respondents (94%) were male officers.

This is in line with the percentage of women in the Indian Navy. Whilst the Navy
has opened a large number of Branches/ Specialisations to women, the two
main sea going branches i.e. General Service (Executive) and General Service
(Technical) are only open to SSC men. Women SSC officers are present in
smaller numbers along with their male counterparts in the Logistics Branch,
Education Branch, Naval Armament Inspectorate, Judge Advocate General
Branch and as Air Traffic Controllers, Maritime Reconnaissance (MR) Pilots,

Observers and Naval Architects.

Rank of the Officers. 24% of the respondents were in the rank of

Lieutenant, 67.7% in the rank of Lieutenant Commander (Lt Cdr), whilst 8.3%
were Commanders. Short Service Commission Officers join the Navy as
Lieutenants reaching the rank of Lt Cdr by completion of their initial
engagement. Officers who continue beyond initial engagement and serve for
14 years retire in the rank of Commander. Hence the survey covered officers in

all ranks and seniority.

Branch/ Specialisation. SSC officers joining the Navy have different

terms of employment/ service conditions depending on the Branch/
Specialisation which they join. Whilst SSC joining the Technical Branches
(Engineering and Electrical) are eligible for grant of Permanent Commission,

officers joining in the Executive Branch are still not eligible for the same.
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Women SSC officers joining Education, Judge Advocate General (JAG)
Branch, Naval Armament Inspectorate and Naval Architecture are eligible for
PC along with their male counterparts. However women and men SSC officers
joining the Logistic Branch, or as Observers, Air Traffic Controllers and MR
Pilots are not eligible for grant of PC. The survey covered officers in all

Branches/ Specialisation.

Years in Service. 22% of the respondents had less than 5 years of

service, 55% of the respondents have between 5 to 10 years of service whilst
the balance 22% have more than 10 years of service. Hence the survey

covered officers across all lengths of service.

Academic Qualification prior joining Armed Forces.  Since the Navy is

a completely Technical Service, as expected, almost 91% of the respondents
have completed a 4 Year Degree Program (B Tech/ equivalent) prior to joining
the Navy. Out of the balance officers, 7% had also done their Masters in various
disciplines prior joining. These are officers who are mainly present in

specialized braches like Judge Advocate General (JAG) and Education Branch.

Age and Family Size at Retirement. At the time of retirement, 35%

would be between 35-37 years of age and 57% of the officers would be less
than 35 years at the time of retirement. A very large majority (98%) would be
married and out of these 90% would have one or more children. Thus an
average SSC officer would be around 35 years of age, married with one or more

child(ren) at the time of retirement.
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6.3  Awareness of SSC Scheme

Adequate awareness exists about the Short Service Commission Officer Scheme among the
youth.
96 responses

® Stongly Agree
® Agree

® Neutral

@ Disagree

@ Suongly Disagree

Figure 6.1 - Awareness about the SSCO Scheme in youth

How did you get to know about Short Service Commission scheme in the Armed Forces?
96 responses

@ Print Media

@ Social Media

® Television

@ Social Cirdel Friends

@ Only upon getting cleared after SSB
@ Family

@ Campus visit by naval personnel

@ Coliege recruitment

12V

Figure 6.2 - Means of reaching out to the youth

Use of social media platforms would help in creating awareness about the Short Service

Commission Officer scheme and will thus attract more youth te join the Armed Forces.
96 responges

@ Strongly Agree
® Agree

© Neutral

@ Disagree

@ Strongly Disagres

Figure 6.3 - Awareness through Social Media
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Inferences

(@  Only 30% of the officers feel that there is awareness about the
SSC Officers scheme amongst the youth. 45% of the respondents did

not agree that there is sufficient awareness amongst the youth.

(b) Most of the respondents got to know of the SSC entry through

Print Media (44.8%) and through their friends/ social circle (32.3%).

(c) Only 10.4% of the respondents got to know of the SSC Officers

scheme through the social media.

(d) 68% of the respondents felt that awareness through social media
could result in better awareness about the Armed Forces amongst the

youth.

(e)  Overall awareness as seen in the figures, regarding SSC Officers
scheme is lacking and suitable measures need to be taken to enhance

awareness.

() There is no targeted advertising campaign for SSCO scheme.
Focused advertising of the scheme is required to enhance awareness

amongst the youth.

(9) Social media with its easy reach could provide a viable solution

to getting easier access to the youth.

(h)  To enhance quantity as well as quality of candidates joining
through the Short Service Commission Officers scheme, we need to

have targeted advertising for the scheme through social media.
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6.4 Terms of Engagement

You were aware of the Terms of Engagement (ToE) of SSC Scheme prior joining the Armed Forces

96 responses

@ Strongly Agree
@ Agree

© Neutral

@ Disagree

@ Strongly Disagree

Figure 6.4 - Awareness of Terms of Engagement of SSCO scheme

You were aware of the post retirement benefits provided to SSC officers prior to joining the Armed
Forces.
96 responses
@ Strongly Agree
® Agres
® Neutral
@ Disagree
@ Strongly Disagree
Figure 6.5 - Awareness about perks of SSCO scheme
Inferences

(@ 55.2% of the respondents were aware of the Terms of

Engagement prior joining.

(b)  Only 13.5% of the respondents were aware of the post-retirement

benefits available to the SSC Officers.

79



(c) Overall, most of the respondents were aware that they were
joining a Short Service scheme. However, the difference in benefits
compared to a Permanent Commission were not known, causing them

to aspire for Permanent Commission after joining the Armed Forces.

6.5 Preference for Short Service Commission

Your aim when joining the Armed Forces through the Short Service Commission Scheme was to

serve for a limited period of time and then switch over to the Civil world,
96 responses

@ Strongly Agree
® Agree

® Neutral

® Disagree

@ Strongly Disagres

Figure 6.6 - Preference for Short Tenure

Given a choice, would you have preferred to join the Armed Forces as a Short Service

Commissioned officer rather than a Permanent Commission officer?
96 responses

® Yes
o N
® Maybe

Figure 6.7 - Preference for Short Service Commission
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You would have joined as Short Service Commission Officer even if there was no option of being

considered for grant of Permanent Commission.
96 responses

® Yes
®nNo
® Maybe

Figure 6.8 - Grant of Permanent Commission

Are you likely to opt for Permanent Commission ?

96 responses
® Yes
® No
@ Maybe
@ Not eligible
Figure 6.9 - Opting for Permanent Commission
Inferences

€) More than 60% of the respondents did not agree with the fact that
they wanted to use a short tenure in the Armed Force to gain experience

prior to stepping into the civil street.

(b)  Amongst the SSC Officers there is an overwhelming preference
to have joined as Permanent Commission officers. Only 11.5% of the
respondents agreed that they would have preferred to join as Short
Service Commission Officers.
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6.6

(©) Even amongst the SSC officers, almost 60% of the officers would
not have joined the Short Service Commission Officer Scheme if there

was no option of grant of Permanent Commission.

(d) Excluding the 15.6% who are ineligible for grant of PC, almost

83% of the eligible officers would opt for Permanent Commission.

(e) Overall, most of the respondents prefer PC over the Short
Service. They would have preferred to join the Armed Forces for

permanent career rather than quit after some time and look for a job.

() Eligibility for PC acts as a motivator for the officers at the time of
joining. The option of grant of PC, depending on vacancy, should thus

be kept open for all SSC officers, irrespective of Branch/ Specialisation.

Changing Pattern of Short Service Commission

What was the pattern of the SSC scheme at the time of your joining?

96 responses

®5+5+4years

® 10+ 2+ 2years
) 10 + 4 years

@ 14+ 0 years

o7

@ 12+2

® 7+3+4

Figure 6.10 - SSC Pattern at the Time of Joining Service
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How many years in service would you have completed at the end of the current engagement?
96 responsas

@ Less than 10 years

@ 10 years

® 12 years

@ 14 years

® Superannuation

® 11Years

o

@ 7 years ( intial engagement) though the

pressure was for another 3 years from
DooP

Figure 6.11 - Years of Service in current engagement

Are you likely to opt for extension of service at the end of current engagement?
96 responses

® Yes
® No
@ Mayhe

Figure 6.12 - Extension of Service

Age and experience wise do you think, at retirement, you will be well placed to start a second
career?
96 responses

® Yes
@®nNo
® Maybe

Figure 6.13 - Post exit career option
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Inferences

(@) The Terms of Engagement, including initial engagement, vary

with Branch/ Specialisation and have also kept changing over the years.

(b)  With standardization of the scheme in the last few years, most of
the officers have joined either through the 10+2+2 scheme (71.9%) or

the 10+4 scheme (24%).

(c) 58% of the officers are yet to complete their initial engagement of
10 years. 10.4 % officers would be completing 12 years and another

10.4% would be completing 14 years.

(d)  40.6% of the total officers are likely to opt for extension of service.
Considering that only officers with less than 12 years of service would
be eligible, almost 60% of officers are likely to stay for the maximum

allowable duration of 14 years prior exiting.

(e)  Only 24% of the officers feel that at the time of retirement, they
would be well placed to start a second career. 36.5% of the officers
however do not feel confident that they would not be well placed to start

a second career.

)] The fact that majority of the officers do not feel confident of
starting a second career leads to them opting for both Permanent
Commission and in case they do not get the same, they opt for extension

of service.
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6.6 Period of Initial Engagement/ Total Engagement

A shorter period of initial engagement would help the SSC Officers in better planning of a second

career
96 responses

@ Strongly Agree
® Agreo

@ Neutral

@ Disagree

@ Stronply Disagree

Figure 6.14 - Shorter Initial Engagement

What as per you is the preferred period of initial engagement to aid a SSC officer in planning a

second career (including 1-2 years of training time)
96 responses

® 7 years
@ 8 years
® 9years
® 10 years

Figure 6.15 - Preferred Period of Initial Engagement

What do you feel should be the preferred model for Short Service Commission which factors

service interests, individual aspirations and a smooth transition into the Civil world?
96 responsges

@5+544
@7+3+2¢2

P 10+r2+2
®10+4

®12-0

@ Maximum 7 years
@ 543424242

® 5+5+2+2

1wV

Figure 6.16 - Pattern of total SSC Engagement
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Providing an exit option between 7th and 10th year of service will help attract larger number of
youth to Short Service Commission.

96 responses

@ Strongly Agree
® Agree
Neutral
® Disagree
@ Strongly Disagree

Figure 6.17 - Early Exit Option

Inferences

(@) 67% of the respondents felt that having a shorter period of Initial

Engagement would help in better planning for a second career.

(b)  81.2% of the officers felt that an initial engagement of 7 to 8 years

including a 1-2 year training time would be the ideal initial engagement.

(c) 17.7% of the officers were in favour of continuing with the existing

initial engagement of 10 years.

(d)  The overall SSC scheme should meet both the service interests’
as well individual aspirations. When asked to comment on the overall
pattern of the SSC scheme, most officers preferred a smaller initial
engagement. 63.5% of the officers opted for a 7+3+2+2 model while

12.5% of the officers opted for a 5+5+4 model.

(e) Almost 12% of the officers are happy with a status quo i.e.

continuing with either a 10+2+2 or a 10+4 model.
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6.7

)] 66% of the officers were of the opinion that giving an exit option
between the 7" and 10™ year of service would attract a larger number of

youth to join the Short Service Commission.

In-Service Training Courses as Incentive

You would prefer to leave the Armed Forces after completion of your initial engagement (say 07
years) rather than extend your service to 14 years a..ligible for in-service training courses (like MTech)

96 responses

® Yes
® No
0 Maybe

Figure 6.18: In Service Training Courses

Inferences

(&) SSC officers are eligible for in-service training courses to enhance
their professional competence. These include M.Tech courses for
Technical Officers. However, officers are required to sign for additional

number of years (normally full 14 years) to be eligible for these courses.

(b) 54.2% of the respondents expressed preference to leave service
after a shorter initial engagement (say 7 years) rather than stay for 14
years in-spite of professional enhancement, which would ensure better

job prospects on leaving.
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6.8  Grant of Permanent Commission

The rules and regulations / procedures for short listing/ selection of Short Service Commission
officers for Permanent Commission are clear and well known.

96 responses

® Stongly Agree
® Agree

@ Neutral

@ Disagree

@ Stongly Disagree

Figure 6.19 - SSC to PC - Rules and Requlations

A fixed percentage(%) of each SSC course should get Permanent Commission
96 responses

® Yes
® No
® Maybe

Figure 6.20 - Conversion of SSC to PC

The percentage of SSC officers eligible for Permanent Commission in each course/ batch should

be included in the recruitment advertisement.
96 responses

® ves
® ~No
® Maybe

Figure 6.21 - Details in Recruitment Advertisement
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Inferences

6.9

(@) There is a very strong aspiration for Permanent Commission
amongst the SSC officers. However, the number of SSC officers granted
PC each year is subject to service requirements, vacancies, willingness,
suitability and merit.

(b) 71% of the respondents did not agree that rules and regulations

guiding SSC to PC selection are clear and well known by the officers.

(c) 79% of the respondents were of the opinion that a fixed

percentage of officers from each course/ batch should get PC each year.

(d)  83.3% of the respondents agreed with the suggestion that the
SSC to PC conversion percentage should be well known and included

in the recruitment advertisement.

Preparation for Release from Service

Every Short Service Commission Officer should be given a Pre-Release Course irrespective of the
vears of service/ extensions availed.

96 responses

@® Stongly agree
® Agree

@ Neutral

@ Disagree

@ Strongly disagree

Figure 6.22 - Resettlement Training/ Pre Release Course for SSC Officers
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Would you prefer to get a one year Professional Enhancement Training Leave (PETL)/ 'Study Leave'
during the last year, instead of the Resettlement Tr...for civil services/ other competitive examinations.

96 responses
® Yes
® No
® Maybe

Figure 6.23 - Professional Enhancement Training Leave

For the Resettlement Training Course, would you prefer a partially funded scholarship for a course
/ institute of your choice rather than a course in ...ent from an institute with MoU with Armed Forces.

96 responses

® ves
®No
® Maybe

Figure 6.24 - Choice of Resettlement Training Institute

If not offered a Resettlement Training Course, due to lack of vacancies. what would you prefer?
96 responses

@ One year Protessional Enhancement
Training Leave/ Study Leave

@ Scholarshipl partial funding in & course!
Institute of choice

© Lump-sum severance package {(af
retirement) equal 1o six months pay

@ All the abave

@ Lump sum amount paid before leave
(or) within 15day of releasa an SOP on
this must be there rather than wait 8.,

Figure 6.25 - Options in lieu of Resettlement Training
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Inferences

(@) The 24 week Certificate in Business Management Course, as a
Resettlement Training Programme/ Pre-Release Course (PRC), is
offered to both Permanent Commission and SSC Officers at exit.
However, number of vacancies being limited, priority (among both SSC
and PC officers) is accorded to officers who have spent more time in
service. Hence SSC Officers leaving service on completion of initial
engagement may not get a PRC.

(b)  97.9% of the respondents agreed that every SSC officer should
get a Pre-Release Course, irrespective of the years of service/ number

of extensions availed.

(c) 76% of the SSC officers were of the opinion that they would prefer
to get a one year Professional Enhancement Training Leave (PETL)/
'Study Leave' during the last year, instead of the PRC, to prepare for

civil services/ other competitive examinations.

(d)  Whilst currently the Indian Armed Forces have MoUs with [IMs
for Diploma in Business Management, 76% of the respondents
favoured a partially funded scholarship for a course/ institute of their

choice.

(e) If unable to offer a Pre-Release Course/ Resettlement Training,
47% SSC Officers would opt for a one year Professional Enhancement
Training Leave (PETL), 35.4% would opt for a partially funded
scholarship for any other course of their choice and 15.6% would opt

for a severance package equal to six months’ pay.
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6.10 Making Exit/ Release Attractive

A blanket No Objection Certificate (NOC) for applying for civil employment should be given to all

SSC officers opting for extension of service.
96 responses

@ Stiongly Agree
® Agree

@ Neutral

® Disagree

@ Strongly Disagree

Figure 6.26 - No Objection Certificate for Civil Employment

In case a SSC officer is desirous of leaving during the extension period, he/ she should be allowed
to leave in a time bound manner (between 45 to 60 days)?
96 responses
@ Stiongly Agree
® Agree
® Neutral
@ Disagree
@ Strongly Disagree
Figure 6.27 - Expeditious Exit/ Release from Service
Inferences

(@) A serving officer (PC or SSC) if aspiring to seek civil employment,
must seek a No Objection Certificate (NOC) from the Service

Headquarters. Presently it is on case to case basis.
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(b) SSC Officer generally seek NOC prior to completion of their
engagement to apply for jobs/ study outside.

(c) 93% of the respondents agreed that a blanket NOC should be
given to all SSC officers to apply for jobs and/ or further studies once
they have completed their initial engagement.

(d)  86.5% of the respondents agreed that during the period when an
SSC officer is on extension beyond his initial engagement, in case he
seeks to leave service, he should be allowed to leave in a time bound
manner period, say within 45 to 60 days.

(e) Release of SSC Officers from service has to be facilitated by the
Armed Forces. It would be improper to expect that a post-release
employment would only fall into a person’s lap co-extensive with his/her
date of release.

() Even in the extension period, the officer continues to look for
options outside, and must not lose available opportunities. A blanket
NOC should therefore be given to the SSC officers on extension to allow
them to apply for jobs / studies whilst in service.

(9) For an officer who has completed his initial engagement, the
Services should be flexible enough to allow him/ her to leave at short
notice in case they get a job.

(h)  SSC officers leaving after completion of initial engagement and
even during extension period are now eligible for ESM status and can
be allowed to apply for even Central and State government jobs. Giving

a NOC would facilitate the SSC Officers to apply for these jobs.
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6.11 Jobs for Ex-Serviceman in Central/ State Governments

After leaving the Armed Forces, you are likely to seek employment in:-
96 responses

@ Central Govemment (Paramlitary/
PSUs! Administrative Services)

® State Government

© Nastionalised! Private Banks

@ Private Secior

@ Self Employed

® Nowhere

@ Business

® No specific area. The best opportunity.,

@ 'Would Join the first avallable suitable

Figure 6.28 - Post Armed Forces Options

Short Service Commission Officers leaving service during the extension period must get the same

privileges, including Ex Servicemen (ESM) status, a...extension/ completed his/ her terms of extension.
96 responses

@ Strongly Agree
® Agree

@ Neutral

@ Disagree

@ Strongly Disagree

Figure 6.29 - Ex-Serviceman (ESM) Status

Should there be reserved seats for Short Service Commission Officers (as ex-servicemen) in

Central and State Government services including Civil Services?
96 responses

® Yes
® No
® Maybe

Figure 6.30 - Reservation for Ex-Servicemen in Central/ State Jobs
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Inferences

@) Post retirement/ release from the Armed Forces, 48.9% of the
SSC Officers aspire for Central / State Government jobs. These not only
include jobs with the Civil Services, but also jobs with Centre and State
Public Sector Undertakings (PSUs) and jobs with Defence Research
Development Organisation (DRDO), Paramilitary Forces/ Central Armed
Police Forces.

(b)  40.6% of the SSC Officers aspire to join the Private Sector post
retirement from the Armed Forces.

(c) While SSC Officers who are who are released on completion of
term of engagement are treated as “Ex-Servicemen”, Officers who seek
release after completion of initial terms but during extended terms were
not being considered as “Ex-Servicemen”. 88.5% of the respondents
agreed that SSC Officers leaving service during the extension period
must get the same privileges, including Ex Servicemen (ESM) status,
as an officer who has not taken extension/ completed his/ her terms of
extension.

(d)  This anomaly has now been now been addressed by a Gazette
Notification issued by the Ministry Of Personnel, Public Grievances and
Pensions dated 13th February, 2020 (Appendix ‘K’).

(e) 88.5% of the SSC Officers agreed that there should be reserved
seats for Short Service Commission Officers (as Ex-Servicemen) in

Central and State Government services including Civil Services.
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6.12 Relaxation for Civil Services Examination

With the period of initial engagement having increased to 10 years (and total engagement 14

years), SSC officers should be allowed age relaxati...ing for Civil Services Examination post retirement.
96 responses

® Yes
®No
® Maybe

Figure 6.31 - Age Relaxation for Civil Services

Since SSC Officers already have experience of 10-14 years of Government Service, the

examination for Civil Services should be restricted to four papers (instead of eight).
96 responses

® Strongly Agree
® Agree

© Neutral

@ Disagree

@ Strongly Disagree

Figure 6.32 - Reduction in number of UPSC papers

Inferences

(@)  As per Department of Personnel and Training (DoPT) provisions
SSC Officers who have rendered five-year military service are allowed
relaxation of five years in upper age limit for All India Competitive

Examinations.
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(b)  This provision has not been updated with the initial engagement
increasing to 10 years and total service duration increasing to 14 years.
(© 95.8% of the respondents concurred that SSC officers should be
allowed age relaxation of five years for appearing for Civil Services
Examination post retirement.

(d) Since SSC officers retire with a 10 year experience in Armed
Forces, the number of optional papers for them in the UPSC
Examination should be reduced from eight to four. 84% of the
respondents agreed to this.

(e) Inclusion of subjects such as ‘National Security’ and ‘Military
Science’ in the list of optional subjects could be considered for ex-

servicemen.

6.13 Lateral Absorption in Paramilitary/ Armed Police Services

Should there be a provision for lateral entry of SSC officers into Paramilitary Forces/ Coast Guard/

Territorial Army/ National Disaster Response Force (...isation (DRDO), whist in their last year of service?
96 responses

@ Stongly Agree
® Agree

@ Neutral

@ Disagree

@ Strongly Disagree

Figure 6.33 - Lateral Absorption in Para Military Forces
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SSC officers should be directly taken in Central Armed Police Force (CAPF) (comprising BSF, CISF,
CRPF, ITBP and SSB) as Deputy Commandant in their last year of service.

96 responses

® Stongly Agree
® Agree

Y Neulral

@ Disagree

® Strongly Disagree

Figure 6.34 - Lateral Absorption in Central Armed Police Forces

Inferences

(@) Short Service Commission Officers are highly trained, committed
and highly accountable service officers who can be seamlessly
absorbed by other uniformed services like Paramilitary Forces and Coast
Guard.

(b)  98% of the respondents concurred that there be a provision for
lateral entry of SSC officers into Paramilitary Forces/ Coast Guard/
Territorial Army/ National Disaster Response Force (NDRF), Defence
Research & Development Organisation (DRDO).

(©) 86% of the respondents were of the opinion that the lateral
absorption should also be feasible in Central Armed Police Force
(CAPF) (comprising Border Security Force, Central Industrial Security
Force, Central Reserve Police Force, Indo Tibet Border Police and

Sashtra Sena Bal) as Deputy Commandant in their last year of service.
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6.14 Severance Package for Additional Years Served

At the time of release from service, in addition to the Terminal Gratuity, should there be a
lump-sum severance compensation package (@ 2 m...g on years served beyond initial engagement?

96 responses

@ Strongly Agree
® Agree

& Neutral

® Disagree

@ Strongly Disagree

Figure 6.35 - Severance Package

Inferences

(@ As a measure to make SSC scheme attractive, Service
Headquarters Service have proposed a lump sum grant to be given to
SSC officers at the time of retirement. The quantum of the grant
recommended is two months’ pay per year up to 10 years (20 months’
pay), and 4 months’ pay per year for the next four years (16 months’
pay), translating into a maximum of 36 months’ pay at the end of 14
years’ service.

(b)  93% of the respondents are in concurrence with this proposal and
this would not only make the SSC scheme attractive but also incentivise
officers to opt for extension of service beyond initial engagement.

(c) Leaving service with a lump sum package would make the SSC

officers much more confident of a second career at the time of leaving.
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6.15 Ex-Serviceman Contributory Health Scheme (ECHS)

Ex Servicemen Contributory Health Scheme (ECHS) has been extended to all SSC officers with
75% reimbursement above 10 years service and 50% r...s to be eligible for the enhanced ECHS facility.

96 responses

® Yes
® No
® Maybe

Figure 6.36 - Ex-Serviceman Contributory Health Scheme (ECHS)

Should Ex Servicemen Contributory Health Scheme (ECHS) for SSC officers be changed to a
Contributory Health Insurance model where SSC of...after retirement on payment of annual premium?

96 responses

® Yes
® No
® Mayhe

Figure 6.37 - Contributory Health Insurance

Inferences
(@  One of the major demands of SSC officers has been applicability
of Ex Servicemen Contributory Health Scheme (ECHS) to them. The
same has now been done with 75% reimbursement above 10 years’

service and 50% reimbursement up to 10 years of service.
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(b)  51% of the SSC officers do not feel that this would incentivise
them to seek extension of service beyond 10 years. 73% of the officers
would like to be a part of the ECHS Scheme even if they have to pay

an annual fees for the same even beyond their service tenure.

6.16 Contributory Pension Scheme

Should a Contributory Pension Scheme on the lines of the New Pension System be considered for
all future SSC officers?

96 responses

® Yos
® No

@ Maybe

Figure 6.38 - Contributory Pension Scheme

Inferences

(@) The SSC entry is designed to avoid pensionary liability to the
Government of India. However, various SSCO organisations have
moved court for pro-rata pensions.

(b) The National Pension Scheme is a contribution based pension
scheme in  which any individual can contribute towards their
retirement fund. Investing in NPS is a mandatory requirement for all

Central and State Government employees except the Armed Forces.
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(c) A Contributory Pension Scheme on lines of NPS for SSC entry
finds favour with 90.6% of the respondents. The Government of India/
Armed Forces should look at adopting National Pension Scheme for
the Short Service Commission Officers whilst they are in service. They

can then continue with the scheme even after leaving the forces.
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Chapter 7

RECOMMENDATIONS AND CONCLUSIONS

7.1 Introduction

The present study on making the Short Service Commission more
attractive in the Indian Armed Forces has been begun by first understanding
the organisation of the Armed Forces. While the mandate of all the Services,
Army, Navy and Air Force is the same, i.e. to safeguard the national boundaries
— land, maritime and airspace, their organisational structure and manpower skill
levels are very different from each other. Even within the services, personnel
belonging to various Arms and Services or Branches and Specialisations have
different domain expertise and hence different skill set and training
requirements. The varied nature of duties, tasking, training durations etc. have
led the three Services to adopt different SSC models, not only within the
Services, but also within the various branches/ specialisations. Whilst it is
apparent that a one stop solution will not readily apply, through a long iterative
process, the three Services have arrived at a 10+4 model (with minor variations)

which has generally met their requirements.

In India, the Short Service Commission entry has generally been
undersubscribed, with youth preferring the join the Armed Forces as Permanent
Commission officers. A large number of measures to make the Short Service

Commission attractive have been recommended by various government
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committees and by the Service Headquarters themselves. The present study
has tried to understand the aspirations of the SSC officers, reasons for their
joining the Armed Forces and the measures which would make the SSC
scheme more attractive. Based on the data analysis undertaken, the

recommendations are placed in the following paragraphs.

7.2 Research Instrument and Recommendations

The Research Instrument (Questionnaire) was divided into four distinct

sections. The recommendations have also been broadly grouped under the

same heads as follows:-

SECTION 1 - Awareness of SSC Scheme prior joining

SECTION 2 — Terms of Engagement, Permanent Commission

SECTION 3 — Resettlement Training, Ease of Exit

SECTION 4 - Second Career Options, Lateral Absorption, ESM, ECHS

7.3  Awareness of SSC Scheme prior joining

€) Making SSC Entry Attractive. Though all the three service

run campaigns to attract the youth to join the Armed Forces, none of the
Services are presently undertaking focused advertisement on Short
Service Commission (SSC) schemes. There are no targeted
advertisements explaining the tenets and advantages of SSC Scheme

in either the print or the social media. The survey revealed very low
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7.4

penetration amongst the youth on social media, which is the preferred

media for students/ youth.

(b)  Awareness amongst Youth. Since there is no targeted

advertisement from the Armed Forces, there is lack of awareness in the
youth. The youth joining the forces through the SSC scheme are to an
extent doing so based campus recruitment which also is not widespread.
There is also very little awareness are differences between the SSC and
PC entry and post joining, they feel that they should have joined as PC

officers.

(c) Recommendation. The Armed Forces should use various social

media instruments to undertake SSC scheme specific advertisement,
with advantages of joining as SSCO adequately explained. The Terms
of Engagement and the advantages of SSC Scheme need to be
highlighted to the youth so that they are fully aware prior joining the

services.

In-service Conditions, Permanent Commission

The SSC officers once they join the Armed Forces become

ambassadors of the Services. It is therefore necessary that the in-service

issues impinging on the attractiveness of the SSC Entry be addressed. The

Terms of Engagement refer mainly to the conditions under which the SSC

officers agree to serve in the Armed Forces. One of the most important part of
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the same is the number of years they would spend in the Armed Forces, the
period of initial engagement, total service duration, option for Permanent
Commission, facilities available in service and after leaving the service.
Presently the applicable period of engagement is 10+4 i.e. initial engagement
for 10 years followed by one extension of 4 years. The Indian Navy follows a
slightly modified 10+2+2 scheme, wherein two extensions of 2 years each cane
be sought by the officer. The aspirations of the serving SSC officers w.r.t the
various terms of engagement was sought via the survey questionnaire and are

discussed below.

(a)  Period of Initial Engagement. Two parameters for judging the

suitability of the most suitable tenure of engagement for SSC Officers
are the Organisational Interest and the Individual Aspirations. The
Organisational Interest actually veers towards a longer initial

engagement since it aids in the following:-

() Effectively addressing deficiency of officers at junior levels.
(i) Ensuring minimal cadre management challenges linked
with initial training, in-service courses, posting management, and
grant of Permanent Commission etc.

(i)  Recovery of cost of training especially for Navy and Air
Force, which being highly technical, incur a substantial
investment in training the SSC Officer.

(iv)  Financial efficiency due to SSC Officers retiring without

pension even after completing all extensions. However, this has
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been challenged in courts by ex-SSC officers based on

CCS(Pension) Rules.

(b) Individual Aspirations. The individual aspirations actually

veers towards a shorter initial engagement since it aids in the following:-

() Younger age profile of retiree SSC officers, giving them a
fair chance to settle in the civil world.

(i) Lesser liabilities at the time of retirement the earlier an
officer retires. A typical SSC Officer retiring after 10 to 14 years is
between 35-37 years of age and is married with one or more
children.

(i)  Opportunity to avail age relaxation of 5 years for appearing

in Civil Services/ Group A exams of UPSC.

(c) Survey Results. 67% of the respondents felt that a shorter

period of Initial Engagement would help in better planning for a second
career with 81.2% of the officers favoring an initial engagement of 7 to 8
years including a 1-2 year training time. 63.5% of the officers opted for

a 7+3+2+2 model.

(d) Recommendation. A 7+3+2+2 model meets both the

organisational interests as well as the individual aspirations and is in line
with the existing arrangement, albeit with one more exit option provided
at 7" year of service. Whilst the same is recommended for

implementation, it need to be clearly seen along with CCS (Pension)
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Rules and total service restricted to 10 years. Therefore, 07 years (from
date of joining academy including training period) is recommended as
the most optimal period of initial engagement. Further extensions of 3
years may be granted to keep the total engagement at ten years. Any
further extension, should be based on the result of the ongoing litigations
w.r.t pension for SSC officers in court. If still considered necessary, the

same may be granted in tranches of 2 and 2 years

(e) Grant of Permanent Commission. There is a very strong

aspiration for Permanent Commission amongst the SSC officers and
non-grant of PC will make the SSC entry unattractive. With the three
services requirement to move towards the AVSC report recommended
ratio of PC : SSC (1:1.1 for Army and 40:60 for Navy and Air Force),
there is a need to have more SSC officers. Whilst deciding the number
of SSC officers to be granted PC, the three services follow different
models. Presently, in the Navy and Air Force, the number of SSC officers
granted PC each year is subject to service requirements, vacancies,
willingness, suitability and merit. ON the other hand, the Indian Army
grants PC to 250 officers every year, irrespective of the batch size.
Whilst the Army model has a drawback that the number of SSC officers
granted PC has more to do with batch size, the Navy/ Air Force model
involving calculation of vacancies each year, introduces an element of
doubt and obscurity for the SSC officers. Since grant of PC is a big
motivator, some % needs to be earmarked for conversion of officers from

SSC to PC, without diluting the very purpose of the SSC Entry.

108



7.5

)] Recommendation. Opportunity for grant of Permanent

Commission should be available to all SSCO Officers. A fixed
percentage of officers from each course/ batch/ arm/ specialisation
should get Permanent Commission each year. This percentage can be
iteratively arrived at by the three services based on requirement, and if
needed can be changed from year to year, but should be well known and
included in the recruitment advertisement for the course. The SSC
Officers should be considered for grant of PC in the last two years of
their initial engagement, allowing for two chances. This would also
ensure that in case not granted PC, they can either avail the option of

extending their service or of quitting the forces.

Resettlement Training, Ease of Exit

€) Resettlement Training/ Pre-Release Course. Resettlement

Course are allotted to PC and SSC officers based on laid down quotas.
For officers the resettlement courses are generally Diploma Courses in
Business Management. Number of vacancies being limited, priority
(among both SSC and PC officers) is accorded to officers who have
spent more time in service. Hence SSC Officers leaving service on
completion of initial engagement are not likely to get a Resettlement
Training Course with the courses generally going only to officers who
have completed 14 years of service. To ensure that all SSC Officers,
irrespective of length of service get a course, means to ensure

availability of more courses need to be explored. These could include
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partially funded scholarship for course/ institute of the officers’ choice or
even Professional Enhancement Training Leave (PETL), where the
officer has a paid leave to undertake a course/ training of his choice.
The courses for SSC officers need to be selected based on their
requirement and SSC vacancies need to be handled independent of PC

officers.

(b) Recommendations. The survey questionnaire revealed that only

24% of the officers are confident of starting a second career, forcing
them to seek extensions. The Armed Forces therefore need to empower
all SSC officers before they leave the services. Recommendations w.r.t

Resettlement Training Program are as follows:-

0] Every SSC officer must be assured of a Pre-Release
Course, irrespective of the years of service/ number of extensions
availed.

(i) The course options need to be diversified based on the
officers background, aptitude and demand of the industry and in
addition to courses on business management, should also
include technical, media, data analytics, hospitality, healthcare
etc.

(i)  In case, a course cannot be offered to an SSC Officer as
per his choice, he/ she should be eligible for a partially funded/

scholarship model at an institute and a course of his/ her choice.
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A cap (say Rs 10 lakh) may be placed on the maximum amount
to be spent on any officer for this purpose.

(iv)  Inlieu of a resettlement course, the SSC officers may be
offered a one year Professional Enhancement Training Leave
(PETL)/ 'Study Leave' during the last year, to prepare for civil

services/ other competitive examinations.

(c) Making Exit/ Release Attractive. There may be a variety of

reasons why an officer, on completion of his initial term of service or any
of the extensions may want to opt out of further service and start a life
on the civil street. Towards the end of his/ her engagement period, the
officer will start to look for options in the outside world, be they a job or
further studies. It cannot be expected that a post-release employment
would only fall into a person’s lap co-extensive with his/her date of
release. It is therefore important that an officer’s exit from the Armed
Forces be facilitated to the extent feasible. This would include allowing
the officer to apply for various government/ private jobs or for study
abroad towards the end of his engagement period, facilitate lateral
absorptions if feasible and in case an opportunity arises, expedite his
exit. Presently a serving officer must seek a separate No Objection
Certificate (NOC) from the Service Headquarters on case to case basis,

along with the relevant documentation for an NOC.
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(d) Recommendations. To facilitate the exit of SSC Officers once

they have completed their initial engagement, the following is

recommended:-

() A blanket NOC to apply for any government/ non-
government job/ further studies (including abroad) should be
given to all SSC officers in the last year of initial engagement if
they are not seeking extension of service.

(i) The same facility should be extended to all SSC Officers
on extension, during the last year of their service.

(i)  SC officers leaving after completion of initial engagement
and even during extension period are now eligible for ESM status
and can be allowed to apply for even Central and State
government jobs

(iv)  Once an officer has completed his initial engagement, and
is on extension, in case he seeks to leave service (even without
completing his extension period), he should be allowed to do so

in a time bound manner period, within 45 to 60 days.

(e)  Severance Package. Short Service Commission Officers at

the time of leaving the Armed Forces are entitled for a “Terminal Gratuity’
of 1 month pay per year of service. The 7" Central Pay Commission has
recommended ‘Terminal Gratuity’ @ 1 2 months emoluments for each
year of service (limited to maximum 10 % months). The Armed Forces

have proposed that a lump sum grant also be given to SSC officers at
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the time of retirement equivalent to two months’ pay per year up to 10
years (20 months’ pay), and 4 months’ pay per year for the next four

years (16 months’ pay).

)] Recommendations. Considering the fact that the SSC Officers

are not entitled for any pension, any lump sum package they get at the
time of retirement would make them more confident about stepping into
the civil world. The Armed Forces proposal of a severance package at
the time of retirement equivalent to 2 months’ pay per year up to 10 years
(20 months’ pay), and 4 months’ pay per year for the next four years (16
months’ pay) is therefore recommended. Not only will it help incentivise
the youth to join the SSC scheme, but also incentivise the serving SSC

officers to seek extension of service.

Second Career Options, Lateral Absorption, ESM, ECHS

(@) Second Career with Central / State Government. Post

release/ retirement from the Armed Forces, 48.9% of the SSC Officers
aspire for Central/ State Government jobs, including Civil Services. As
per Department of Personnel and Training (DoPT) provisions SSC
Officers who have rendered five-year military service are allowed
relaxation of five years in upper age limit for All India Competitive
Examinations. This provision has not been updated with the initial
engagement increasing to 10 years and total service duration increasing

to 14 years. The AVSC Report had proposed age relaxation of up to 10
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years, a reduced number of optional papers (from eight to four), and
inclusion of subjects such as ‘National Security’ and ‘Military Science’ in
the list of optional subjects. These measures, if implemented, can help

the SSC Officers at exit.

(b) Recommendations. To facilitate a second career in Civil

Services, the following is recommended:-

(i) SSC officers be allowed age relaxation of five years for
appearing for Civil Services Examination post retirement
(whether they retire at 10/ 12 or 14 years).

(i)  Number of optional papers in the UPSC Examination
should be reduced from eight to four.

(i) Inclusion of subjects such as ‘National Security’ and
‘Military Science’ in optional subjects be considered for Ex-

Servicemen.

(c) Lateral absorption by Central / State Government. Lateral

shift of SSC officers to other Government organisations is another
means of making the SSC entry more attractive. The 6" CPC had
recommended lateral shift to Central Police Organisations (CPOs) and
Defence civilian organisations. The 7" CPC had also recommended
lateral entry to Defence civilian organisations such as Ordnance
Factories, DRDO, Naval Dockyards, MES, BRO, BRDs etc. SSC

Officers provide a highly trained, and committed work force who can be
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seamlessly absorbed by other uniformed services like Paramilitary
Forces and Coast Guard. However, the same has not been accepted by
the Ministry of Home Affairs. A provision for 10% reservation in the rank
of Assistant Commandant is available in Central Armed Police Forces
(CAPF). However, Assistant Commandant is a junior rank and with

current ToE of 10+4 years, the SSC officers retire at a more senior level.

(d) Recommendations. To facilitate a second career in other

Government Services, the following is recommended:-

0] Lateral absorption of retiring SSC officers in CAPF has
been resisted by the Ministry of Home Affairs (MHA). A push at
the political executive level with the MHA is recommended to
facilitate seamless lateral absorption of SSC officers into the
CAPF.

(i) On lateral absorption in other Government services/
departments, pay and seniority protection is to be ensured.

(i)  Absorption of SSC Officers into Ordnance Factories,
Defence PSUs, DRDO, Naval Dockyards, MES, Border Road
Organisation, Coast Guard etc. should be facilitated under the
aegis of Ministry of Defence (MoD) and Directorate of Ex-
Servicemen Affairs (DESW).

(iv)  Vacancies should be made available for ex-servicemen
including SSC officers in the Territorial Army and National

Disaster Response Force (NDRF).
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(V) Lateral entry can be facilitated by the Services by allowing
the SSC officers to apply in their last year of engagement and

join the CAPF immediately on completion of their engagement.

(e) Ex-Servicemen (ESM) Status. SSC Officers who seek release

from Short Service after completion of initial term of engagement, but
while on extended terms, were being denied “ex-serviceman” status.
The “ex-serviceman” status was being restricted only to those who are
released exactly on the date of competition of terms. Denial of “ex-
serviceman” status had a direct impact on the ability of the retired SSC
Officer to apply for Central/ State jobs under the ESM (Ex-Serviceman)

reservation.

() Recommendation. NIL. The anomaly has been addressed by a

Gazette Notification issued by the Ministry Of Personnel, Public

Grievances and Pensions dated 13th February, 2020.

() Ex_ Servicemen Contributory Health Scheme (ECHS). Before

ECHS came into being, SSC Officers post retirement were authorized
medical treatment from Military Hospitals on the basis of a card issued
to them. This got discontinued after formation of ECHS since as per
government orders, ECHS facility were restricted to only pensioners.
Since SSC Officers are not eligible for pension they were also deprived
of ECHS facilities. This anomaly has been addressed with the

Government in Mar 2019 agreeing to grant of ECHS facilities to Short
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Service Commissioned Officers. Former Short Service Commissioned
Officers (SSCO) are eligible for reimbursement of 75 per cent of the
expenditure for officers having service of over 10 years and 50 per cent

to those who had less than 10 years in service.

(h) Recommendation. The state of Public Health infrastructure in

the country has forced most people to turn to private hospitals. A retired
SSC officer therefore relies on ECHS facility for the same. In the civil
world, health insurance is available through empanel hospitals on
payment of annual charges. Feasibility of Directorate of Ex-Servicemen
tying up with insurance companies to extend coverage of the balance
amount to retired SSC officers, on annual payment basis, needs to be

explored.

a) Contributory Pension Scheme. The SSC entry is designed to

avoid pension liability. However, various SSCO organisations have
moved court for pro-rata pension based on Rule 49(2) of CCS (Pension)
Rules, 1972, wherein a person if released from Government Service
after ten years (other than his own request), becomes entitled for service
pension. The National Pension Scheme (NPS) is a contribution
based pension scheme in which any individual can contribute towards
their retirement fund. NPS was launched in January 2004 for
government employees. However, in 2009, it was opened to all sections.
The scheme allows subscribers to contribute regularly in a pension

account during their working life. Investing in NPS is a mandatory
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requirement for all Central and State Government employees (except

the Armed Forces).

(k) Recommendation. Since service beyond ten years is eligible for

pension as per CCS (Pension) Rules, any extension of service beyond
this period need to be examined in this light. Retired SSC officers have
already gone to court and the matter is now sub-judice. The following is
recommended:-
(i)  Any proposal to have the total period of engagement more
than 10 years, be re-examined in light of CCS (Pension) Rules
and the ongoing litigations in court.
(i) To help providing a regular income to retired SSC officer
while continuing with the SSC scheme as a non-pension scheme,
all SSC Officers be mandatorily required to invest in National
Pension Scheme.
(i)  SSC officers can then continue with the scheme even

after leaving the forces.

7.7 Conclusion.

The Short Service Commission has been a part of the Armed Forces
since independence. In-spite of a large number of high powered Government
Committees and efforts by the Service Headquarters, the scheme has failed to
gain traction. The present study has endeavored to seek the response of the

serving SSC officers with respect to the issues that they face while joining,
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during service and at exit face, which if eliminated would help make the SSC
scheme more attractive. The summary of recommendations for the Armed

forces to make SSC scheme more attractive are as follows:-

ENTRY STAGE.

(@) The Armed Forces should use various social media instruments
to undertake SSC scheme specific advertisement, with advantages of
joining as SSCO adequately explained.

(b)  The Terms of Engagement and the advantages of SSC Scheme
need to be highlighted to the youth so that they are fully aware prior

joining the services.

IN-SERVICE CONDITIONS

(&) Term of Engagement. Seven years (including training time)

is the most optimal period of initial engagement. Further extension of
three years may be granted as per service requirement.

(b)  Any extension beyond ten years is not recommended since it may
lead to pension claims in accordance with CCS (Pension) Rules.

(c) If Service Headquarters still feel that there is a requirement to
extend engagement beyond ten years, the same may be granted in
tranches of 2 and 2 years.

(d) Grant of Permanent Commission. Opportunity  for grant of

Permanent Commission should be equally available to all SSCO Officers
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across course/ batch/ arm/ specialisation in their last two years of initial
commission.

(e) A fixed percentage of SSC officers should get Permanent
Commission each year.

() This percentage should be included in the recruitment

advertisement for the course.

EXIT STAGE

€) Resettlement Training. Every SSC officer must be assured of

a Pre-Release Course, irrespective of the years of service/ number of
extensions availed.

(b) In case sufficient courses are not available, he/ she should be
eligible for a partially funded/ scholarship model at an institute and a
course of his/ her choice.

(c) SSC officers may be offered a one year Professional
Enhancement Training Leave (PETL)/ 'Study Leave' during the last
year, to prepare for civil services/ other competitive examinations.

(d) Release from service. A blanket NOC should be given to all

SSC officers in the last year of engagement
(e) In case an SSC officer on extension seeks to leave service he
should be allowed to do so in a time bound manner period.

)] Severance Package. Severance package equivalent to 2

months’ pay per year up to 10 years (20 months’ pay), and 4 months’
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pay per year for the next four years (16 months’ pay) at the time of
retirement in addition to terminal gratuity.

(9) Civil Services. Age relaxation of five years for appearing for

Civil Services Examination post retirement.

(h)  Number of optional papers in the UPSC Examination should be
reduced from eight to four with inclusion of ‘National Security’ and
‘Military Science’ as optional subjects.

a) Lateral Absorption. A push at the political executive level with the

MHA to facilitate lateral absorption of SSC officers into the CAPF.

(k)  Absorption of SSC Officers into Ordnance Factories, Defence
PSUs, DRDO, Naval Dockyards, MES, BRO, Coast Guard etc. be
facilitated by MoD and Directorate of Ex-Servicemen Affairs (DESW).
)] Vacancies for ex-servicemen including SSC officers in the
Territorial Army and NDRF.

(m) During lateral absorption, pay and seniority protection is to be
ensured.

(n)  ExServicemen Contributory Health Scheme (ECHS). Directorate

of Ex-Servicemen to liaise with insurance companies for coverage
beyond 50 - 75% entitlement of SSC officers, on annual payment basis.

(p) Contributory Pension Scheme.  All SSC Officers be

mandatorily required to invest in National Pension Scheme. Officers

can then continue with the scheme even after leaving the forces.
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T Note.—Further recruil men* in all the brancles is in progress.
(¢) Released Officers recalled.—Fifteen- released officers have béen -granted
, 5 years Short Service Commission in - the R.I.N. under a spécial
scheme. :

3. Inter-Service Wing of the Armed Forees A(:ademy.—‘—‘Th'efIntér-Servicer.ang
of the Armed Forces Academy. has been created as from January 1949. In the
Naval Wing of the Academy at present there are 38 R.LN. cadets under training,
who will pass out of the Academy in 1951 in two batches. 'On passing .out,.they
will receive naval training in the United Kingdom in the same way - as other R.IN.
cadets. _ . - ‘ ' : )
4. Services Selection Board.—To cope with the large number of candidates
who are being considered for recruitment in the various branches of the R.LN
a separate Services Selection Board has been established. for the R.I.N. at Meerut.

5. Transfer of Short Service Commission Officers to Permanent Cadre.—A scheme
for the transfer of Short Service Commission officers to the permanent cadre was
introdnced during 1948.  The transfer of 14 officers to the permanent cadre has
been effected under this scheme. This scheme is now under review.

6. Granting of Short Service Commissions to Reserve Officers.—14 Reserve Offi-
cers have been granted short service commissions of 5 years duration in the R.L.N.
The remuining Reserve officers will be released .in due course.. 4

7. Pransfer of Reserve Officers to Permanent Cadre.—Two Reserve Officers
have been granted permanent commissions. o :

8. Npecial Branch of the R.I.N.—With -a view to retaining the services of
many- of the oflicers of the Special Branck of the R.I.N. who have specialised
knowledge in their sphere of work, (fovernment sanction was. obtained to the grant
of Short, Nerviee Commissions of three years duration to selected Special Branch Offi-

Those nol considered  suitable will- be released. -
0. Pramotion and Confirmation. -During the period under review substantive
promotion of Indinr Officers to the rank of (‘ommander was made in the Executive,
Engineering, KSlectricat nd Supply ane | Sceretariat Branches, and so far the number

cers
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Trwe Cruet of Aty Staff

New Death

SU*S}ﬁC! CONSIDERATION FOR GRANT OF EgRMANENT

CONMMISSION TO SSC W FFRICER

d I am directad to convey the sanction ol the Premcent to consider Women Officers w
Judpe Agvocate General (JAG) ang Army Education Corps {AEC) comrmussionsd as VWomean
Speaial Entry Scheme Officers (WSES(O)s) & Short Service Commission Officars Wormen
{SSCOs{women)} for permanert commisson (PC) under the SBME ProviSIions as applcante
o SSCOs (men), pursuam 1o Hon'ble Supreme Coun interm onder ated 02 Acg 2O 2
SLP No CC 10437-10435/2D10 filket by Uruon of India agams! Hom'ble DePu 1igh’ %&gﬂ

rudgment dated 12 Mar 2010 regarding grant of. pPEmMmRanen ConRnission 1o SSCOs{W ri}
N the Army as unoes .- -

(a) Grant of (PC) to the Waomen Officers (A5} of AEC amd A el be zﬁmt::.
the ofirs in servioe as on 02 Avg 2010 and thereafior as and when due acoordnmg 1o the
terrms and condibons op‘ba-" for, Governmmeat of India WoD Letner No FT2{1)Y20DA-
DIAG) Pt Il dated 287 Sep 2008 reiatng to gram of PC to JAG & AEC SSC wWomen
offrs stands modified 1o the above extert so far as o applies to Army

(%) B ftor WS will De 2s Der corm

petitve Mment as promuigated vice (Governrmen: ot
tndia Mo latter No 7(I0MBEM-(AG) dt 15 Jan 1 P,
{c) Tne gram ol PC 1o affected \WOs  will De based on criiens smimiar to make
Counterparte. SSCOs (men)

2 % Sx..mabw Admanistrative instuchions in this regard will be issusd by the Army HOs

3. This has the concurence of MOD/D(Fin) vide their U0 MNo. 2(1 (o} ; 57 -
Sased 3102080 ( (12)/08-AG/PAISET -P 2

Mo

(S Asnrat)y
Under Secretary to the Govi of indis
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Appendix C

INDIAN ARMY

www.joinindianarmy.nic.in

55™ SHORT SERVICE COMMISSION (TECH) MEN (OCT 2020) AND
26" SHORT SERVICE COMMISION (TECH) WOMEN COURSE (OCT 2020)
INCLUDING WIDOWS OF DEFENCE PERSONNEL FOR TECH AND NON TECH (NON-UPSC)

1.  Applications are invited from eligible unmarried Male and unmarried Female Engineering
Graduates and also from Widows of Defence Personnel who died in harness for grant of Short
Service Commission (SSC) in the Indian Army. Course will commence in Oct 2020 at Officers
Training Academy (OTA), Chennai, Tamil Nadu.

2. Eligibility

(a) Nationality. A candidate must either be :- (i) a citizen of India, or (ii) a subject of
Bhutan, or (iii) a subject of Nepal, or (iv) a Tibetan refugee who came over to India before
the 1st January 1962 with the intention of permanently settling in India or (v) a person of
Indian origin who has migrated from Pakistan, Burma, Sri Lanka and East African countries
of Kenya, Uganda, United Republic of Tanzania, Zambia, Malawi, Zaire and Ethopia and
Vietnam with the intention of permanently settling in India, provided that a candidate
belonging to categories (ii), (iii), (iv) and (v) above shall be a person in whose favour a
certificate of eligibility has been issued by Government of India. Certificate of eligibility will
however not be necessary in the case of candidates who are Gorkha subjects of Nepal.
A candidate in whose case a certificate of eligibility is necessary, will attach such certificate
alongwith the application.

(b) Age Limit

0] For SSC(Tech)- 55 Men and SSCW(Tech)- 26 Women. 20 to 27 years as
on 01 Oct 2020 (Candidates born between 02 Oct 93 and 01 Oct 2000, both days
inclusive).

(i) For widows of Defence Personnel who Died in Harness Only.
SSCW (Non Tech) [Non UPSC] and SSCW(Tech) - A maximum of 35 years of age
as on 01 Oct 2020.

Note. The date of birth recorded in the Matriculation/ Secondary School Examination
Certificate or an equivalent examination certificate on the date of submission of
application will only be accepted. No other document relating to age will be accepted
and no subsequent request for its change will be considered or granted.

(© Educational Qualification for SSC(Tech)(Men and Women). Candidates who
have passed the requisite Engineering Degree course or are in the final year of Engineering
Degree course are eligible to apply. Candidates studying in the final year of Engineering
degree course should be able to submit proof of passing by 01 Oct 2020 and produce the
Engineering Degree Certificate within 12 weeks from the date of commencement of training
at Officers Training Academy (OTA), Chennai, Tamil Nadu. Such candidates will be
inducted on Additional Bond Basis for recovery of the cost of training at Officers Training
Academy (OTA) as notified from time to time as well as stipend and pay & allowances paid.

Note. For induction to Pre Commission Training Academy, after final selection, the
minimum educational qualification is passing BE/B.Tech degree in the Engineering
streams notified below at Para 3. To become eligible for induction into SSC(Tech)-55
(Men) course and SSC(Tech)-26 (Women) course at Officers Training Academy (OTA),
Chennai, Tamil Nadu, candidates studying in final year of Engineering must ensure
that he/ she submits the proof of passing Engineering degree exam by 01 Oct 2020 to
Directorate General of Recruiting, failing which his/ her candidature will be cancelled.
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S.R.OU 53 —In excrci-e of the powers conferred
by sub-section (2) of section 9 of the Navy Act.
FOS7 (Act 62 of 19537, the Central Government

DD
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hereby specify that women shall also be eligible tor
appointment as officers in the Indian Navy in the
following branches namely ~—

(a) Executive Brach:

(b) Engincering Branch:

(¢) Electrical Branch; and

(d) Education Branch.
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INDIAN NAVY

INVITES UNMARRIED MEN AND WOMEN TO JOIN INDIAN NAVY AS SHORT SERVICE COMMISSION OFFICERS IN EXECUTIVE BRANCH (PILOT & OBSERV

SPECIALISATIONS) & EDUCATION BRANCH AND UNMARRIED MEN AS PERMANENT COMMISSION OFFICER IN EXECUTIVE BRANCH (LOGISTICS CADR

FOR COURSE COMMENCING JAN 2020 COURSE

DATE OF OPENING 16 MAR 2019

1.

— ==

LAST DATE FOR ONLINE APPLICATION 05 APR 2019

Applications are invited from unmarried eligible male & female candidates for Short Service Commission (SSC) in Executive Branch (Pilot/Observer entry) & Education Branch and unmarried eligible male for
Permanent Commission (PC) in Executive Branch (Logistics Cadre) of the Indian Navy for course commencing Jan 2020 at the Indian Naval Academy Ezhimala, Kerala. Candidates must fulfil condition of Nationality as laid down
by the Govt. of India.

2. Eligibility Conditions The age criteria & vacancies available & educational qualification are as under:-
Sl. No Entry Age Minimum Type of Gender | Educational Qualifications. Vacancy
Y%age Commission
(a) | Observer Born between 02 Jan 1996 and 55% SsC Men/ 06
01 Jan 2001; both dates inclusive. Women
(b) | Pilot (MR) Born between 02 Jan 1996 and 60% SsC Men/ . . 03
01 Jan 2001; both dates inclusive. Women B_.E./B.Te_ch Degree in anymd|5(:|plme (maximum of 02 vacancies for women subject to they being in
’ (with Physics & Maths in 12" standard) merit list of SSB)
(c) | Pilot (Other than MR) | Born between 02 Jan 1996 and 60% SsC Men 05
01 Jan 2001; both dates inclusive.
(d) | Logistics Born between 02 Jan 1995 and 60% PC Men (i) BE/B.Tech in any discipline with First Class or 15
01 Jul 2000; both dates inclusive. (i) MBA with First Class or
(iii) B.Sc / B.Com / B.Sc.(IT) with First class and
a PG Diploma in Finance / Logistics / Supply
hain Management / Material Management or
(iv) MCA / M.Sc (IT) with First Class
(e) | Education Born between 02 Jan 1995 and 60% SSC Men/ M.Sc (Physics / Applied Physics / Nuclear 03
01 Jan 1999; both dates inclusive. Women | Physics) (with Maths in B.Sc)
M.Sc (Maths / Operational Research) (with 06
Physics in B.Sc)
M.Sc (Chemistry) (with Physics in B.Sc) 02
M.A. (English) 02
M.A. (History) 02
BE / B.Tech (Mechanical) 03
BE / B.Tech (Computer Science / Information 03
Technology/Computer Technology/Information
Systems/Computer Engineering)
BE / B.Tech (Electronics & Communication / 03
Electrical & Electronics/ Electronics &
Instrumentation/Electronics &
Telecommunication / Electrical Engineering)

Commercial Pilot License (CPL). Candidates having valid and current CPL issued by DGCA (India) and born between 02 Jan 1995 and 01 Jan 2001 (both dates inclusive) can apply for Pilot entry as per stipulations against
Pilot Stream stated at Para 2(b) & 2(c) above.

Note: -

3.

(i) Candidates who have passed Engineering Degree or are in the final year of Engineering Course in any
discipline from a AICTE recognised university / educational institute with at least 60% marks for the entries
mentioned at Para 2 (b) & 2(c) and 55% for the entry mentioned at Para 2 (a), till 5"/ 7" semester, in regular
I integrated course respectively can apply for Branches / Entries indicated at Para 2 (a) to 2 (c). The
candidates will, however be required to pass final examination (BE/B Tech) with minimum stipulated
percentage before joining INA. The candidates failing to meet minimum cut off %age will not be permitted to
join INA Ezhimala.

(ii) Candidates who have completed their degree on the date of filling the application can apply for
Branches / Entries indicated at Para 2 (d) to 2 (e).

(iii) Call up for SSB. Candidates will be issued call up for Service Selection Board (SSB) interviews based
on their academic performance.

(iv) Candidates applying for the Education entry must have scored minimum of 60% marks in class X and
class Xll and minimum 60% marks in English in class X or class XII.

(v) Only one application is to be filled by a candidate.

(vi) Candidates who are eligible for more than one Branch/Cadre should mention their preferences in the
application so as to be considered for other choices in case vacancies in entries of their first choice are filled.
(vii) Candidates will be shortlisted for SSB based on their first preference. However, if not shortlisted for the
first preference you may be considered for alternate Branch/Cadre subject to availability of spare slots in
SSB batches of that Branch/Cadre.

(vii) Once shortlisted for a Branch/Cadre, subsequent stages of selection process (SSB, medicals &
meriting) will be exclusively for that Branch/Cadre only.

(ix) No equivalent stream of BE/ B.Tech other than that mentioned in para 2 (e) above will be considered
valid for selection process at any stage.

Physical Standards. Candidates must be physically fit according to the prescribed physical standards.

Guidelines for the same are available on Indian Navy website www.Joinindiannavy.gov.in

4. Relaxation in Height and Weight. Relaxations in height is permissible to candidates holding domicile of
specific regions. Details of same are available on Indian Navy website www. Joinindiannavy.gov.in

5. Medical. All candidates recommended by SSB will have to undergo medicals as per extant regulation. There
is no relaxation in medical standard on any ground.

6.
7.

Tattoo. Guidelines for tattoo are available on Indian Navy website www. joinindiannavy.gov.in

Pay & Allowances. Selected candidates are inducted as sub-lieutenants. The admissible pay & allowances

alongwith other facilities & privileges are available on Indian Navy website www. joinindiannavy.gov.in

8.

Group Insurance & Gratuity. A basic insurance cover of Rs. One Crore (on contribution) and gratuity will

be granted to the officer as per extant rules in force.

9.

Leave Entitlements. On Commission, officers are entitled to 60 days annual leave and 20 days casual

leave. Leave during training period will be as per the Training Policy in force.

10.

11.

Tenure of Commission.

(a) Short Service Commission Granted initially for 10 years extendable by maximum 04 years in 02 terms
(02 years + 02 years), subject to service requirement, performance, medical eligibility and willingness of
candidates. Officers joining under these schemes will not be eligible for grant of permanent commission.

(b) _Permanent Commission. Candidates inducted under PC will continue to serve ftill the age of
superannuation.

Duties of Officers. Please visit website www.joinindiannavy.gov.in for information on duties of officers for

respective Branches/Cadre.

12.

SELECTION PROCEDURE

(a), Ministry of Defence (Navy) reserves the right to short-list applications and to fix cut off percentage. No
communication will be entertained on this account.

(b) SSB interviews for short-listed candidates will be scheduled from May 19 to Aug 19 at Bangalore
for pilot & observer candidates and at Bangalore/Bhopal/Coimbatore/Visakhapatnam/Kolkata for other
branches/ entries. Shortlisted candidates will be informed about their selection for SSB interview on their
e-mail or through SMS (provided by candidates in their application form).

(c) The total duration of SSB interviews is five days consisting of stage |  (Day one) and stage Il (Four
days). Stage | Tests; consist of Intelligence Tests, Picture Perception and Group Discussion Tests.
Candidates who fail to qualify in Stage | will be sent back on the same day from SSB Centre. Stage Il Tests
consists of Psychological Tests, Group Task Tests and Interview. Successful candidates will undergo medical
examination (approx 3-5 days). Candidates of Pilot entry are required to undergo PABT (Pilot aptitude battery
test) followed by Aviation medical examination. Candidates of Observer entry are also required to undergo
Aviation medical examination.

(d) Candidates recommended by the SSBs, cleared PABT (for Pilot Entry) and declared medically fit will be
appointed for training based on merit list and vacancies available.
Note :-
(i) Change of SSB Centre for interview is not permissible under any circumstances.
(i) Any correspondence regarding change of SSB dates be addressed to the President of the SSB on
receipt of call up letter.
(iii) No compensation will be paid in respect of any injury sustained to a candidate during SSB tests.
(iv) Return First Class (AC Ill Tier/AC Chair Car) rail fare is admissible for the SSB interview, if appearing
for the first time for this Commission on production of railway ticket. Candidates are to carry photocopy of
the first page of pass book or cheque leaf where the name, A/C No & IFSC details are mentioned, while
appearing for SSB.

13. Candidates will be inducted as officers in the rank of Sub Lt. The training is tentatively scheduled to
commence in end Dec 2019 at Indian Naval Academy (INA), Ezhimala. Full pay and allowances are
admissible to the officers whilst under training.
(a) Pilot Entry. Pilot candidates will undergo 22 weeks of Naval Orientation Course (NOC) at INA,
Ezhimala followed by Stage | and Stage Il flying training at the Air Force/Naval Establishment. On
successful completion of training, the candidates will be awarded wings. The candidates will be entitled
for flying pay and allowances only after award of wings.
(b) Observer Entry. Observer candidates will undergo 22 weeks of Naval orientation course (NOC) at
INA, Ezhimala, Kerala. On completion of NOC the candidates will undergo SLT(X) Tech course followed
by ab-initio training at Observer School. On successful completion of training at Observer School, the
candidates will be awarded Observer wings. The candidates will be entitled for flying pay and
allowances only after award of wings.
(c) Logistics/Education Entries. Candidates will undergo 22 weeks of Naval Orientation Course at the
INA, Ezhimala, Kerala followed by professional training at Air Force Academy and at various Naval
Training Establishments/Units/Ships
Note: -
(i) Only unmarried candidates are eligible to undergo training. A candidate who is found to be married or
marries while under training will be discharged and shall be liable to refund full pay and allowances drawn
by him/her and other expenditure incurred on the candidate by the Government.
(i) Candidates will be on probation for a period of two years which will commence from the grant of the
rank of Sub Lt and will terminate after two years or on completion of their initial training (whichever is
later). During probation they are liable to be discharged if their performance is unsatisfactory on
professional/ medical/disciplinary grounds.
(i) If an officer voluntarily withdraws from initial/ professional training, or resigns during the
probationary period, he/she shall be required to refund the cost of training in whole or in part, as may be
determined by the Govt, and all money received by him/her as pay and allowances from the Govt.
together with the interest on the said money calculated at the rate enforced for Govt. loans.
(iv) Candidates who fail to qualify the flying training (Pilots / Observers) will not be retained in service.

How to Apply
14. Candidates are to register and fill application on the recruitment website www.joinindiannavy.gov.in.
The candidates are to apply from 16 Mar 19 to 05 Apr 19.
15. Online (e-application):- Whilst filling up the e-application, it is advisable to keep the relevant documents
readily available to enable the following:-
(a) Correct filling up of personal particulars. Details are to be filled up as given in the Matriculation
Certificate.
(b) Fields such as e-mail address, mobile number are mandatory and need to be filled.
(c) All relevant documents (preferably in original) (marksheets upto 5" & 7" semester for regular &
integrated course respectively for branches / entries indicated at Para 2 (a) to Para 2 (c) and marksheets
of all semesters for entries indicated at Para 2(d) to 2(e), date of birth proof as per 10" or 12", CGPA
conversion formula for BE/B.Tech / Integrated Course and a recent passport size colour photograph
should be scanned in original in JPG/FITT format for attaching the same while filling up the application. If
any scanned document is not legible/ readable for any reason, the application will be rejected.
(d) Print one copy of online application form. Candidates will carry application form and original
certificates/documents while appearing for SSB interview.
IMPORTANT - Please read the instructions given on the website carefully before submitting your ‘e-
application’. Candidates can also call on Toll-Free number 1800-419-2929 and press Option 7 to speak
to a customer care representative from Monday-Sunday between 0800-2000 hrs.
Note: - Your application is subject to subsequent scrutiny and the application can be rejected, if
found INELIGIBLE/INVALID at any point of time.

The terms and conditions, given in this advertisement, are subject
to change and should, therefore, be treated as guidelines only.

Details are also available on website www.joinindiannavy.gov.in

Scan this QR Code to
Apply Online

davpo 10701-11-0044-1819
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INDIAN NAVY

INVITES APLLICATIONS FOR PERMANENT COMMISSION IN EDUCATION BRANCH / SHORT SERVICE COMMISSION OFFICERS
FOR INDIAN NAVY ENTRANCE TEST (INET) IN VARIOUS ENTRIES — JUN 2020 COURSE

Appendix G

DATE OF OPENING 18 MAY 2019 LAST DAT-E FOR ONLINE APPLICATION 29 MAY 2019

1. Applications are invited from unmarried eligible men & women candidates for grant of Permanent Commission (PC) and Short Service Commission (SSC) in under-mentioned branches / entries in the Indian Navy for course
commencing Jun 20 at Indian Naval Academy (INA) Ezhimala, Kerala. Candidates must fulfill conditions of natlonallly as laid down by the Government of India.

Naval Orientation Course (NOC) Regular — Pilot / Observer / Air Traffic Controller / Naval Ar torate Cadre / Logi: / ion / Information Technology / Technical (Engineering & Electrical)

Eligibility Conditions
2. Educational Qualifications.

Ser

Branch/ Cadre Eligible streams of Bachelor of Engineering/Bachelor of Technology and Other Qualifications Vacancy Gender Born Between
(Both Dates inclusive)

Executive Branch

aval | BE/B.Tech from AICTE recognized insfitute 7 university with minimum 60% marks. (Candidate must have 60% aggregate marks in 08 Men & W 02 Jul 1995 & 01 Jan 2001
(a) Armament class X and XIl and minimum 60% marks in English in class X o‘rz class XIl). (i) Mechanical (ii) Eulectrlca /Electrical & en omen ! an
llﬁgﬂ%c)tion Cadre | Electronics/Electronics/Micro Electronics/Instrumentation/Electronics & Communication/Electronics & Tele

Communication/Instrumentation & Control/Control Engineering (i) Production/Industrial Production/ Industrial glneerlng
iv) Applied Electronics & Instrumentation/ Electronics & Instrumentation (v) Information Technology/Computer Science/Computer
n |neer|n8lComputer Application (vi) Metallurgy/Metallurgical/Chemical/Material Science (vii) Aero Space/Aeronautical Engineering

viii) Post Graduate degree in Electronics / Physics

SSCATC ech in any discipline from ‘recognized insfitute /7 university with mini o marks. (Candidate must have 607 04 Men & W 02 Jul 1995 & 01 Jul 1999
(b) aggregate marks'in class X and XII and minimum 60% marks in English in class X or class XII) ) en omen ! B
(c) SSC Observer - do - 06 Men & Women 02 Jul 1996 & 01 Jul 2001
(d) g_gg Pilot (MR) - do - 03 Men & Women -do-

Pilot  (Other - do - 05 M -do-
(©®) | than MR) en °
%) S ogistics ) BE/B. Tech in any d'§z:|pllne with First Class from AICTE recognized institute / university or (if) MBA with First Class or 14 Men & Women 02 Jul 1995 & 01 Jan 2001
) B Sc /B M) W|th First class with a PG Diploma in Finance / Logistics / Supply Chain Management / Material
emel nt or W|th Flrst Class

(@) | SSCX{mM) nimum 60% marks in Computer Science / Computer Engg/lT 15 Men 02 Jul 1995 & 01 Jan 2001

||) B Sc (IT) wnh Flrst Class (i ||| l\% Sc (! Computer/ IT) with

|rst Class (iv) M.Tech (Computer Science) with First Class (v) MCA with
irst Class

Technical Branch

h K . BE/B.Tech from AICTE recognized institufe / university with minimum 60% marks in streams (i) Mechanical (i) Marine 24 Mo 02 Jul 1995 & 01 Jan 2001

® | ssc Engineering | (jii) Instrumentation (iv) Production (v) Aeronautical (vi) ) Industrial Engineering & Management (vii) Control Engg (viii) Aero Space en Y an
Branch [General | (ix) Automobiles (x) Metallurgy (xi) Mechatronics (xii) Instrumentation & Control
Service (GS)]

[0) SSC Electrical | BE/B.Tech from AICTE recognized institute / universi T'g with minimum 60% marks in streams (1) Electrical (if) Electronics (i) Tele 24 Men 02 Jul 1995 & 01 Jan 2001
Branch [General Communication (iv) Electronics& Communication (v) Power Engineering (vi) Power Electronics (vii) Electronics & Instrumentation

(viii) Instrumentation & Control (ix) Instrumentation

Service (GS)]
Education Branch

(i) First Class in M.Sc. (Maths/Operational Research) with Physics in B.Sc. 05 Men

(i) First Class in M.Sc. (Physics/Nuclear Physics) with Maths in B.Sc. 03 Men

(i) First Class in M.Sc. (Meteorology/Oceanology/ Atmospheric Science) 02 Men

iv) BE/B.Tech from AICTE recognized institute 7 university with minimum 60% marks (Computer Science/Information 02 Men

(k) PC Education echnolo /Com uter Technology//Information Systems/Computer Engineerin: 02 Jul 1995 & 01 Jul 1999
recognized institute 7 university with minimum o marks (Elecfronics & Communication/ Electrical & 03 Men
Iectromcs/ Electronlcs & Instrumentation/ Electronics & Telecommunications/ Electrical
(vi) BETB.Tech from AICTE recognized institute 7 university with minimum o marks in Mechanical Engineering 03 Men
Note : Candidates applying for the Education entry musthave scored minimum of 60% marks in class X and class XIT and minimum

B0% marks in English in class X or class XII.

( ) These vacancies are tentative and may be changed depending on availability of training slots.

(i) Commercial Pilot License (CPL) Holders Candidates having valid and current CPL issued by DGCA (India) and born between 02 Jul 1995 and 01 Jul 2001 (both dates inclusive) can apply for Pilot entry as per eligibility

criteria stated at Para 2(d) & 2(e).

3. Who Can Apply

(a) Candidates who have passed Engineering Degree or are in the final year of Engineering Course in any of the above mentioned disciplines from a AICTE recognised educational institute can apply for branches / entries

indicated at Para 2 (a) - () & 2 (h) & 2 (j). The candidates will, however be required to pass final examination (BE/B Tech) with minimum 60% before joining INA. The candidates failing to meet minimum cut off %age will not be

permitted to join INA Ezhimala.

(b) Candidates who have completed their degree on the date of filling the appllcatlon can apply for all Branches / Entries.

Note - (i) Only one a Ellcatlon is to be filled by a candidate. (ii) Candidates who are el |§;|ble for more than one Branch/Cadre should mention their preferences in the application so as to be considered for other choices in case slots
SBs in entries of their first choice are filled. (iii) Candidates will be shortlisted for SSB based on their INET rank and their preference of choice. (iv) However, if not shortlisted for the first preference ¥ou may be considered for

alternate Branch/Cadre subject to availability of spare slots in SSB batches of that Branch/Cadre. (v) Once shortlisted for a Branch/Cadre, subsequent stages of selection process (SSB, medicals & meriti | be exclusively for

that Branch/Cadre only. (vi) No equivalent stream of BE/ B.Tech other than that mentioned in para 2 above will be considered valid for selection process at any stage.

4. Medical Standards. All candidates recommended by SSB will have to undergo medicals as per extant NOtE (i) Fee once paid shall not be refunded under any circumstances nor can the fee be held in reserve

n : ion i : for any other examination or selection. (ii) There is no reservation of vacancies for the candidates from
regulation. T_here_ 1S no_relaxatlon in _medlcal S‘a”d?“’ on any_grou_lnd. L . " - SC/S'?(category Candidates from SC/ST category are entitled to waiver of examination fee only. (i) In
5. Relaxation in Height and Weight. Relaxations in height is permissible to candidates holding domicile of case online payment of fees has been done and money deducted without application number being
specific regions details of which are available on Indian Navy website www. Joinindiannavy.gov.in generated (i.e. unsuccessful payment), please wait for 07 working days for automatic refund of money to
6. Tattoo, Guidelines for tattoo are available on Indian Navy website www. joinindiannavy.gov.in our(laff:r?;gtof INET / SSB Centre for examination / interview is not permissible under any circumstance.
7. Pay & Allowances .& AIIowangg;. Selegtgd Candldates.are |nducteq as Sub-l|eutgnants. Tr.]e. a.dm!SS'ble pay & fillowances E; Any correspondence regarding change of SSB dates be addressed to the call up officer of the SSB
alongwith other facilities & privileges are available on Indian Navy website www. joinindiannavy.gov.in on receipt of call up letter. Candidates are to download the call up letter on receiving intimation from IHQ
8. Group Insurance & Gratuity. A basic insurance cover of Rs. One Crore (on contribution) and gratuity will MoD (N) at SMS/email (provided by candidate in their appllcatlonl)
be granted to the officer as per extant rules in force. (i) No compensation is admissible in case of any injury sustained as a result of tests during SSB
9. Leave Entitlements. On Commission, officers are entitled to Annual and Casual leave as per extant interviews.

e N A - o (k) AC 3 tier rail fare is admissible for the SSB interview, if appearing for the first time for particular type
regulations. Leave during training period will be as per the Training Policy in force. of commission. Candidates are required to photocopy of the first page ofé)ass book or cheque leaf where
10. Tenure of Commission. the name, A/C No. & IFSC details are mentioned, while appearing for SS

(a) Short Service Commission Selected candidates will be granted Short Service Commission initially for TRAINING

10 tendable b i 04 in 02 t 02 +02 bject t i i it T3. Candidates will be inducted as officers in the rank of Sub Lieutenant. Officers of all branches / cadres
er)f/;amrz:;ee%:diceal é:nﬁ;i(;nn;,u::]d wi)lll(ie:rz:;s of ;e:;r:jiéatesyears years), subject to senvice requirement except the officers of IT will undergo 22 Weeks Naval Orientation Course whereas _officers of SSC (IT) will
p . 9 9 . undergo 04 Weeks Naval orientation Course at the Naval Academy, Ezhimala. This will be followed by

(b) Permanent Commission. Candidates inducted under PC will have to serve for a minimum of 20 yrs for professional training in Naval Ships and Training Establishments as per extant regulations.
pension and thereafter can continue to serve till the age of superannuation. NOTE
1" Dtgtle; of C:]ffuj(e:rsd Please visit website www.joinindiannavy.gov.in for information on duties of officers for g’) Probation period for SSC (NAIC? Officers is three years and for officers of other branches/cadres is
respeclive branches/Ladres. , ) o0 years. The probation period will commence from the date of grant of the rank of Sub Lt and will
12. Selection Procedure The selection procedure is as follows:- terminate after three years in respect of SSC E)NA'C ) and two years for other branches / cadres or on
(a) INET completion of initial training (whichever is later. During probation the officers are liable to be discharged in
@) .Examinatw‘ All candidates, whose app]ications are received by due date, will be called fqr casec%lt;nﬁﬁ%s;?ﬁgzjwcgid%;?ggc:r:tg:19):bsktea?0r training. Any candidate who is found to be married or
Indian Navy Entrance Test (INET) to be conducted in Aug 19 at one of the INET centres as per their marries while under training will be discharged from service and shall be liable to refund full pay &
choice, subject to availability of slots at that centre. ~ Call up letters cum Admit Card for online allowances drawn by him/her and other expenditure incurred on the candidate by the Government.
examination indicating date, time and place, which is scheduled during Aug 2019 would be required to (c) If the officer voluntarily withdraws from initial training or resigns during”the probationary period,
be douricaded fom the offal webste wwioinindlannary.govin el by second week of i iehe shallos tgqured o end hecost el aning, whce e o may b etemined B Coi g
19. Only Electronic mode of communication will be used while contacting the candidates at all stages of money calculated at t%e rate in force ?:)r Govt loans.

selection. How to Apply

(ii) INET Syllabus. INET exam will be of two hours duration. It will contain 100 Multiple Choice " . — . . PETEEg .

Questions comprising Questions on English, Reasoning & Numerical Ability, General Science, 14. Qandldates are to register and fill application on Indian Navy website www.joinindiannavy.gov.in. The

Mathematical Aptitude & General Knowledge. Each section will be of 100 marks with negative candldatgs can apply_ fro_m 18 May 19 qnwards, PTER .

marking of one mark for incorrect answer. 15. ‘Onllnle (e-application). Whllstlﬁlllng up the e-application, it is advisable to keep the relevant documents
(b) Shortlisting for SSB. IHQ of MoD (N) reserves the right to shortlist candidates strictly on the basis of readily available to fenable the following:- X i . . . .
INET rank cum preference & choice. However candidates are required to qualify in all sections of INET a)n_Crorrect filing up of personal particulars. Details are to be filled up as given in the Matriculation
Exam to be considered for shortlisting to appear in SSB interview. No communication will be entertained on (b? FllefiZsesuch as e-mail address, mobile number are mandatory fields and need to be filled.
this account. SSB interviews for short-listed candidates will be tentatively scheduled from Oct 19 at ry

B lore for pilot & ob didat d at B lore/Bhopal/Coimbatore/Visakhapat /Kolkata f (¢ 2 All relevant documents (| preferabl in original), marks sheets upto 5™ & 7" semester for regular and
angalore for pilot & observer candidates and at Bangalore/shopal/Loimbatore/Visakhapatnam/Kolkata for in eg[ated B.E. / B.Tech courses & other degree examination respectively, date of birth proof (as per 10
other branches/ entries. Shortlisted candidates will be informed about their selection for SSB interview on certificate), CGPA conversion formula for BE/B.Tech, Commercial Pilot Licence(CPL) issued by
their e-mail or through SMS (provided by candidates in their application form). Candidates are advised not DGCA Government of India, and a recent assFort size colour photograph should be scanned in original

to change their e-mail/mobile No till selection process is over. JPG/FITT format, for attachlng the same while filling up the application.
(c) SSB Procedure. SSB interview will be conducted in two stages. Candidates who clear Stage | will go d) If any scanned document is not legible/readable for any reason the application will be rejected.

to Stage Il. Those who fail in Stage | will be sent back on the same date. Details of SSB procedure are andidates are to take print out of application and carry it while appearing for INET or SSB interview.

. N . P g B IMPORTANT - Please read the instructions given on the website carefully before submitting your ‘e-
available on Indian Navy website www. joinindiannavy.gov.in " - . application” form. Candidates can call Toll-free number 7800-479-2929 ana press Ugbon 7 to speak {o

(d) Medical. SSB recommended candidates are required to undergo medical examination as applicable to a customer care repr ive from y y bétween 0800-2000 hrs regarding T and SSB
their entry. Candidates of Pilot entry are required to undergo PABT (Pilot aptitude battery test) followed by interview.

Aviation medical examination. NOTE : Your i is subject to subseq scrutiny and the application can be rejected, if
(e) Merit List & Appointment Letter. found INELIGIBLE/INVALID at any point of time.

(i) Merit list will be based on combined marks of INET & SSB. "
(ii) Candidates recommended by the SSB and declared medically fit will be appointed for training as per The terms and conditions given in this advertisements are subject to change and should therefore be

all India merit of each branch / cadre based on availability of number of vacancies in various branches / treated as guidelines only Details are also available on website: www.joinindiannavy.gov.in
cadres.
(f) Examination Fees Candidates (SC/ST/women candidates are exempted from payment of fees) are E
required to pay a fee of Rs 205/- (Rupees Two Hundred five only) through online mode. Admit card will be
issued for the examination only to those candidates who have successfully paid the examination fee and
who are entitled to waiver of examination fee.

Scan this QR Code
to Apply Online
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1. Online applications are invited for the courses commencing in January 2021
for grant of Short Service Commission (SSC) in Flying Branch and Permanent
Commission (PC) and Short Service Commission (SSC) in Ground Duty (Technical
and Non-Technical) Branches. Online applications are also invited for grant of
PC/SSC for NCC Special Entry Scheme (For Flying Branch).

2. Branches, Course Number and Vacancies.

Entry Branch Course Number Vacancies*

AFCAT Flying 209/21F/SSC/M & W | SSC - 60

Entry Ground Duty 208/21T/PC/M AE(L) :PC-40,SSC-26
(Technical) 208/21T/SSC/M & W |AE(M) : PC-23,SSC-16
Ground Duty 208/21G/PC/M Admin  : PC-24,SSC-16
(Non-Technical) | 208/21G/SSC/M & W | Accts :PC- 14,88C-10

Lgs ; PC- 12,SSC-08

NCC Flying 209/21F/PC/M 10% seats out of CDSE vacan-

Special 209/21F/SSC/M & W | cies for PC and 10% seats out

Entry of AFCAT vacancies for SSC.

*Disclaimer: The vacancies indicated are tentative and subject to change
without notice. Actual intake would depend on organizational requirements,
various cadre control mechanisms, availability of training slots and actual

Appendix H

aryg JAT
Indlan Air Force

INVITES MEN AND WOMEN FROM INDIAN CITIZENS AS PER CITIZENSHIP ACT 1955 TO BE A PART OF THE INDIAN AIR
FORCE AS COMMISSIONED OFFICERS IN FLYING AND GROUND DUTY (TECHNICAL AND NON-TECHNICAL) BRANCHES.
REGISTRATION FOR ONLINE APPLICATIONS WILL OPEN ON 01 DEC 19 AND CLOSE ON 30 DEC 19
THROUGH https://careerindianairforce.cdac.in OR https://afcat.cdac.in

AIR FORCE COMMON ADMISSION TEST (AFCAT) - 01/2020/NCC SPECIAL ENTRY

FOR COURSES COMMENCING IN JANUARY 2021

loans at subsidised rates, LTC etc. Leave (60 days annual and 20 days casual)
subject to service exigencies.

11. Insurance. Rs. 75 Lakhs Insurance Cover (on contribution) is applicable to
serving officers. Additional cover of Rs. 12 Lakhs (on contribution) is applicable to
Flying Branch Officers.

12. Sports and Adventure. Indian Air Force provides state of the art facilities to
play various sports and adventure activities (sky diving, micro light flying,
mountaineering, water rafting etc.).

IMPORTANT INSTRUCTIONS

13.  Eligible candidates are to register online through separate tabs available for
AFCAT Entry/NCC Special Entry. Candidates eligible for one/more entries are to
register separately in each entry.

14.  Tattoos. Permanent body tattoos are only permitted on inner face of
forearm (from inside of elbow to the wrist) and on the reverse side of palm/ back
(dorsal) side of hand. Permanent body tattoos on any other part of the body are not
acceptable. Tribes with tattoo marks on the face or body as per their existing customs
and traditions will be permitted on a case to case basis.

15.  Narcotics. Use/possession of narcotics is banned. Candidate may be
tested for presence of drugs in the body during Medicals and subsequently
during training/ service career as an officer. If candidate is found to be using/ in

number of vacancies accruing in January 2021. No repr ion in this
regard will be entertained.

3. Type of Commission.

(a) PC for Men. Candidates joining as PC officers would continue to serve till
the age of superannuation as per their branch and rank.

(b) SSC for Men & Women.

(i) The engagement period for Flying Branch SSC officers is fourteen years
from the date of Commissioning (Non extendable).

(i)  The initial tenure for SSC officers in Ground Duty (Tech and
Non-Tech) branches would be for a period of ten years. An extension of four
years may be granted subject to service requirements, availability of
vacancies, willingness, suitability and merit.

4. Age.

(a) Elying Branch. 20 to 24 years as on 01 January 2021 i.e. born
between 02 January 1997 to 01 January 2001 (both dates inclusive). Upper age
limit for  candidates holding valid and current Commercial Pilot License
issued by DGCA (India) is relaxable upto 26 years i.e. born between
02 January 1995 to 01 January 2001 (both dates inclusive).

(b) Ground Duty (Technical/Non-Technical) Branches. 20 to 26 years as on
01 January 2021 i.e. born between 02 January 1995 to 01 January 2001
(both dates Inclusive).

5. Notification. Detailed notification is available on website https:/
careerindianairforce.cdac.in or https://afcat.cdac.in. Candidates are to ensure
that they have read and understood the details available in the notification
before registering.

6.  Physical /Medical Standards, Educational Qualifications and Selection
Procedure. Details on physical/medical standards, educational qualifications and
selection procedure are available in detailed notification on the website.

7. Training. Training will commence in the first week of January 2021 for all
courses at Air Force Academy Dundigal (Hyderabad). The duration of training for
Flying and Ground Duty (Technical) Branches is 74 weeks and that of Ground Duty
(Non-Technical) Branches is 52 weeks at Air Force Training Establishments. PAN
Card and account in SBI/ Nationalised Bank is mandatory at the time of joining Air
Force Academy. Aadhaar Card is mandatory for registration.

IAF OFFERS YOU

8. Pay on Commissioning (As per 7th CPC).
Rank Pay as per Defence Matrix Level MSP
Flying Officer Rs. 56100 - 110700 10 Rs. 15500

Note. Flight Cadets shall receive a fixed stipend of Rs 56,100/~ per month during
last one year of training.

9. Allowances. In addition to pay, allowances are applicable based on the
nature of duty/ place of posting and it includes Flying, Technical, Field Area, Special
Compensatory (Hill area), Special Force, Siachen, Island Special Duty, Test Pilot &
Flight Test Engineer, Area and Remote Locality Allowance.

10. Privileges. Air Force Officers are entitled to furnished accommodation,
comprehensive medical cover for self and dependents, Canteen, Officers’ Mess,

possession of narcotics during any time of training/service career, candidate would be
debarred from joining the Indian Air Force or be removed from service if already
joined.

16.  Conduct of Online Testing for AFCAT Examination and Fee Structure.
Online testing will be conducted for AFCAT entry at various centers. Candidates
registering for AFCAT entry will have to pay an amount of Rs. 250/- as examination
fee. However, candidates registering for NCC Special entry are not required to pay.
Details of conduct of exam, examination centers and mode of payment are available
in the notification.

17. Marital Status. Candidates below 25 years of age must be unmarried at
the time of commencement of the course. Widows/Widowers and divorcees (with or
without encumbrances) below 25 years of age are also not eligible.

18. Candidates are required to maintain their unique registered E-Mail ID and
mobile phone number active throughout the selection process.

19. Please note that information filled up by the candidates in online
application form will be considered final and no amendments will be
allowed subsequently. Candidates should exercise due care while entering their
date of birth.

20. Travel Allowance (TA). To and fro travelling fare by the shortest route of
AC-lIl Tier/AC Chair Car or actual normal bus fare, to the candidates appearing in Air
Force Selection Board for the first time will be reimbursed. For all other modes of
travel, TA will be admissible as per the Government authorized rules. No TA is
admissible, if you have already appeared for the same type of entry at any of
the Selection Boards.

21. Physical Conditioning. You are advised to be physically fit when you
report for SSB in order to be able to undergo the tests at AFSB. You should aim to
achieve an ability to run 01 mile (1.6 kms) in 10 mins, do 10 pushups and 03 chin
ups. Prospective candidates are also advised to keep themselves in good physical
condition to adapt to physical training at AFA which encompasses running,
swimming, rope climbing and other forms of physical training/ conditioning in which
they would undergo mandatory tests during training.

22. Query. For queries related to conduct of online examination, registration
process and admit cards contact 020-25503105 or 020-25503106 or E-Mail
afcatcell@cdac.in. For queries regarding eligibility, allotment of AFSB centres, date
of AFSB interview, merit list and Joining Instructions contact 011-23010231
Extn 7610 or Toll free number 1800-11-2448.

23. Disclaimer. Information given in the advertisement and on the website are
guidelines only. In case of any ambiguity, the existing policies, rules and
regulations of IAF/ Govt. of India will be final. Terms and conditions for selection
given in the advertisement are guidelines only and are subject to change
without notice.

24. Statutory Warning. Selection in the Indian Air Force is fair and merit based.
Attempt to influence the selection process at any stage is liable to lead to termination
of candidature or initiation of service and legal action against the concerned
individual.

G40
B ﬁ Scan this QR code to apply
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Appendix J

No.17(11)/2018/WE/D(Res-1)
GOVERNMENT OF INDIA
MINISTRY OF DEFENCE
(DEPARTMENT OF EX SERVICEMEN WELFARE)

B Wing, Room No. 221
Sena Bhavan, New Delhi

Dated 07" March, 2019

To,

The Deputy Managing Director,
Ex-Servicemen Contributory Health Scheme,
Central Organisation,

Thimaiya Marg, Gopinath Circle,

Delhi Cantt

Subject: Grant of ECHS facilities to World War Il Veterans, ECOs, SSCOs and
pre-mature retirees

Approval of the Competent Authority is hereby conveyed for grant of
membership of ECHS to World War Il Veterans, Emergency Commissioned Officers
(ECOs), Short Service Commissioned Officers (SSCOs) and pre-mature retirees by
waiving off the conditions relating to receipt of pension and being ESMs for becoming
eligible to receive medicare under ECHS, subject to the following conditions:

(i) They must apply for membership of ECHS and accept the Rules of ECHS.

(i) ECHS facilities would be extended only to the individuals of the above-mentioned
categories and their spouses. ’

(ii) They will have to pay one-time contribution and become members of the ECHS.
(However, war widows shall be exempt from payment of one-time ECHS
contribution) :

(iv) They should not have been discharged on disciplinary grounds.

(v) They should not be covered under any other institutional health scheme of the
Government

(vi) They should abide by the ECHS Rules as amended from time to time.

(vii) The WW-II Veterans and ECOs and their spouses would be allowed all ECHS
facilities including treatment in ECHS empanelled hospitals, and free OPD and

IPD treatment facilities at the AFMS Hospitals, as available to other ECHS
members

(viil) The SSCOs and pre-mature retirees would be eligible for the following facilities:

(a) Free OPD services from ECHS Polyclinics
(b) They must pay for OPD/IPD/Investigations in ECHS empanelled

hospitals and seek reimbursement @ 75% of total admissible
expenditure for personnel having more than 10 years of service and
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@ 50% of total admissible expenditure for personnel having less than
or equal to 10 years of service

. This issues with the concurrence of MoD (Fin/Pen) vide their ID No
31(02)/2019/Fin/Pen dated 7.3.2019

O
(A.K. Karn)
Under Secretary to the Government of India
Tele: 23014946

Copy to:

PS to RM

PS to RRM

'PPS to Secretary, ESW.

PPS to Secretary, Defence

Secretary, Ministry of Finance (Deptt. of Expenditure)

Secretary, Ministry of Law & Justice (Deptt. of Legal Affairs)

Cabinet Secretariat w.r.t. their letter No. CCS/10/2019 dated 7.3.2019
Dy. MD,ECHS with request to urgently forward draft Govt. Letter on one-time
contribution to be deposited by the new beneficiaries.

9. MoD(Fin/Pension)

10.Addl. FA & JS (RK)

11.0/0 CGDA

12.DGADS '

13.DGAFMS/DG-3A, Room No 4, M Block

14. Director (Medical), Department of Defence

{8 o=l D04 e B4 0 o
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EXTRAORDINARY
HIT [I—Evs 3—9-9Y% (i)
PART II—Section 3—Sub-section (i)

IR & Wi
PUBLISHED BY AUTHORITY

. 98] 7% faeett, gFaT, B 14, 2020/4T9 25, 1941
No. 98] NEW DELHI, FRIDAY, FEBRUARY 14, 2020/MAGHA 25, 1941

F1i, = frFra &7 Yo w=mer
(1T wa widreor fasm)
srferg=ET
¢ faeett, 13 ®2a<, 2020

Tr.a . 116(30).—rgafa, w@faem F ag=aT 309 F TiqH T TaT ATRIT HT TN FLdT
g, @ 4% (F=r ffee qar ofiw a7 @S Faw 1979 &7 ST daraT w3 & forg
Aeferiad s a7 €, -
1. Eferg 9 i yTo-
(1) == =t & |@fer 9w a8 s (@ {Bfee d&r e g @) s [,
2020 gl
(2) T TSTIA H THTAA T ATE Bl 9T gl
2. @@ &FF (F= FmEe 747 &) 98 qEease) FEE 1979 F s 2 F |ve (1) &
STETE (ji) § Meferiad Tiqes v eamiad AT ST, sraiq:-

‘i AeTHTTerd HAT FHTerE fer S AgRe f aieE sEte F @ g9 F T4,
FETATL AT AFAAAT & HILIT TEEAAT AT HATHHT & AT HATH 64T 4T 3 & 5o
FTE IURTH 32T 797 &, aad &fe it wfRef & o o grm”

[T, &. 36034/1/2019-FTTAT (ATLEAT)]

TSATAT AqAET, FIT =4
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feoqor © o AW aa % e, 9 1L gve 3, 3u-ave (i) # Aran. e 1530, e
15 fasaT, 1979 T T 60 70 o 3 TersaTq MeTgaTe §9mtad e T:-

1. @LFLE. 973, AE 27 dFEaT, 1986:
ar.#1.5. 333(3), i 27 |14, 1987; i<
1%, 757(3), @ 4 sFaw, 2012

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS
(Department of Personnel and Training)
NOTIFICATION
New Delhi, the 13th February, 2020

G.S.R. 116(E).—In exercise of the powers conferred by the proviso to article 309 of the Constitution,
the President hereby makes the following rules further to amend the Ex-servicemen (Re-employment in Central
Civil Services and Posts) Rules, 1979, namely:—

1. Short title and commencement: -

(1) These rules may be called the Ex-servicemen (Re-employment in Central Civil Services and Posts)
Amendment Rules, 2020.

(2) They shall come into force on the date of its publication in the Official Gazette.

2. In the Ex-servicemen (Re-employment in Central Civil Services and Posts) Rules, 1979, in rule 2, in
clause (c) in sub-clause (ii), the following proviso shall be inserted, namely:-

“Provided that Short Service Commissioned Officers released from service after completing initial
terms of engagement otherwise than by way of dismissal or discharge on account of misconduct or
inefficiency and have been given gratuity shall be eligible to the status of Ex-servicemen;”

[F. No. 36034/1/2019-Estt. (Res)]
SUJATA CHATURVEDI, Addl. Secy.

Note : The Principal rules were published in the Gazette of India, Part II, Section 3, Sub-section (ii), vide
G.S.R. 1530, dated the 15" December, 1979 and subsequently amended as follows:—

1. G.S.R. 973, dated 27™ October, 1986;
2. G.S.R.333(E), dated 27" March, 1987; and
3. G.S.R.757(E), dated 4™ October, 2012.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054. MANOJ KUMAR VERMA S5ty smea sy aveaa



Appendix L

"JOIN PAK ARMY AS CAPTAIN THROUGH DIRECT
SHORT SERVICE COMMISSION- ENTRY MAY 2020

8 ELIGIBILITY CONDITIONS

a, QUALIFICATION/AGE

CATEGORY OF SELECTION QUALIFICATION AGE
Army Edecation Corps| > MAMSe/BS (4 years) n
(AEC) fodowing dscipines:-

¢ Mathematics

¢ Physics

& Computer Science 28 yoars as on

¢ Engish 01 May 2020,

* Pollical Scence

* History

# Islamic Studies [ Arabic

¢ Management Science

¢ Goography / GIS
fg:g; olOrdmance | o oo Mastalhurgy Engg
Psychologist » MSc Psychology

> DVM or equavalent degree Cheifians 22 veors a3 o0
Carps of Remount Registeced with VMG 01 May 2020.
Veterinary and Farms | 1y 5o ons) M P fin relevart gfg!ﬁﬁ;'&ﬁm
Otficer (RV&FC) discipines) wil be ghven preference| o1 pay 2020

b. COMMON FEATURES ‘
(1), Minimaum 60% marks in annual system o 2.5 CGPA In Sclence subjs and 50%

marks or 2,0 CGPA in Arts subjs from HEG recognized uriversity as aqegular

sludent

Minimum CGPA 2 out of 4 or 50% marks in annual system for Peyehoiogy.

No 3rd Division throughout the academic career Le_ Matrc bo MA/ MSaj BS:

P wili be gven Preference,

Candidates only graduated from HEC recogrized umiversities or foreign

unsversities recognized by HEC are elgble

(8). OCandidates must have sttained the entire educat

BS) as aregular studenl.

GENDER - Iae

MARITAL STATUS - Married )/ Unmarsied

NATIONALITY: Citizens of Paldstan and domicile hokders of Azad |3
Kashmir, Upon final sefection, candidates with dual
nationality will have to surrender nalionafities other than
Pakistani

12).
(3).
(4).
(5).

Matnc bl MA MSe/

aap

f. PHYSICALSTANDARD
(1) Minimum Height -  5'-47 (162 5¢cm)
(2) Weight - Asperthe Body Mass index

E_ INELIGIBILITY CONDITIONS

2 A candidate who has been twice *NOT RECOMMENDED" by 1SSB foc BMA /
Graduate Course or equivalent Naval / PAF Courses, however third chance to
appear for commssion in AEC is given,

. Permanently declared UNFIT by Appeaf Medical Board.

©. Decfared medically unfit due to Hepatitis 8 & C {Appeal Medical Board cannot ba
requested),

d. Declared unfit by any Armed Forces Hospilal except those cleared by Appeal
Medica Board. However, PAF candidates who gat medically unfit for tlying .Jut hl 1or
ground branches can undergo routine medica! exami as narmal ¢
they are desirous o jom other arms,

& Tested within four manths {120 days} gap of previous appearance in ISSB except
candidates granted waiver by OGPA. Howewver, bar of 120 days will not be
applicable 1o candidales appearing in post Graduate GHONHG/AHQ based
selection boards.

o

which the individual should have an e-mat account, Candidates will repart on

exact date and ime given for preliminary test on compulenzed rall number ip.

Date once gwven will not be changed. Candidates wil also bring along all

documents menticrsd in para G and wil pay prospectus fee on the day of test

Candudates must attain working knomdedoe of computer, 23 registration and tests

will be conductad on computers.

.  REGISTRATION AT AS&RCs. Candidates may report at nearest AS&RCs for
registrztion [/ allotmant of roll number slopgwith necessary documents
mentioned n para 6 and the pre foe for completion of regstation
formalities. Candidates wil bring these documents an the day of test as well,

c. SCHEDULE OF REGISTRATION / PRELIMINARY TESTS. Registration and
Preliminary Tests will be heid as per the following schodude:-

1 | Regetaton 23 December 2010 — 20 January 2020
2 | Preliminaey Tests 23 — 31 January 2020

d. ACADEMICS / INTELLIGENCE TESTS, Academics / Intellgence tests based on

mullipleghoics guestions will be conducted at ASARCs on the date given by the

Computer during the registration process.

PRELIMINARY MEDICAL TESTS, Candidates will underge intial medcal test &

ASARCs

PHYSICAL TESTS. Candidates are requred to qualify fafowing physical tests-

(1) 18kmRun -  9Miewtes

(2) PishUps -  10Repettionsin 2 Minutes
(3) SitUps - 10Repettions in 2 Minutes
] Chin Ups 2 Repetitions 512 Minutes

9. ISSBYESTS. Shortlisted candidates wil receive intimation for ISSE tests through
website a3 well as cak up letters,

FURTHER SELECTION

Detaied medical examination of candidates recommended by 5SSB will be carvied out &t
nearbyy CMiHs, Candidates who are racommendsd by 1S58 will be called for miendew by
GHQ Selection Board. No TA / DA is admissible, Firsal seloction will be made &t GHO oo
!ne basis of candidates, overall performance

[ W TRAINING PERIOD 6Months |

E DOCUMENTS REQUIRED AT AS&RCs
Ongnai certificates [ detaed marks sheets alongwith two atfested photccopies of
each aducational cerbficate/degree / diploma.

b, Candidales serving in government Instilutions / Departments will render No
Objection Cerlificate of the concerned Establishment.

©. Aitested photo copy of domicile.

d. Phatocopies of computerized National Identity Card alongwith verification slip

abtained by NADRA

8 x Calour photos duly attested (front & back)

Crossed postal order of Rs, 100.00 in tavour of Diwctor General Personnel

Administration (DGPA), GHO Rawalpindi.

g.  Candidates must hrng ther degrees duly verified by HEG/PEC

h.  ENDORSEMENT APPLICATION FORMS. While filing the application forms by
successful candidate 2t ASARCs. must ensure that mformation be endorsed inthe
respective paragraph / columns and no column should be St blank,

mm, 06 Nationai identity Card will net be sccepted
BOND

rnalry selected canddates wil be requirsd to sign 2 bond to serve the Army for a
minimum period of 7 years. The appiicability of borud wil commence on successiul
; y training af PMA Kakul,

-

. Withdrawn from any Academy / Training Institution of Armed Forces on any g'ound

g. Withdrawn from any bonded Armed Forces colisge / Institution on l y
grounds.

h. Dismissed/ remoned / debarred from Gont Services inchading Armed Foroes.

L Convicted in a Court of Law in Criminal Procsadings.

‘h REGISTRATION AND PRELIMINARY SELECTION PROCEDURE
anddates can regester ather through Intesnet or by visting Armmry Selection and
Recruitment Cerfters (AS&RCs). Following procedure wil be adopled:-

a. REGISTRATION THROUGH INTERNET. Candidate can register on website

waw,loinpakarmwv.qow.pk Date and time of test shall be intimated on irgermet for

0391-8211747 2 R 0518271393

042.36620730 4 Mukan 081.4504556

Q2227877258 5. Karach 021-32780218

051-2835526 8. Gigt O5511-520535

041.9200353 10 Muzaffarabad 05822.920593

OFE- 280155 12 RKhizdar OEAEZTZT1S
13 1Pang Agil 071-580555

i For farther detalis visit, Nearnst Army Selection and Recruitment Centres
g Rawalpindi, Lahore, Karachi, Peshawar, Quetta, Gilge, Hyderabad,

Muitan, Fasalabad, Muzatfarabad, D. 1. Khan, Pano Agil , Khuzdar,

u Email your quesies an: Webmaster@joinpakarmy,gov.pk

For ISS8 call up notice visitwww.issh, com.pk
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Appendix M

Short Service Commission

NOTE:- THE FOLLOWING QUESTIONNAIRE IS ONLY FOR SHORT SERVICE COMMISSION
OFFICERS

World over, young aspirants are given an opportunity to serve in the Defence Forces for short
tenures. In case of India, since inception, the Short Service Commission entry has generally been
under-subscribed. The present engagement for 10+4 years, has led to very low intake in the
scheme. This can be attributed to various factors such as reluctance to take up a “temporary”
job, family responsibility at the time of exit, no assured second career etc.This study aims to to
assess the aspirations of the Short Service Commission Officers and suggest way to make the
Short Service Commission Officers scheme more attractive.

NOTE:- THE FOLLOWING QUESTIONNAIRE IS ONLY FOR SHORT SERVICE COMMISSION

OFFICERS
* Required

1.  Name (Optional)

2. Gender*

Mark only one oval.

Male

Female
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3.  What is your Branch/ Specialization? *

Mark only one oval.

General Service (Executive)/ Hydrographer

General Service (Technical)

Education/ JAG/ Naval Armament Inspectorate/ Naval Architecture
Logistic/ Air Traffic Controller/ Pilot/ Observer

Information Technology

4. Present Rank *

Mark only one oval.

Captain (Army)/ Lieutenant (Navy)/ Flight Lieutenant
Major/ Lieutenant Commander/ Squadron Leader

Lieutenant Colonel/ Commander/ Wing Commander

5. Adequate awareness exists about the Short Service Commission Officer Scheme
among the youth. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree



6. How did you get to know about Short Service Commission scheme in the Armed
Forces? *

Mark only one oval.

() Print Media
() Social Media
Q Television

() Social Circle/ Friends

() Other:

7. Use of social media platforms would help in creating awareness about the Short
Service Commission Officer scheme and will thus attract more youth to join the
Armed Forces. *

Mark only one oval.

Q Strongly Agree
() Agree

() Neutral

Q Disagree

() strongly Disagree

The SSC scheme, has been a part of the Armed Forces since independence. Prior
to 2006, SSC was applicable for a period of 5 years, extendable for another 5 years
and further 4 years (5+5+4). However, since 2006, it has been changed to 10+4.
Though from the organizational point of view, it is important to retain trained officers
for a sufficient period, however from an individual's view point, at the end of this
period he/ she is “neither here nor there” at an important phase of life.

This section focuses on understanding the aspirations of the SSC officers terms
of period of engagement and aspiration for Permanent Commission.




8.

9.

10.

You were aware of the Terms of Engagement (ToE) of SSC Scheme prior joining the
Armed Forces *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

You were aware of the post retirement benefits provided to SSC officers prior to
joining the Armed Forces. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

Your aim when joining the Armed Forces through the Short Service Commission

Scheme was to serve for a limited period of time and then switch over to the Civil
world. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree



11. Given a choice, would you have preferred to join the Armed Forces as a Short
Service Commissioned officer rather than a Permanent Commission officer? *

Mark only one oval.

Yes
No
Maybe

12.  You would have joined as Short Service Commission Officer even if there was no
option of being considered for grant of Permanent Commission. *

Mark only one oval.
Yes

No
Maybe

13.  How many years have you completed in the Armed Forces? *

Mark only one oval.

Less than 05 years
Between 05 to 10 years

More than 10 years

14. What was your academic qualification prior to joining the Armed Forces? *
Mark only one oval.

Graduate (3 year Degree Program)
Graduate (4 year Degree Program)
Post Graduate

Other:



15.  What was the pattern of the SSC scheme at the time of your joining? *
Mark only one oval.

5+ 5+ 4 years
10 + 2 + 2 years
10 + 4 years

14 + 0 years
Other:

16. How many years in service would you have completed at the end of the current
engagement? *

Mark only one oval.

Less than 10 years
10 years

12 years

14 years

Other:

17. Are you likely to opt for extension of service at the end of current engagement? *
Mark only one oval.

Yes
No
Maybe



18. Are you likely to opt for Permanent Commission ? *

Mark only one oval.

Yes
No
Maybe

Not eligible

19. Based on your current plans, what is likely to be your age at the time of release
from service? *

Mark only one oval.

Less than 35 years
3510 37 years

More than 37 years

20. What is likely to be your family size at the time when you leave the Armed Forces?

*

Mark only one oval.

Unmarried
Self and Wife
Self, Wife and Child(ren)



21. Age and experience wise do you think, at retirement, you will be well placed to
start a second career? *

Mark only one oval.

Yes
No

Maybe

22. A shorter period of initial engagement would help the SSC Officers in better
planning of a second career *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

23. What as per you is the preferred period of initial engagement to aid a SSC officer
in planning a second career (including 1-2 years of training time) *

Mark only one oval.

7 years
8 years
9 years

10 years



24. You would prefer to leave the Armed Forces after completion of your initial
engagement (say 07 years) rather than extend your service to 14 years and be
eligible for in-service training courses (like MTech) *

Mark only one oval.

Yes
No

Maybe

25.  What do you feel should be the preferred model for Short Service Commission
which factors service interests, individual aspirations and a smooth transition into
the Civil world? *

Mark only one oval.

5+5+4
7+3+2+2
10+2+2
10+4
14+0
Other:

26. Providing an exit option between 7th and 10th year of service will help attract
larger number of youth to Short Service Commission. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree



27. Therules and regulations / procedures for short listing/ selection of Short Service
Commission officers for Permanent Commission are clear and well known. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

28. A fixed percentage(%) of each SSC course should get Permanent Commission *

Mark only one oval.

Yes
No

Maybe

29. The percentage of SSC officers eligible for Permanent Commission in each course/
batch should be included in the recruitment advertisement. *

Mark only one oval.
Yes

No
Maybe



30. At the time of release from service, in addition to the Terminal Gratuity, should
there be a lump-sum severance compensation package (@ 2 months pay/year),
depending on years served beyond initial engagement? *

Mark only one oval.

@ Strongly Agree
@ Agree

() Neutral

@ Disagree

() strongly Disagree

The 24 week Certificate in Business Management Course, as a Resettlement Training
Programme/ Pre-Release Course (PRC), is offered to officers at various [IMs and selected ‘A’
grade Business Schools. Due to popularity of the course and limited vacancies, the priority
of allotment within the eligible Short Service Commission Officers is as follows:-

(@) Officers on final release (on completion of all extendable engagements).
(b)  Released during second extension.

(c) Released after completing first extension.

(d) Released during first extension.

(e) Released on completion of initial engagement (5 years/ 10 years)

As a result SSC Officers leaving the service on expiry of initial engagement are less likely to
get a course as compared to officers who have completed all extendable engagements

31. Every Short Service Commission Officer should be given a Pre-Release Course
irrespective of the years of service/ extensions availed. *

Mark only one oval.

@ Strongly agree
() Agree

() Neutral

@ Disagree

() strongly disagree



32. Would you prefer to get a one year Professional Enhancement Training Leave
(PETL)/ 'Study Leave' during the last year, instead of the Resettlement Training
Program, to prepare for civil services/ other competitive examinations. *

Mark only one oval.

D Yes
(_No
() Maybe

33. For the Resettlement Training Course, would you prefer a partially funded
scholarship for a course / institute of your choice rather than a course in Business
Management from an institute with MoU with Armed Forces. *

Mark only one oval.

Q Yes
(_No
() Maybe

34. If not offered a Resettlement Training Course, due to lack of vacancies, what would
you prefer? *

Mark only one oval.

(") One year Professional Enhancement Training Leave/ Study Leave
(") scholarship/ partial funding in a course/ institute of choice

C) Lump-sum severance package (at retirement) equal to six months pay

() Other:

Resettlement/ Second Career for Short Service Commission Officers is of utmost
importance because financial and domestic responsibilities are at their peak at the time of
retirement. When leaving the Armed Forces, the SSC officers carry with them an experience
of more than 10 years of dedicated services to the nation. It is therefore important that
maximum efforts be made to ensure that such a large pool of talented and trained officers
do not go waste, as also to ensure that they ease into a satisfying second career.




35.  Ablanket No Objection Certificate (NOC) for applying for civil employment should
be given to all SSC officers opting for extension of service. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

36. Incase a SSC officer is desirous of leaving during the extension period, he/ she
should be allowed to leave in a time bound manner (between 45 to 60 days)? *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

37. Afterleaving the Armed Forces, you are likely to seek employment in:- *

Mark only one oval.

Central Government (Paramilitary/ PSUs/ Administrative Services)
State Government

Nationalised/ Private Banks

Private Sector

Self Employed

Other:



38. Should there be reserved seats for Short Service Commission Officers (as ex-
servicemen) in Central and State Government services including Civil Services? *

Mark only one oval.

Yes
No

Maybe

39. With the period of initial engagement having increased to 10 years (and total
engagement 14 years), SSC officers should be allowed age relaxation of five years
for appearing for Civil Services Examination post retirement. *

Mark only one oval.

Yes
No

Maybe

40. Since SSC Officers already have experience of 10-14 years of Government Service,
the examination for Civil Services should be restricted to four papers (instead of
eight). *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree



41.

42.

Should there be a provision for lateral entry of SSC officers into Paramilitary
Forces/ Coast Guard/ Territorial Army/ National Disaster Response Force (NDRF),
Defence Research & Development Organisation (DRDO), whist in their last year of
service? *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

SSC officers should be directly taken in Central Armed Police Force (CAPF)
(comprising BSF, CISF, CRPF, ITBP and SSB) as Deputy Commandant in their last
year of service. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree



43.

44.

45.

Short Service Commission Officers leaving service during the extension period
must get the same privileges, including Ex Servicemen (ESM) status, as an officer
who has not taken extension/ completed his/ her terms of extension. *

Mark only one oval.

Strongly Agree
Agree

Neutral
Disagree

Strongly Disagree

Ex Servicemen Contributory Health Scheme (ECHS) has been extended to all SSC
officers with 75% reimbursement above 10 years service and 50% reimbursement
up to 10 years of service. Are you likely to seek extension of service beyond 10
years to be eligible for the enhanced ECHS facility. *

Mark only one oval.

Yes
No
Maybe

Should Ex Servicemen Contributory Health Scheme (ECHS) for SSC officers be
changed to a Contributory Health Insurance model where SSC officers can
continue to avail cashless ECHS facilities after retirement on payment of annual
premium? *

Mark only one oval.

Yes
No
Maybe



46. Should a Contributory Pension Scheme on the lines of the New Pension System be
considered for all future SSC officers? *

Mark only one oval.

Yes
No

Maybe

This content is neither created nor endorsed by Google.
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APPENDIX N

Timestamp Gender |What is your Branch/ Present Rank Adequate How did you get to know |Use of social media |You were aware of |You were aware of |Your aim when Givena |You How many years have you
Specialization? awareness exists about Short Service platforms would the Terms of the post retirement  |joining the Armed  [choice, [would completed in the Armed
about the Short Commission scheme in  [help in creating Engagement (ToE) |benefits provided to |Forces through the |would have Forces?
Service Commission |[the Armed Forces? awareness about __|of SSC Scheme SSC officers prior to_|Short Service vou ioined as
3/3/2020 21:09:42| Male |General Service (Technical) Major/ Lieutenant Commander/ § Disagree Print Media Agree Neutral Disagree Disagree No No Between 05 to 10 years
3/3/2020 21:09:44| Male [General Service (Technical) Major/ Lieutenant Commander/ §Neutral Print Media Agree Disagree Strongly Disagree Neutral No No Between 05 to 10 years
3/3/2020 21:15:16] Male |[General Service (Technical) Major/ Lieutenant Commander/ §Agree Social Circle/ Friends Agree Disagree Disagree Agree Maybe [No Between 05 to 10 years
3/3/2020 21:23:08| Male [General Service (Technical) Major/ Lieutenant Commander/ §Neutral Social Circle/ Friends Agree Agree Neutral Strongly Agree Yes No Between 05 to 10 years
3/3/2020 21:29:26] Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree Social Circle/ Friends Agree Disagree Strongly Disagree  |Agree Yes Yes Between 05 to 10 years
3/3/2020 21:29:32] Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree  |Print Media Neutral Neutral Disagree Strongly Disagree [No No Between 05 to 10 years
3/3/2020 21:29:35| Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree  |Print Media Agree Disagree Strongly Disagree Disagree No Yes Between 05 to 10 years
3/3/2020 21:35:15|] Male [Education/ JAG/ Naval Armament l|Lieutenant Colonel/ Commander|Neutral Print Media Strongly Agree Disagree Strongly Disagree Neutral No No More than 10 years
3/3/2020 21:41:24| Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree |Social Circle/ Friends Agree Disagree Disagree Neutral No No Between 05 to 10 years
3/3/2020 21:47:56] Male |General Service (Technical) Major/ Lieutenant Commander/ § Strongly Agree Print Media Strongly Agree Strongly Disagree  [Strongly Disagree Strongly Disagree [No No More than 10 years
3/3/2020 22:07:05| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ §Strongly Disagree |Print Media Strongly Disagree [Strongly Disagree  |Strongly Disagree Strongly Disagree [No No Between 05 to 10 years
3/3/2020 22:10:58| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ §Neutral Social Circle/ Friends Agree Disagree Disagree Strongly Disagree [No No Between 05 to 10 years
3/3/2020 22:23:47| Male [General Service (Technical) Major/ Lieutenant Commander/ §Agree Print Media Agree Disagree Strongly Disagree Strongly Disagree [No Yes Between 05 to 10 years
3/3/2020 22:44:55| Male |General Service (Technical) Major/ Lieutenant Commander/ § Disagree Social Circle/ Friends Strongly Agree Agree Neutral Strongly Agree No Yes Between 05 to 10 years
3/3/2020 22:47:19] Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Print Media Strongly Agree Agree Strongly Disagree Strongly Disagree [No No Between 05 to 10 years
3/3/2020 22:53:09] Male |General Service (Technical) Major/ Lieutenant Commander/ § Strongly Disagree  [Social Circle/ Friends Disagree Disagree Disagree Disagree No No Between 05 to 10 years
3/4/2020 8:22:30| Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree Print Media Neutral Agree Disagree Neutral No No Between 05 to 10 years
3/4/2020 17:09:28| Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree Father is ex army Agree Disagree Neutral Strongly Disagree [No No Between 05 to 10 years
3/5/2020 20:11:43| Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Social Circle/ Friends Agree Agree Disagree Strongly Disagree [No Maybe [Between 05 to 10 years
3/5/2020 20:17:35|] Male |General Service (Technical) Major/ Lieutenant Commander/ § Strongly Agree Print Media Neutral Agree Disagree Neutral Maybe [Maybe |Between 05 to 10 years
3/5/2020 20:20:06] Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Print Media Agree Strongly Disagree  [Strongly Disagree Neutral Yes No Between 05 to 10 years
3/5/2020 20:23:38| Female |Logistic/ Air Traffic Controller/ Pilof Major/ Lieutenant Commander/ §[Neutral Social Circle/ Friends Neutral Strongly Agree Strongly Agree Agree Maybe [Yes More than 10 years
3/5/2020 20:25:49| Male [Education/ JAG/ Naval Armament || Major/ Lieutenant Commander/ S Agree Print Media Agree Neutral Strongly Disagree Neutral No No More than 10 years
3/5/2020 20:27:30] Male [Information Technology Captain (Army)/ Lieutenant (NavyStrongly Agree Print Media Agree Agree Agree Disagree No Yes Less than 05 years
3/5/2020 20:28:59| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyDisagree Social Media Strongly Agree Agree Neutral Disagree No No Less than 05 years
3/5/2020 20:30:21| Male |General Service (Technical) Major/ Lieutenant Commander/ S|Agree Social Media Strongly Agree Strongly Agree Agree Strongly Agree Yes Yes Between 05 to 10 years
3/5/2020 20:32:21| Female |[Education/ JAG/ Naval Armament || Major/ Lieutenant Commander/ S| Neutral Social Circle/ Friends Neutral Disagree Strongly Disagree Strongly Disagree [No No Between 05 to 10 years
3/5/2020 20:34:06] Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Print Media Neutral Agree Agree Neutral No No Less than 05 years
3/5/2020 20:35:03] Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Social Circle/ Friends Neutral Agree Disagree Disagree Maybe |Yes Between 05 to 10 years
3/5/2020 20:35:16] Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyAgree Social Circle/ Friends Agree Agree Disagree Strongly Disagree [No No Less than 05 years
3/5/2020 20:37:54| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyAgree Social Circle/ Friends Agree Agree Agree Neutral No No Less than 05 years
3/5/2020 20:46:57| Male |General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ § Disagree Print Media Agree Strongly Disagree  |Strongly Disagree  |Strongly Disagree [No No More than 10 years
3/5/2020 20:48:21| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyStrongly Agree Social Circle/ Friends Strongly Agree Strongly Agree Strongly Disagree Strongly Disagree [Yes No Between 05 to 10 years
3/5/2020 20:49:11| Male |General Service (Technical) Major/ Lieutenant Commander/ §Agree Social Circle/ Friends Strongly Agree Disagree Disagree Strongly Disagree [No No Between 05 to 10 years
3/5/2020 20:49:59| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Social Circle/ Friends Agree Agree Neutral Agree No Yes Less than 05 years
3/5/2020 20:50:21| Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyDisagree Print Media Strongly Agree Strongly Disagree  |Strongly Disagree  |Agree Yes Yes Less than 05 years
3/5/2020 20:50:54| Male [General Service (Technical) Major/ Lieutenant Commander/ §Neutral College Agree Agree Disagree Disagree No Maybe [Between 05 to 10 years
3/5/2020 20:52:36] Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Social Media Agree Strongly Agree Neutral Strongly Agree No No Less than 05 years
3/5/2020 20:56:29| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyDisagree Social Circle/ Friends Strongly Agree Neutral Strongly Disagree Strongly Disagree [No Yes Less than 05 years
3/5/2020 20:56:50| Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Social Circle/ Friends Agree Agree Disagree Strongly Disagree |No Yes Less than 05 years
3/5/2020 21:01:57| Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Print Media Agree Agree Strongly Disagree Strongly Disagree [No No More than 10 years
3/5/2020 21:03:21| Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyAgree Social Media Agree Agree Neutral Disagree No No Less than 05 years
3/5/2020 21:09:07| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ S Neutral Social Circle/ Friends Neutral Strongly Disagree Disagree Strongly Disagree [Yes Maybe [Between 05 to 10 years
3/5/2020 21:11:42] Male |General Service (Technical) Major/ Lieutenant Commander/ S§|Agree Social Circle/ Friends Agree Agree Disagree Disagree Maybe |No Between 05 to 10 years
3/5/2020 21:12:19] Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree  |Navy came to campus  |Strongly Disagree |Disagree Disagree Disagree No No More than 10 years
3/5/2020 21:12:24| Male |General Service (Technical) Major/ Lieutenant Commander/ §Agree Social Media Agree Agree Neutral Strongly Disagree [Maybe |Yes Between 05 to 10 years




3/5/2020 21:26:20| Male [General Service (Technical) Major/ Lieutenant Commander/ §Disagree Print Media Neutral Agree Neutral Disagree No Yes Between 05 to 10 years
3/5/2020 21:36:18| Male |[General Service (Technical) Captain (Army)/ Lieutenant (NavyDisagree Social Circle/ Friends Agree Agree Neutral Neutral No Maybe |Less than 05 years
3/5/2020 21:40:01| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyStrongly Disagree |Print Media Neutral Neutral Disagree Strongly Disagree [No No Less than 05 years
3/5/2020 21:49:20|] Male |[General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Social Circle/ Friends Agree Agree Neutral Strongly Disagree |No Yes Less than 05 years
3/5/2020 21:51:10| Male |Education/ JAG/ Naval Armament || Captain (Army)/ Lieutenant (NavyDisagree Social Circle/ Friends Disagree Disagree Disagree Disagree No No Less than 05 years
3/5/2020 21:53:15| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyAgree Print Media Neutral Neutral Strongly Disagree Strongly Disagree |No No Less than 05 years
3/5/2020 22:29:25| Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyNeutral Print Media Strongly Agree Strongly Agree Agree Neutral No Yes Less than 05 years
3/5/2020 22:38:20|] Male |[General Service (Technical) Lieutenant Colonel/ Commander|Disagree Through NCC Strongly Agree Agree Disagree Disagree No Yes More than 10 years
3/5/2020 22:40:47| Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree  |Print Media Neutral Strongly Disagree  [Strongly Disagree Strongly Disagree [No No More than 10 years
3/5/2020 23:01:53| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ §Neutral Social Media Strongly Agree Strongly Agree Strongly Agree Agree Yes Yes Between 05 to 10 years
3/5/2020 23:12:10|] Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree Social Circle/ Friends Agree Disagree Disagree Disagree No No Between 05 to 10 years
3/5/2020 23:27:29] Male [General Service (Technical) Captain (Army)/ Lieutenant (NavyDisagree Social Circle/ Friends Neutral Agree Strongly Disagree Strongly Disagree [No No Less than 05 years
3/6/2020 0:38:42| Male |General Service (Technical) Captain (Army)/ Lieutenant (NavyAgree Social Media Agree Neutral Agree Neutral No No Less than 05 years
3/6/2020 2:02:26| Male |General Service (Technical) Major/ Lieutenant Commander/ §Agree Print Media Strongly Agree Agree Disagree Strongly Disagree [No Yes Between 05 to 10 years
3/6/2020 6:56:32| Male |General Service (Technical) Major/ Lieutenant Commander/ § Disagree College recruitment Agree Disagree Disagree Disagree No Maybe |Between 05 to 10 years
3/6/2020 8:05:57| Male |Education/ JAG/ Naval Armament [Major/ Lieutenant Commander/ §[Disagree Print Media Agree Disagree Disagree Agree No No More than 10 years
3/6/2020 8:20:57| Male |General Service (Technical) Major/ Lieutenant Commander/ § Neutral Only upon getting cleared Strongly Agree Strongly Disagree  [Strongly Disagree Strongly Disagree [No No Between 05 to 10 years
3/6/2020 8:29:15| Female |Logistic/ Air Traffic Controller/ PilofMajor/ Lieutenant Commander/ §Disagree Print Media Agree Disagree Disagree Disagree No Maybe [More than 10 years
3/6/2020 9:36:03| Male |General Service (Technical) Major/ Lieutenant Commander/ § Strongly Disagree  [Print Media Strongly Agree Agree Strongly Disagree Disagree No No Between 05 to 10 years
3/6/2020 9:47:18| Male |General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree |Social Circle/ Friends Agree Disagree Strongly Disagree Strongly Disagree [No Maybe [Between 05 to 10 years
3/6/2020 10:11:50| Male [Logistic/ Air Traffic Controller/ PilofLieutenant Colonel/ Commander|Disagree Print Media Neutral Strongly Disagree  [Strongly Disagree Agree No No More than 10 years
3/6/2020 10:19:32] Male [General Service (Technical) Major/ Lieutenant Commander/ §Strongly Disagree  |Print Media Disagree Agree Strongly Disagree Strongly Disagree [No No Between 05 to 10 years
3/6/2020 12:50:49] Male |General Service (Technical) Lieutenant Colonel/ Commander|Agree Print Media Agree Agree Disagree Disagree No No More than 10 years
3/6/2020 13:46:19] Male [General Service (Technical) Major/ Lieutenant Commander/ §|Disagree Social Circle/ Friends Disagree Neutral Strongly Disagree Disagree No No Between 05 to 10 years
3/6/2020 13:57:10|] Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree IN came to our college  |Neutral Agree Agree Disagree No No More than 10 years
3/6/2020 14:11:29] Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ S Agree Print Media Agree Strongly Agree Strongly Agree Strongly Agree Maybe |Yes More than 10 years
3/6/2020 14:44:42| Male |Education/ JAG/ Naval Armament ||Major/ Lieutenant Commander/ §Strongly Disagree | Print Media Strongly Agree Agree Neutral Agree No No More than 10 years
3/6/2020 17:07:51| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ §Strongly Disagree |Print Media Neutral Strongly Disagree  [Strongly Disagree Disagree No No More than 10 years
3/6/2020 18:15:11| Male |General Service (Technical) Major/ Lieutenant Commander/ §Disagree Wasnt aware about Shor{ Disagree Agree Disagree Strongly Disagree [No No Between 05 to 10 years
3/6/2020 19:46:40| Female |[Education/ JAG/ Naval Armament || Captain (Army)/ Lieutenant (NavyNeutral Print Media Agree Agree Neutral Neutral No No Less than 05 years
3/6/2020 20:38:12| Male |General Service (Technical) Major/ Lieutenant Commander/ §|Disagree Social Circle/ Friends Strongly Agree Strongly Disagree  |Strongly Disagree  |Neutral No Yes Between 05 to 10 years
3/6/2020 20:59:57| Male [Education/ JAG/ Naval Armament || Captain (Army)/ Lieutenant (NavyAgree Social Media Agree Agree Disagree Neutral No No Between 05 to 10 years
3/7/2020 9:22:56| Male |General Service (Technical) Major/ Lieutenant Commander/ § Agree Navy visited college throAgree Agree Strongly Disagree  |Agree Maybe [No Between 05 to 10 years
3/7/2020 13:22:48| Male [General Service (Technical) Major/ Lieutenant Commander/ §Neutral Print Media Agree Strongly Agree Disagree Neutral Yes Yes Between 05 to 10 years
3/7/2020 15:18:52| Male |General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ §{Neutral Print Media Agree Agree Agree Neutral No Yes More than 10 years
3/7/2020 21:01:21| Male [General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ S| Neutral Social Media Neutral Strongly Disagree  [Strongly Disagree Disagree No Maybe [Between 05 to 10 years
3/8/2020 9:20:43| Male |General Service (Executive)/ HydrdMajor/ Lieutenant Commander/ § Strongly Disagree  |Print Media Agree Disagree Disagree Agree No No Between 05 to 10 years
3/8/2020 10:47:05| Male [General Service (Technical) Major/ Lieutenant Commander/ §Neutral Print Media Disagree Agree Neutral Strongly Disagree [No Yes Between 05 to 10 years
3/8/2020 23:43:35| Male |General Service (Technical) Major/ Lieutenant Commander/ § Strongly Disagree  [Print Media Disagree Agree Agree Disagree No No Between 05 to 10 years
3/9/2020 7:25:51| Male |General Service (Technical) Lieutenant Colonel/ Commander|Agree Print Media Neutral Disagree Disagree Disagree No No More than 10 years
3/9/2020 7:49:11| Male |Education/ JAG/ Naval Armament ||Major/ Lieutenant Commander/ § Agree College Disagree Agree Strongly Disagree  [Strongly Agree Yes Yes Between 05 to 10 years
3/9/2020 8:10:59| Male |Education/ JAG/ Naval Armament l|[Major/ Lieutenant Commander/ §Strongly Agree Print Media Disagree Strongly Agree Neutral Neutral No No Between 05 to 10 years
3/9/2020 10:40:05| Male |General Service (Technical) Major/ Lieutenant Commander/ §Neutral Social Circle/ Friends Disagree Neutral Disagree Disagree No No Between 05 to 10 years
3/9/2020 14:10:50| Male [General Service (Technical) Major/ Lieutenant Commander/ §Agree Social Media Strongly Agree Agree Neutral Strongly Disagree [No No Between 05 to 10 years
3/11/2020 15:23:30| Female |Education/ JAG/ Naval Armament ||Captain (Army)/ Lieutenant (NavyAgree Social Circle/ Friends Agree Agree Agree Strongly Disagree |No Yes Less than 05 years
3/12/2020 20:35:30] Male |General Service (Technical) Lieutenant Colonel/ Commander|Disagree Print Media Agree Neutral Disagree Strongly Disagree [No No More than 10 years
3/12/2020 22:56:03| Male |General Service (Technical) Lieutenant Colonel/ Commander|Neutral Social Circle/ Friends Strongly Agree Agree Disagree Neutral No Yes More than 10 years
3/13/2020 8:38:18| Male [General Service (Technical) Lieutenant Colonel/ Commander|Neutral Print Media Neutral Agree Disagree Strongly Disagree [No Maybe [More than 10 years
3/13/2020 13:22:14 Male |General Service (Technical) Major/ Lieutenant Commander/ §Agree Campus visit by naval pe|Agree Agree Strongly Disagree  |Agree Yes Yes Between 05 to 10 years
3/13/2020 22:33:42| Female |Logistic/ Air Traffic Controller/ PilofMajor/ Lieutenant Commander/ §Agree Family Agree Agree Disagree Neutral No Yes Between 05 to 10 years




What was your What was the How many Are you |Are you likely |Based on your current |What is likely to be your Age and |A shorter period of |What as per|You What do you Providing an exit The rules and Afixed |The At the time of
academic pattern of the SSC |years in likely to  |to opt for plans, what is likely to |family size at the time when |experienc|initial engagement |you is the |would feel should be |option between 7th [regulations / percenta|percenta|release from
qualification prior to [scheme at the time [service would |opt for Permanent |be your age at the time |you leave the Armed e wise do |would help the SSC |preferred prefer to |the preferred and 10th year of procedures for short [ge(%) of |ge of service, in
ioinina the Armed _|of vour ioinina? vou have extension | Commission |of release from Forces? vou think. |Officers in better period of leave the [model for Short |service will help listina/ selection of _|each SSC addition to the
Graduate (4 year De|10 + 4 years 10 years Maybe Yes More than 37 years Self, Wife and Child(ren) Maybe |Agree 7 years Maybe |5+5+4 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Maybe Yes Less than 35 years Self, Wife and Child(ren) Maybe Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Maybe |No Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Maybe No Less than 35 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Maybe |7+3+2+2 Strongly Agree Neutral Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Unmarried No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree |Yes Yes Neutral
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self, Wife and Child(ren) Yes Strongly Disagree 10 years Yes 7+3+2+2 Strongly Agree Strongly Disagree  [No No Strongly Agree
Graduate (4 year De|10 + 4 years Less than 10 yNo Yes Less than 35 years Self, Wife and Child(ren) No Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Strongly Agree 7 years Yes Maximum 7 year{Agree Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years Less than 10 y\Maybe Yes 35 to 37 years Self, Wife and Child(ren) No Agree 7 years Yes 5+3+2+2+2 Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Agree 7 years No 5+5+4 Strongly Disagree |Strongly Disagree |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 y|Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible [Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 5+5+4 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe Strongly Disagree 10 years No 10+ 4 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible [Less than 35 years Self, Wife and Child(ren) Maybe Strongly Agree 8 years No 7+3+2+2 Strongly Agree Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years No Yes Less than 35 years Self and Wife Yes Agree 8 years No 7+3+2+2 Strongly Disagree [Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Maybe Yes Less than 35 years Self and Wife No Disagree 8 years Maybe 7+3+2+2 Disagree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 y|Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe Strongly Agree 7 years Yes 7+3+2+2 Agree Neutral Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe Agree 7 years No 7+3+2+2 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self and Wife Maybe Agree 8 years Yes 7+3+2+2 Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  [Less than 10 yNo Maybe Less than 35 years Self, Wife and Child(ren) Maybe Strongly Agree 7 years Yes 5+5+2+2 Strongly Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes 35 to 37 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Post Graduate 10 + 2 + 2 years |14 years Maybe |Yes More than 37 years Self, Wife and Child(ren) No Agree 7 years Maybe |7+3+2+2 Neutral Agree Yes Yes Agree

Post Graduate 10+ 2 +2years |12 years Yes Yes More than 37 years Self, Wife and Child(ren) No Disagree 8 years No 10+2+2 Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[12+2 12 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Strongly Agree 7 years No 7+3+2+2 Agree Neutral Maybe [Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self, Wife and Child(ren) No Strongly Disagree 10 years No 10+ 4 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self, Wife and Child(ren) Yes Agree 7 years Yes 7+3+2+2 Agree Agree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self and Wife Maybe Agree 7 years Yes 7+3+2+2 Agree Strongly Disagree Yes Maybe [Neutral
Graduate (4 year De[10 + 2 + 2 years |14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Disagree 10 years No 10+2+2 Neutral Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years Less than 10 yNo Yes Less than 35 years Self and Wife Maybe Strongly Agree 7 years Yes 7+3+2+2 Neutral Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 ) Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe |Strongly Disagree 10 years No 14 +0 Strongly Disagree |Strongly Disagree  |No Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self, Wife and Child(ren) No Neutral 7 years No 7+3+2+2 Neutral Strongly Disagree No Maybe [Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible |35 to 37 years Self, Wife and Child(ren) No Disagree 7 years No Option for PC to | Disagree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 5+5+4 Strongly Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Strongly Agree 8 years Yes 7+3+2+2 Agree Agree No No Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self and Wife Maybe Strongly Disagree 10 years No 7+3+2+2 Strongly Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years Less than 10 y|Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Agree 7 years No 7+3+2+2 Neutral Strongly Disagree |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Yes Yes Less than 35 years Self, Wife and Child(ren) Yes Neutral 10 years No 10+2+2 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 y|Yes Yes Less than 35 years Self, Wife and Child(ren) Yes Strongly Disagree 10 years No 10+2+2 Agree Strongly Disagree |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years Less than 10y Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Neutral 10 years No 10+2+2 Neutral Disagree Yes Maybe |Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Not eligible |35 to 37 years Self, Wife and Child(ren) Yes Agree 7 years Yes 7+3+2+2 Neutral Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Strongly Disagree 10 years No 7+3+2+2 Strongly Disagree |Disagree Yes Maybe |Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible [Less than 35 years Self and Wife Maybe Strongly Agree 7 years No 7+3+2+2 Agree Agree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |14 years Maybe Not eligible |35 to 37 years Self, Wife and Child(ren) No Agree 7 years No 7+3+2+2 Neutral Strongly Disagree  |[Maybe |No Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible [Less than 35 years Self, Wife and Child(ren) No Disagree 7 years No 7+3+2+2 Strongly Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Maybe Yes Less than 35 years Self, Wife and Child(ren) Maybe Neutral 7 years No 7+3+2+2 Neutral Neutral Yes Yes Strongly Agree




Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self and Wife Maybe Agree 7 years Yes 7+3+2+2 Agree Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Yes Yes Less than 35 years Unmarried Maybe Disagree 10 years No 7+3+2+2 Agree Agree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Strongly Disagree 7 years Yes 7+3+2+2 Neutral Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10\ Yes Yes More than 37 years Self, Wife and Child(ren) No Strongly Agree 7 years Maybe |7+3+2+2 Strongly Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Agree 7 years Yes 5+5+4 Disagree Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10\ Yes Yes Less than 35 years Self, Wife and Child(ren) Maybe |Agree 7 years No 10+ 4 Neutral Neutral Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 y|Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years Superannuatiqd Yes Yes More than 37 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |12 years Yes Not eligible |35 to 37 years Self, Wife and Child(ren) No Strongly Agree 7 years Maybe 5+2 Strongly Agree Strongly Disagree |Yes Yes Strongly Agree
Graduate (3 year De|10 + 4 years Less than 10y Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Agree 10 years Maybe |5+5+4 Strongly Agree Strongly Agree No Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 5+5+4 Strongly Agree Strongly Disagree No Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Disagree 10 years No 20+2+2 Strongly Disagree |[Strongly Disagree Maybe [Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes Less than 35 years Self, Wife and Child(ren) No Neutral 9 years No 10+ 4 Neutral Agree Maybe |No Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self and Wife Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Maybe Yes Less than 35 years Self, Wife and Child(ren) No Agree 7 years No 7+3+2+2 Neutral Strongly Disagree  |Yes Yes Strongly Agree
Post Graduate 10+ 2 +2years |12 years Maybe Yes 35 to 37 years Self, Wife and Child(ren) No Neutral 8 years Yes 7+3+2+2 Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Disagree 7 years Yes 5+5+4 Strongly Disagree [Strongly Disagree Maybe [Maybe |Strongly Agree
Post Graduate 10+ 2 +2years |12 years No Not eligible |35 to 37 years Self and Wife Maybe Strongly Agree 7 years Yes 7+3+2+2 Agree Neutral Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 5+5+4 Neutral Agree Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Strongly Disagree [Strongly Disagree Yes Yes Strongly Agree
Post Graduate 10+ 2 +2years |14 years No Not eligible  [More than 37 years Self, Wife and Child(ren) No Strongly Agree 7 years No 7+3+2+2 Agree Disagree Maybe [Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Not eligible [Less than 35 years Self, Wife and Child(ren) Maybe Strongly Agree 7 years Yes 7+3+2+2 Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Yes Agree 7 years Maybe 5+5+4 Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Maybe Yes 35 to 37 years Self, Wife and Child(ren) Maybe Strongly Agree 7 years Maybe 5+2+3+2+2 Neutral Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 12 years No Yes Less than 35 years Self, Wife and Child(ren)  [No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree _|Yes Yes Strongly Agree
BDS 5+ 5+ 4 years 11Years Yes Not eligible |More than 37 years Self, Wife and Child(ren) Maybe Agree 8 years Yes 5+5+4 Disagree Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years No No Less than 35 years Self, Wife and Child(ren)  [No Neutral 10 years Yes SSC can never hjStrongly Disagree |Strongly Disagree  |[Maybe |Maybe [Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |12 years Yes Yes 35 to 37 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years No Yes Less than 35 years Self, Wife and Child(ren)  [No Strongly Agree 7 years No 7+3+2+2 Strongly Agree Strongly Disagree  [Maybe |Maybe [Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years Maybe Maybe 35 to 37 years Self, Wife and Child(ren) Yes Neutral 7 years Yes 10+2+2 Agree Disagree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years  [Less than 10 yNo Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Agree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Agree Neutral Yes Yes Neutral
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self, Wife and Child(ren) No Agree 7 years Yes 7+3+2+2 Neutral Disagree Maybe |No Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |12 years No Not eligible |35 to 37 years Self, Wife and Child(ren) Maybe Neutral 10 years Maybe Executive officer{ Disagree Disagree Yes Maybe |Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |12 years No Maybe Less than 35 years Self, Wife and Child(ren) Maybe Agree 7 years Yes 7+3+2+2 Agree Strongly Disagree Yes Yes Strongly Agree
Post Graduate 7+3+4 7 years (intia No Not eligible [Less than 35 years Self, Wife and Child(ren) Maybe Disagree 7 years Yes 7+3+2+2 Agree Disagree Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years No Yes Less than 35 years Self, Wife and Child(ren) No Strongly Agree 7 years Yes 7+3+2+2 Disagree Agree Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) Maybe |Agree 7 years Yes 7+3+2+2 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe Neutral 7 years Yes 7+3+2+2 Neutral Strongly Disagree Maybe |Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self, Wife and Child(ren) Yes Strongly Agree 7 years Yes 7+3+2+2 Strongly Agree Strongly Disagree  |[Maybe |No Strongly Disagree
Graduate (4 year De[10 + 2 + 2 years  |Less than 10 yMaybe Yes 35 to 37 years Self, Wife and Child(ren) Maybe Disagree 7 years No 7+3+2+2 Disagree Strongly Disagree |Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |10 years No Yes Less than 35 years Self, Wife and Child(ren) No Neutral 7 years Yes 5+5+4 Agree Strongly Disagree  |Yes Yes Strongly Agree
Graduate (4 year De|10 + 4 years 10 years Yes Yes Less than 35 years Self, Wife and Child(ren) No Neutral 7 years Yes 10+ 4 Agree Neutral Yes Yes Strongly Agree
Graduate (4 year De[10 + 2 + 2 years |14 years Yes Yes 35 to 37 years Self, Wife and Child(ren) Maybe |Agree 7 years No 7+3+2+2 with an|Neutral Neutral Yes Yes Agree
Graduate (4 year De[10 + 2 + 2 years |12 years No No 35 to 37 years Self, Wife and Child(ren) Yes Agree 7 years No 10+2+2 Strongly Agree Agree Yes Yes Neutral
Graduate (4 year De] 21|No Yes More than 37 years Self, Wife and Child(ren)  |Yes Agree 7 years Yes 7+3+2+2 Strongly Agree Disagree Maybe |Maybe |Strongly Agree
Post Graduate 10 +2 +2years |10 years No Yes 35 to 37 years Self, Wife and Child(ren) No Neutral 10 years Yes 7+3+2+2 Agree Strongly Disagree |Yes Yes Neutral
Graduate (4 year De[10 + 2 + 2 years |10 years No No Less than 35 years Self, Wife and Child(ren) Maybe Neutral 10 years No 7+3+2+2 Agree Agree Yes Yes Neutral
Graduate (4 year De[10 + 2 + 2 years |10 years Maybe Not eligible [Less than 35 years Self, Wife and Child(ren) Yes Agree 7 years Maybe 7+3+2+2 Agree Agree No Yes Agree
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Strongly agree Yes Yes One year Professional Enhancement Treg]Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Maybe Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre{Agree Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Maybe Yes
Strongly agree Yes Yes One year Professional Enhancement Treg]Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Maybe Yes Yes
Strongly agree Yes Yes Lump-sum severance package (at retirer|Strongly Disagree |Strongly Agree Private Sector No Yes Strongly Disagree Strongly Agree Strongly Agree Neutral No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Private Sector No Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Maybe |One year Professional Enhancement Trg] Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Maybe Yes Yes
Strongly agree Yes Maybe |One year Professional Enhancement Tre|Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Maybe Yes
Strongly agree Yes Yes One year Professional Enhancement Trg] Strongly Agree Disagree Nowhere Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes Lump-sum severance package (at retirer|Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Neutral Strongly Agree No No No
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Maybe Yes
Strongly agree Yes Yes One year Professional Enhancement Trg] Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree No Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Private Sector Yes Yes Neutral Strongly Agree Neutral Strongly Agree No Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Trg] Strongly Agree Strongly Agree Central Government (ParamilitarjMaybe Maybe Agree Strongly Agree Strongly Agree Strongly Agree Yes No Yes
Strongly agree Yes Maybe |One year Professional Enhancement Tre|Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes No
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Agree Self Employed Yes Yes Strongly Agree Disagree Agree Agree No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Agree No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Neutral No Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree Yes Yes Lump-sum severance package (at retirer{ Strongly Agree Strongly Agree Self Employed Yes Maybe |Agree Agree Neutral Strongly Agree Yes Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes No One year Professional Enhancement Tre{Agree Strongly Agree |Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Agree Yes Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ [Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No No No
Strongly agree Yes Yes One year Professional Enhancement Tre{Agree Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Neutral No Yes Yes
Agree Maybe |Maybe |Scholarship/ partial funding in a course/ |Agree Neutral Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Maybe Maybe
Strongly agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Private Sector Yes Yes Neutral Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree Yes No Scholarship/ partial funding in a course/ [Strongly Agree Agree Central Government (Paramilital| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Disagree |No Yes Yes
Agree Maybe |Maybe |One year Professional Enhancement TrelAgree Agree Private Sector Maybe Yes Agree Strongly Agree Strongly Agree Agree Yes Yes Yes
Strongly agree Maybe |No One year Professional Enhancement Tre{Agree Neutral Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree No Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre{Agree Neutral Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Agree Agree Yes Yes Yes
Strongly agree Yes Yes Lump-sum severance package (at retirer|Strongly Agree Agree Central Government (Paramilital| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes Lump-sum severance package (at retirer]Strongly Agree Disagree Self Employed Yes Yes Strongly Agree Strongly Agree Strongly Agree Neutral Yes Yes Yes
Strongly agree Yes Maybe |Lump-sum severance package (at retirer| Strongly Agree Strongly Agree Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Agree Yes Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Agree Strongly Agree Disagree Strongly Disagree |Yes No Yes
Strongly agree Yes Maybe |Scholarship/ partial funding in a course/ [Strongly Agree Neutral Private Sector Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Maybe [Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Strongly agree Maybe |Yes Scholarship/ partial funding in a course/ |Strongly Agree Disagree Central Government (Paramilitar] Yes Yes Neutral Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes No Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
Agree Yes Yes One year Professional Enhancement Trg]Neutral Agree Central Government (Paramilitar] Yes Yes Agree Strongly Agree Agree Strongly Agree Maybe Yes Yes
Agree Yes Yes Lump-sum severance package (at retirer Agree Agree Private Sector Yes No Agree Agree Agree Agree No No Yes
Strongly agree Maybe |Maybe |Scholarship/ partial funding in a course/ |Neutral Agree Business Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Maybe




Strongly agree No Maybe [Scholarship/ partial funding in a course/ |Agree Strongly Agree Private Sector Yes Yes Neutral Strongly Agree Agree Strongly Agree No No Yes
Neutral No Yes Scholarship/ partial funding in a course/ |Agree Neutral Private Sector Yes Yes Agree Strongly Agree Agree Agree Yes No Yes
Agree No Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes No One year Professional Enhancement Treg]Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes No Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree No Yes Scholarship/ partial funding in a course/ | Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes No Yes
Strongly agree Maybe |Yes All the above Strongly Agree Strongly Agree No specific area. The best oppol| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Maybe Yes
Agree Maybe |Yes Lump-sum severance package (at retirerfNeutral Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Agree No Yes Yes
Strongly agree Yes Yes Scholarship/ partial funding in a course/ |Strongly Agree Strongly Agree Central Government (Paramilitar] Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Maybe Yes
Strongly agree No Yes Lump-sum severance package (at retirer|Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree Yes Yes Yes
Agree Maybe |Maybe |One year Professional Enhancement Tre]Agree Neutral Central Government (Paramilitar] Yes Yes Neutral Strongly Agree Neutral Neutral Maybe Yes Yes
Strongly agree Yes Yes One year Professional Enhancement Tre| Strongly Agree Strongly Agree Central Government (Paramilitar| Yes Yes Strongly Agree Strongly Agree Strongly Agree Strongly Agree No Yes Yes
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